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LAW OFFICES OF KYRA A. SUBBOTIN

KYRA A. SUBBOTIN State Bar No. 104944

2625 Alcatraz Avenue, No. 152
Berkeley, CA 94705
Telephone: (510) 923-0451
Facsimile: (510) 923-0565

Attorney for Mindy Sturge

SUPERIOR COURT OF CALIFORNIA

- COUNTY OF ALAMEDA
MINDY STURGE, ; RG 18905355
Plaintiff, ) Assigned for all purposes to
) Judge Jo-Lynne Lee Dept. 18
vs. g
SEIU-UNITED HEALTHCARE } DECLARATION OF KYRA
WORKERS WEST, MARCUS }  SUBBOTIN IN OPPOSITION TO
HATCHER, and DOES 1-10, )} SEIU-UHW'S MOTION FOR
) SUMMARY JUDGMENT/SUMMARY
Defendants. )  ADJUDICATION OF ISSUES
Date: October 22, 2019
Time: 3 p.m.
Dept. 18

Trial Date: November 25, 2019

I, Kyra A. Subbotin, declare as follows:

1. I am an attorney licensed to practice in the state of California and before

this Court. I am plaintiff's counsel in this matter, and I make this declaration upon

personal knowledge and if called upon to testify, [ would testify as set forth herein.

2. T have represented plaintiff since the outset of this matter, and I am

personally familiar with and reviewed documents produced in this case.

3. Attached hereto and marked as exhibit A is a true and correct copy of the
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November 9, 2017 Confidential Investigative Report produced by Amy
Oppenheimer for SEIU-UHW (UHW). This was produced in discovery pursuant to
a protective order. This report was produced to Marcus Hatcher's attorneys in
December 2018. I shared this report electronically with my client, Mindy Sturge
and nobody else with the exception of my co-counsel, Emily Nugent, Esq., who
received a copy within the last two weeks after signing on to the protective order in
this matter.

4. Attached hereto and marked as exhibit B 1s a true and correct copy of
excerpts from the deposition of former UHW Director Marcus Hatcher, which I took
on February 19, 2019.

5. Attached hereto and marked as exhibit C is a true and correct copy of
excerpts from the deposition of UHW Vice President Stan Lyles, which I took on
May 21, 2019.

6. Attached hereto and marked as exhibit D is a true and correct copy of
excerpts from the deposition of UHW Chief of Staff Greg Pullman, which I took on
February 7, 2019.

7. Attached hereto and marked as exhibit E is a true and correct copy of
excerpts from the deposition of UHW Director of HR Mary Sacramento, which I took
on June 5, 2019.

8. Attached hereto and marked as exhibit F is a true and correct copy of
excerpts from the deposition of UHW Deputy Chief of Staff Triana Silton, which I
took on February 21, 2019.

9. Attached hereto and marked as exhibit G is a true and correct copy of
excerpts from the deposition of UHW Director and Ethics Liaison Keisha Stewart,
which I took on February 22, 2019.

10. Attached hereto and marked as exhibit H is a true and correct copy of
excerpts from the deposition of UHW HR Specialist Sophideth Hak.

11. Attached hereto and marked as exhibit I is a true and correct copy of
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excerpts from the deposition of UHW Director Chokri Bensaid, which was taken on
May 20, 2019.

12. Attached hereto and marked as exhibit J is a true and correct copy of an
email exchange produced by UHW in this matter and dated 12/11/14 between UHW
HR Director Mary Sacramento and Josie Fregoso of UHW regarding the hiring of
Pedro Malave.

13. Attached hereto and marked as exhibit K are excerpts from the
deposition of former SEIU Local 1000 Chief Counsel Paul Harris, Esq., taken by me
in on July 22, 2019.

14. Attached hereto and marked as exhibit L is a true and correct copy of
texts between UHW Chief of Staff Greg Pullman and UHW Deputy Chief of Staff
Triana Silton, produced by SEIU-UHW in this case.

15, Attached hereto and marked as exhibit M is an August 19, 2015 email
from UHW Deputy Chief of Staff Triana Silton to UHW General Counsel Bruce
Harland and UHW HR Director Mary Sacramento (Subject: Allegations of
Improper Conduct), produced by UHW in this action. Also attached is the UHW
Coordinator’s Exit Interview, produced by defendant SEIU-UHW with the email.

16. Attached hereto and marked as exhibit N is a true and correct copy of a
March 18, 2014 declaration of Regina Johnson, which I received in response to a
subpoena I served in this case on former UHW member Starla Rollins’ attorneys.
As the accompanying deposition transcript shows, the declaration was an exhibit to
the March 18, 2014 deposition of UHW VP Stan Lyles in the case of Starla_Rollins
v. UHW et al,. As the transcript indicates, UHW General Counsel Bruce Harland

was in attendance at the deposition.

17. During discovery in this case, I requested the production of other
complaints of inappropriate conduct and related investigatory materials. I never
received a copy of the declaration of Regina Johnson, which discusses an incident

where UHW VP Stan Lyles allegedly sent photos of his penis to a UHW worker,
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Starla Rollins. I never received any documents addressing that accusation or
reflecting any investigation into that accusation.

18. On September 4, 2019, after reviewing UHW’s motion and supporting
papers, I emailed UHW’s counsel to request that UHW withdraw the motion, and I
set forth the basis for my request. I also informed UHW that I believed its motion
was unsupported by the facts or law and that I believed sanctions were warranted
under CCP 128.5. Attached hereto and marked as exhibit O is a true and correct
copy of my email.

19. Attached hereto and marked as exhibit P is a true and correct copy of
pages from SEIU-UHW’s document production showing social media pages that HR
Director Mary Sacramento testified were printed and put into Director Cbokri
Bensaid's personnel file. During discovery in this case, I requested the production
of other complaints of inappropriate conduct and related investigatory materials. I
never received any documents reflecting an investigation into the allegations made
in exhibit P. When I questioned UHW’s attorney at the deposition as to why a
soclal media post would be marked “confidential”, Mr. Harland informed me that
the post had been taken down and was no longer publicly available.

20. Attached hereto and marked as exhibit Q is a true and correct copy of
spreadsheets produced by SEIU-UHW in this matter, showing sexual harassment
training provided to staff.

21. Attached hereto and marked as exhibit R is a true and correct copy of an
11/12/17 email, produced by SEIU-UHW in this matter, from UHW Chief of Staff
Greg Pullman to other UHW staff members, subject “Follow Up”.

22. Attached hereto and marked as exhibit S is a true and correct copy of the
declaration of Justine Fout, along with a September 14, 2018 email she sent to the
members of UHW’s staff union.

23. Attached hereto and marked as exhibit T is a true and correct copy of a

12/25/12 post (“Worker’s Advice: Keep SEIU-UHW'’s Stan Lyles out of Your
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Stockings”) that appeared on Stern Burger With Fries, an online blog. In discovery,
I asked for the production of any documents relating to investigations of
inappropriate conduct by UHW staff. No investigatory materials were produced
that relate to the matter referenced in the 12/25/12 blog post.

24. Attached hereto and marked as exhibit U is a true and correct copy of
excerpts from the August 29, 2019 deposition of Kathryn (“Ryn”) Schneider, which 1
took in this matter.

25. Attached hereto and marked as exhibit V is a true and correct copy of an
11/10/17 email from Greg Pullman to Director Chokri Bensaid (“Re: Expectations”),
produced by UHW in this litigation.

26. Attached hereto and marked as exhibit W is a true and correct copy of
texts between UHW Director and ethics liaison Keisha Stewart and UHW Director
Claudia Rodriguez Krause, produced by UHW in this action.

217. Attached hereto and marked as exhibit X is a true and correct copy of
UHW’s Anti-Harassment Policy, produced by UHW.

28. Attached hereto and marked as exhibit Y is a true and correct copy of
posts from Stern Burger with Fries, dated November 17, 2017 and July 6, 2018,
downloaded from internet.

I declare under penalty of perjury under the laws of the state of California
that the foregoing is true and correct and that this declaration was signed in

Berkeley, CA on the date set forth below.

Octobon . -2, 20/ Zé A 55’4’”//—\

Date Kyra Bubbotin
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CONFIDENTIAL INVESTIGATIVE REPORT

. INTRODUCTION

On October 1, 2017, the Service Employees International Union — United Health Workers {"SEIU-UHW")
retained the Law Offices of Amy Oppenheimer to conduct an impartial investigation into a sexual
harassment complaint made by Mindy Sturge, Coordinator at SEIJ-UHW, against Marcus Hatcher, Kaiser
Division Chief. On September 29, 2017, Sturge told Greg Pullman, Chief of Staff of SEIU-UHW, that
Hatcher had behaved inappropriately towards her the previous evening and that she felt her job would
have been in jeopardy had she tried to leave the situation earlier. The undersigned was retained to
investigate and provide findings of fact as to what happened between Sturge and Hatcher on the
evening of September 28, 2017. The Principal Investigator was Amy Oppenheimer.

Once the scope of the investigation was determined and agreed upon, the investigator operated with
complete independence as to witness identification, interview content and preparation of findings.

This is a Confidential Investigative Report ("Report”). It contains detailed information, witness accounts,
relevant documentation, analyses and findings relating to the allegations. It is anticipated that this
Report will be maintained confidentially by the decision-makers and will not be disseminated except as
required by law or as determined by the decision-makers.

Il WITNESSES AND DOCUMENTS

A, Withesses

The investigator conducted interviews of the following individuals:

e, grERh e 0 e ) TR e i e

Mindy Sturge Coordinator, reports to Mylka October 2 {in-person and via
Rodriguez who reports to Marcus telephone), October 24,
Hatcher 2017; October 27, 2017 {via

telephone)

Marcus Hatcher Kaiser Division Chief October 2 and 5, 2017

Joanne [last name withhetd] Holiday Inn — Concierge Lounge Staff October 2, 2017 [via
Person telephone}

Chokri BenSaid Division Director of the Hospital Cctober 3 and 26, 2017
Division at SEIU-UHW

The investigator admonished the witnesses to keep the contents of the interview confidential, and
explained that the report of findings would be treated as confidential, subject to the limitations of the
County's policies and the law. The investigator also informed the witnesses of the governing policies
prohibiting retaliation for either bringing a claim or participating in an investigation.

The witnesses did not give their testimony under oath. Nonetheless, the investigation proceeded under
the good faith expectation that witnesses would answer truthfully, The investigator has drawn the
conclusions in this Report from the totality of the evidence and a thorough analysis of the facts, and
where necessary, has made credibility determinations. The investigator considered and gave
appropriate weight to information that might be considered to be hearsay in legal proceedings.

Law Qfflces of Amy Oppenhelmer November 9, 2017
Attorney Client Privileged Page 1023
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CONFIDENTIAL INVESTIGATIVE REPORT

Quotations in this Report are not verbatim recitations of witnesses’ statements. Quotations are cited as
accurately as possible from the undersigned’s notes.

B. Documents

The investigation included a review of documents, including medical files and emails as well as phcntc)s.1
Not all documents reviewed are attached to this report. The following documents are attached to this

report:
i T Thrndpgyineg B ' RO
1. Pullman’s notes regarding meeting with Sturge 9/29/2017
2. Sturge’s medical records from Kaiser 9/29/2017

ni. ALLEGATIONS OF MINDY STURGE

Sturge is the Coordinator at SIEU-UHW and reports to Mylka Rodriguez, who reports to Marcus
Hatcher,” Sturge and Rodriguez work in Sacramento and Hatcher works in the Los Angeles office.
Sturge said she works with Hatcher often and said, “he is a good boss,” that they have a good working
relationship and are friends. She said the work environment at their office is collegial, with co-workers
often going out to dinner and drinks, and, given that employees are based in different cities, it is not
unusual to spend time with a co-worker who is staying at a hotel.

A. Wednesday, September 27

Sturge said her interactions with Hatcher related to this complaint began on September 27 when Sturge
ran into Hatcher at the office after a meeting with Chief of Staff, Greg Pullman. Sturge already had a
one-on-one meeting scheduled with Hatcher for Friday morning, but because they ran into each ather,
they decided to talk over a few work issues. They went downstairs, had lemonade and discussed those
issues. Later, Hatcher asked Sturge if he could meet with her the next evening when he arrived in
Sacramento around 8:00 p.m., so thai they could have their one-on-one meeting that evening. She told
him that she thought that 8:00 p.m. was a bit late, and he responded he would try to get there earlier.
Sturge said she thought it was strange he wanted to meet on Thursday evening because they had
already spoken the day before and they had a meeting scheduled for Friday morning, but she agreed.

! The undersigned also attempted to secure video surveillance of 1he premises identified by Sturge: The Sparts
Corner (Sacramento), the rooftop bar at The Nines Kotel {Portland), and the lobby at The Dunjway Hotel
{Portland). The undersigned was informed by the owner ar Security Directors of each location that either the
video tape was corrupted because the system malfunctioned, the video no longer existed or no video surveillance
was present at the location.

? Sturge began the interview in a very emational state. She told the undersigned she was concerned coworkers
would learn about the situation and said she “wished this incident hadn’t happened; she wants to be safe at

work.”
Law Offlces of Amy Oppenheimer November 9, 2017
Attorney Client Privifeged Page 2of 23
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CONFIDENTIAL INVESTIGATIVE REPORT

B. Thursday, September 28: The Concierge Lounge

Sturge said she met Hatcher at his hotel on Thursday, the Holiday Inn on | Street in downtown
Sacramento, at about 6:00 p.m. She texted Hatcher at 5:53 p.m.” when she arrived at the hotel, and he
responded that he would be down in “1."

Sturge said Hatcher greeted her by stating, “How are you doing, young lady?” He suggested going to the
hotel Concierge Lounge for free drinks and she agreed. They arrived there at approximately 6:00 p.m.
Sturge said she had a glass of red wine and Hatcher had white wine. Sturge noticed another man in the
lounge and a woman whao worked there. According to Sturge, she and Hatcher engaged in small talk and
then Hatcher said, “You are a lot of work, you know that.” She asked him what he meant by that, as she
thought perhaps it had to do with the meetings she had had the day before, but he replied that he hag
three work things to talk to her about and that when they were done with those topics, they could talk
about whatever she wanted.

Sturge said Hatcher began by saying she needed to be nicer to Rodriguez (Sturge’s direct supervisor).
Sturge noted that she did not understand where this comment was coming from because this was not
something Hatcher would normally say. She asked him a couple of times what was he talking about.
Sturge said Hatcher responded by saying, very loudly, “Shut up, motherfucker, shut up.”* Because of his
loud tone and language use, she surmised he must have been drinking on the train. Sturge said that
Hatcher confirmed this at some point later in the evening.

Sturge said she continued to let Hatcher talk. He told her that Sturge “could not go around Mylka and
talk to Mark.” She said she was embarrassed because he toudly said, “shut up” and “motherfucker” five
to ten times. She said at some point she started to get angry. Sturge said that the woman who worked
in the Concierge Lounge came by and told Hatcher to stop speaking in that manner.® Sturge said when
she asked Hatcher if he had been drinking, he responded, “I love the train.” He told Sturge he had
ridden the train with someone,

Sturge said Hatcher seemed to “vacillate between ‘happy Marcus’ and ‘difficult Marcus.” She said
Hatcher returned to their conversation about Mylka, stating that Sturge should not go around tMylka and
that “Mylka is threatened by you.” Sturge offered to call Mylka to explain what had happened. Hatcher
interrupted her, but Sturge told him it was her tura to talk. She said it was not her job to make sure that
Mylka was doing her job. Sturge felt she was barking back at Hatcher, because she wanted him to know
that she was upset. She said she spoke strongly to him, but not disrespectfully. She wanted Hatcher to
know that it was his job to ensure that Mylka was doing her job.

Sturge said Hatcher changed the topic, asked whether Sturge liked strawberries and got up to get some,
saying to Sturge, “You need to put something in your mouth.” When he returned, they spoke about the
cheese he brought over and according to Sturge, they were speaking to each other normally. Sturge
then saigd to Hatcher, “You can tell you were a cop; you're a bully.” She said he grinned at the bully
comment.

3 The undersigned viewed and confirmed the text message, and its date and time sent.
4 Sturge did not describe Hatcher's manner of speaking as angry or joking but as loud.
% An account by this woman, Joanne, is given later in this Report in section VI.B,

Law Offices of Amy Oppenhelmer November 9, 2017
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CONFIDENTIAL INVESTIGATIVE REPORT

Hatcher said she began speaking about the second thing he wanted to talk about, which was the staffing
assistants’ campaign, scheduled to begin the following Monday morning. Hatcher told her, “l need you
to nail it. | need you to fucking nail it” and that he said this more than once. Sturge explained what she
did to prepare for the campaign, and he responded by saying, “You can't fuck this up.” She said he told
her this “aggressively” and he repeated it approximateiy five times. He also said, “Everything | do, | do it
100%. | don't trust anyone else but you to do this.” She told him she got it. She said he asked whether
she was okay with losing. Sturge responded that if it is fair, then she was okay with losing. He said, "I
don't lose, | will cheat all the way to the end.” She responded that she wanted to win the campaign.

€. Thursday, September 28: The Sports Corner Bar

Sturge said while they were in the Concierge Lounge, Sturge drank approximately a half glass of wine
and Hatcher had approximately two glasses of wine. After about 1 to 1.5 hours, they decided to leave.
Sturge said Hatcher told her he wanted to go to a sports bar called the Sports Corner, which was down
the street, because his “boy” {someone he is friendly with} worked there and he went there all the time,
Sturge offered to call Mylka while they were on their way to clear things up and told Hatcher she could
put the call on speaker. Hatcher agreed. Sturge called Mylka at 7:12 p.m., but could not get a hold of
her.® They walked down the street through the tunnel to the Sports Corner. Sturge said they took their
wine from the hotel, but that she threw her wine away before entering the Sports Corner.

At the bar, Sturge went to the ladies room and after she returned, she asked Hatcher if he had eaten
anything and whether he had ordered. Hatcher replied by asking what she was drinking and she replied,
“red wine.” He responded, "Oh, | fucked up.” They then told the bartender that she wanted red wine.
Sturge said they stayed at the bar for maybe 15 minutes, and during that time, they engaged in small
talk. At one point, Sturge said, Hatcher pointed to his cheek as if he were asking Sturge to give him a
kiss. She told him, "You're drunk.” Sturge saw Hatcher look in the mirror behind the bar and try to sit
up straight while pressing his hand against his abdomen as if he were trying to look thinner. He did this
repeatedly. She said Hatcher continued to tell her that she was "a lot of work,” and she continued to
ask what he meant by that. Hatcher also leaned in close to Sturge and put his face next to hers, acting
as if to see how they looked together in the mirror.” Sturge said she told Hatcher she needed to go
because her daughter was poing to be dropped off at her house,

According to Sturge, when they left the Sports Corner, Hatcher was walking as if he were drunk. He
asked her to walk with him back to the hotel to make sure he got there okay and he acted as if he
wanted her to help him walk. She said she told him, “You're my boss... this looks really bad.” She said
that Hatcher became “snippy” and said, “Don’t tell me, I'm fine.” Sturge said she was very
uncomfortable.

& This undersigned viewed Sturge’s call log on her cell phone and confirmed that the call was made at the time
indicated by Sturge.

7 The undersigned contacted The Sports Corner and requested the video surveillance of that evening. The
manager informed the undersigned that the surveillance system had malfunctioned and no video footage exjsts
from that evening.

Law Offlces of Amy Oppenhelmer November 9, 2017
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CONFIDENTIAL INVESTIGATIVE REPORT

D. Thursday, September 28: The Hotel Room

Hatcher was able to open the door to Hatcher's hotel room without assistance. Sturge said she went up
to his room because she needed to use his bathroom, but told him she needed to leave right afterward.
Sturge said when she came out of the bathroom, Hatcher had put on some R&B music. She said he told
her that he needed to talk to her about one more thing. She said it seemed to her that he did not want
her to leave, yet he did not speak to her about any topic other than what they had already covered.

She said as she stood by the TV holding her purse and Hatcher was sitting on the bed, he told her, "Your
eyes are so beautiful, Mindy.” She replied, “You shouldn’t be paying that much attention to my eyes,
Marcus.” She said Hatcher replied, “Goddam it woman, you are a lot of work.” She said she asked,
*“Why are you telling me about my eyes?” He responded, “Shut up.” Sturge asked Hatcher why he kept
teiling her to shut up and told him, “Quit telling me to shut up. I've been told that enough in my life.
You shouldn't be saying that. You're my boss.” She also noticed he continued to suck in his abdomen
and Sturge wondered why he was doing that.

Sturge said Hatcher began to talk about the music and how he loved the song that was playing. He
reached out for her and touched her waist. According to Sturge, he continued to say things like, "You're
so cute,” “You've got an attitude,” and "You're a lot of work.” She said he stood up and put his hands on
her waist and said, “Gitmme them lips." Sturge responded, “I've got to get my daughter.” He replied,
“Mindy...” as she stepped back.

She said she told him, “No, let’s dance”, because she thought it would distract him. She said she pushed
him away so he could dance on his own, without touching her. She said she was not dancing, rather, she
felt like she was "drunk babysitting.” He said again, “Gimme them lips.” Sturge said she backed up
when he said this and as she backed up, he tripped and fell into her, causing her to fall backwards.
Sturge said she hit her head very hard on the wall and fell to the fioor. She said she saw stars and was
almost knocked out. She said she had never hit her head like that before. She heard him repeat, "baby”
over and over again. She saw him hold his chin as if e had hit his chin during the fall. He was standing
over her. She said that she knew she needed to leave, but her head hurt very badly, so she continued to
lie on the floor. He told her to get up, but she wanted to stay on the floor. She said she lay there for a
long time — about twenty minutes — and felt that she needed just to lie there.

Sturge said that Hatcher wanted her to get up onto the bed. She eventually made her way to the bed,
and sat on the edge. She said she told Hatcher that her head hurt really badly. Sturge said although
there seemed to be no blood on her scalp, she was wondering whether she was bleeding inside her
head. She said Hatcher sat down next to her on the bed and then she lay down on the bed with the
pillow pulled under her head.

Sturge said Hatcher asked again if she was okay, but then started talking about her eyes again. He said
something about the color of her eyes being blue-gray and said, “You're so cute,” and “I'm going to steal
you." She could not understand what he meant by that and ignored it at first, but he said it again. She
said, "From who?” and he replied, “From your big boyfriend... is he going to kick my ass?” Sturge said
she felt the need to explain to him that she has people in her life who would protect her, so she said, “I
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have ten big brothers, 1 am a tomboy...” She thought it might scare him a little bit. Sturge said that
Hatcher also said three times, “Victoria loves” him,®

Sturge said Hatcher then lay down next to her, on his side and put his hands on her waist. She felt his
erect penis against her thigh and said to him, “You are my boss, youv can't hump me.” He said, “I don’t
want to hump you, | want to fuck you.” She told him to get his “weeny” off of her. He said that he did
not have a “weeny,” he had a “dick.” He was clothed the whole time, and they were both on top of the
bedspread.

Sturge said she felt nervous and got up to leave after approximately 20 minutes on the bed and one
hour of being in the room. It was approximately 9:30 p.m. when she left. As she was getting in her car
to leave, Hatcher called her cell phone to ask if she was okay and she told him she was fine. On her way
home, she called her boyfriend and her ex-husband to tell them what had happened. She said she
arrived home at approximately 10:00 p.m.

E. Friday, September 29

The next day Sturge called in sick and did not go to work. She called her mother and told her what had
happened. Sturge sought medical treatment at Kaiser Hospital in Vacaville and was told that she had
suffered a concussion. She said she did not take any medication other than Advil, and was nof on any
medication at the time of the interview.

Sturge said her co-workers now ask whether she can continue to work with Hatcher. She said, “l know |
should have left, but | did not want to have any problems at work.” She said she worried about coming
forward to complain because everyone likes Hatcher and everyone is going to think that she did
something wrong. She said she herself has always really liked Hatcher and has always worked well with
him. “He has been the best boss." She said he has never screamed at her before, even though he has
raised his voice to others. She said she has heard him use profanity before, particularly when he has
been drinking and noted that he is known to drink in excess to the point where he needs assistance in
getting to his hotel room.

Sturge said although she once felt that she and Hatcher were friends and that they think the same way
about work, now, she does not want to see Hatcher again. She said she is angry about this situation,
that she has worked very hard to get to her current position and is worried about losing her job.

F. Closing Remarks

When asked if there was anything else she wanted to say, Sturge noted that Hatcher has asked for her
advice in the past. As an example she mentioned an exchange in Portiand a few weeks before the
September 28 incident. She said in Portland, while both were in the lobby of a hatel, he asked if she had
a few minutes to talk and then asked her, “When does someone know when it is time to get a divorce?”
She said they had a discussion concerning his marriage, and she advised him not to get a divorce,

® This is a reference to a mutval friend of theirs named Victoria who is married to Sturge's boyfriend’s sister.
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v, RESPONSE TO ALLEGATIONS BY MARCUS HATCHER

Hartcher is the Kaiser Division Director at SEIU-UHW. Hatcher reports ta Greg Pullman, Chief of Staff and
his direct reports are Mylka Rodriguez, Claudia Rodriguez, Vicki Jackson and Elzine Geliberte. His home
office is in Los Angeles. He was elected to the Executive Commitiee, and has served on this since 2014.

Asked far his understanding of the complaint, Hatcher responded, “An exchange between Mindy and
myself in Sacramento.” Hatcher then described his version of events from September 28 through
September 29.

A. Thursday, September 28: The Concierge Lounge

Hatcher said he took the train from Oakland to Sacramento on Thursday, September 28 and rode the
train with a friend, Caroline Lucas. He said that he drank one Jack Daniels on the train at approximately
4:00 p.m. and that he did not feel inebriated. When he arrived in Sacramento, he walked to the Holiday
Inn. He said Sturge texted him when she got to the Holiday Inn, he met her in the lobby and they
decided to go to the Concierge Lounge in the hotel for drinks, He said they had a discussion concerning
twao or three work items occurring that week.

Hatcher said they were in the Lounge for about an hour. He said there was a male guest in the Lounge
and a woman who was serving them. He said they left at around 7:00 or 7:30 p.m. and that nothing
unusuzl happened during their discussion at the Lounge.

Haicher said he and Sturge spoke abput an organizing campaigp. He said although Sturge was reluctant
to work on it, Pullman wanted her to and Hatcher was supportive of Sturge handling the campaign. He
said Sturge told him she did not want to report to a specific department, but Hatcher told her he would

help her with that. They spoke about another project, a different campaign aimed at bringing an

additional 150 members into the organization. Sturge was not reluctant to work on this campaign.

Asked whether he told Sturge to “shut up,” Hatcher said he had said this to her during a discussion
about Sturge’s replacement while she would be out working on the campaign. He explained that Sturge
had not communicated directly with her supervisor concerning her replacement, but rather spoke
directly to the person whom she thought should be her replacement. Hatcher said he had
recommended someone other than Sturge’s recommendation, so there was some tension around this
issue. Hatcher said he did not raise his voice to Sturge, but acknowledged that he does have aloud
voice,

Asked whether he said “motherfucker” to Sturge, Hatcher responded he did not say "motherfucker” at
that time, but would likely have said it at some point that evening. Hatcher said that he uses profanity
fairly regularly.

Hatcher admitted to saying to Sturge, "You are a lot of work, young lady,” because she often takes the

initiative and sometimes it turns out poorly. He said she typically works faster than other people and
sometimes she is wrong.

According to Hatcher, while in the Concierge Lounge, they each had two glasses of wine and both ate
some cheese, but he said there was no other food available. He said nothing of consequence happened

Law Offlces of Amy Oppenhelmer November 9, 2017
Attorney Client Privifeged Page 7of23

SEUHW_000421

Confidential - Produced Pursuant to Protective Order



CONFIDENTIAL INVESTIGATIVE REPORT

at the Lounge. He said he did not feel inebriated after the wine. He said he had had lunch that day and
nothing else to drink prior to the Jack Daniels at 4:00 p.m.

B. Thursday, September 28: The Sports Corner Bar

Asked whose idea it was to leave the Concierge Lounge to go to another bar, Hatcher said he assumed it
was his idea, but he could not remember. He said it was a very short walk to the bar. Asked how this
bar was ¢hosen, Hatcher said he had been there before. He said he did not know anyone who worked at
the bar. According to Hatcher, he and Sturge each had one drink at the bar, and he thought Sturge had
a glass of wine but he could not recall what type of drink he had. He recalled paying for two drinks.
Hatcher said he could tell that Sturge had been drinking because “she has a booming voice when she
[has been] drinking.”

Asked what they spoke about at the bar, Hatcher said they discussed a sexual encounter he and Sturge
had when they were both in Portiand, on August 25, 2017 attending a convention for work. He said they
discussed “vulnerability and that alcohol had a role in the sexual encounter.” They also discussed that
there should not be any relationship going forward because “their reporting structure would complicate
it.” Hatcher said the sexual encounter in Portland was the only time they had sex,

Asked how the sexual encounter in Portland had come about, Hatcher responded that he and Sturge
had gone to a party together and left together. He said it was a quasi-work party because co-workers
were there. They left the party for a brief time and went to the lobby of the hotel (the party took place
in the Convention Center attached to the hotel). Hatcher said he asked Sturge, “How do you know when
you want to get a divorce?"” Sturge was helpful and recommended that he should not get a divorce,
They went back to the quasi-work party.

As the night progressed, they decided to go to a nightclub within walking distance of the hotel. Hatcher
said that Sturge had been there before. Hatcher said he had two drinks and they both had a kamikaze
shot, and maybe one other drink. He said Sturge initiated the kiss and invited him to go back to her
room to have sex, There were at the bar for less than 30 minutes.

He said Sturge then suggested that he join her in her hotel room. She was staying at a different hotel
from where Hatcher was staying. They went together to her hotel and had sex.

Hatcher said that Sturge was sick the next day because she had drunk too much the night before.
Hatcher had drunk too much as well. Hatcher said he called her because he discovered that she had
taken pictures of both of them on his work phone. They were pictures of them kissing while at the
nightclub.® He said he deleted the photos from his work phone. There were four or five photos of them
at a nightclub and Hatcher told Sturge that he was going to delete them.*

Hatcher agreed not to delete anything further from his phone.

in a subsequent interview, Hatcher provided the undersigned with the photos he said Sturge had taken
at the rooftop bar in Portland. The photos are shown below.

9 This nightclub is also referred to as the “rooftop bar.”
1% However, after the interview Hatcher contacted the investigator saying he had retrieved the pictures on the
cloud. They are depicted and discussed below.
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Hatcher said he retrieved these pictures from his deleted items folder in Google Pictures.

€. Thursday, September 28: The Hotel Room

Hatcher said after they left the bar in Sacramento they walked to his hotel room. During the walk he
asked Sturge how old she was. She told him that she was 40 and was “rocking it.” He complimented
her.

He said they both went to his hotel room only so he could change his clothes and then they went to a
nightclub called The Mix. According to Hatcher, Sturge gave no indication she was opposed to that idea.
He said he did not stumble on his way to his hotel room. Hatcher said that there have been times when
he has needed assistance walking after drinking, but not that day. He denied that Sturge said at this time
that she needed to get home or to be home for her daughter although noted that she had said this later
in the evening.

According to Hatcher, while they were in his hatel roorn they continued the conversation as to why they
should not have a relationship and decided not to have any continuing sexual relationship. Sturge asked
if he had said anything to anyone about their having sex. He said he had not said anything to anyone,
including Victoria de la Cruz, wha is married to Sturge’s boyfriend’s sister and who is a very good friend
of Hatcher's. Sturge specifically asked whether Hatcher had said anything to Victoria. Sturge also asked
whether Hatcher had said anything to Chokri BenSaid, a common coworker and friend of both Hatcher
and Sturge. Hatcher said he had not. Hatcher told the undersigned he did not feel comfortable with this
secret, as he was worried it would catch up with him. Hatcher told Sturge he was going to tell his wife
and Pullman. Asked what she said in response, Hatcher replied that Sturge had not made a big deal
about it. Hatcher said he asked Sturge if she had told Vicki Jackson, and she said no, She said nothing
more. Hatcher did not believe she was not going to tell anyone about their sexuval encounter.

Hatcher told the undersigned that there was some “aggravation” around Chokri. Asked to explain,
Hatcher stated that some time ago, he learned that Sturge had posted a photo on Facebook doing
something other than working when she should have been at work. Hatcher told Sturge not to post
pictures like that and to take it off of Facebook. Hatcher said while he and Sturge were in his hotel
room, Hatcher told Sturge that he had learned that BenSaid had a picture of Sturge’s naked bottom and
that *having pictures of your ass floating around is not a good idea.” Hatcher told the undersigned he
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believes Sturge had sent BenSaid pictures of her naked bottom and that Sturge had or is having a sexual
relationship with BenSaid.

Hatcher said he knew about BenSaid's relationship with Sturge because BenSaid told him about it some
time ago. He said more recently, when Hatcher and Ben5aid were sitting next to each other on a plane
to Ozkland, Hatcher saw a picture of Sturge’s “ass” while BenSaid was going through his photos on his
phone, Hatcher said he knew it was Sturge because he could see her hair. Hatcher said to BenSaid,
don’t know about you sometimes...” Hatcher admitted saying to BenSaid that he thought Sturge was

attractive, but said he never told BenSaid that he was attracted to Sturge.

Hatcher said he and Sturge were in his hotel room for only about 30 to 45 minutes. Hatcher said he put
on some music via the Spotify app on his cell phone but said he did not dance to the music. Asked
whether he put his hand on Sturge’s waist, Hatcher stated “I would not be surprised if | put my hand on
her waist.”

Hatcher said that at some point while they were in the hotel room, Sturge told Hatcher she needed to
leave to meet her daughter at home.

Asked whether he made any comments regarding Sturge’s eyes being beautiful, Hatcher responded, 1
don't know.” He stated again that he did not know whether he saig it although he could not deny that
he said it. Hatcher denied telling Sturge he wanted to kiss her or that he said, "You’re so cute.” He did
53y that in the past, he has “referred to some of her behavioral silliness as cute.” Hatcher denied saying
to Sturge, “I'm going to steal you.”

Asked whether at any point they were lying on the bed next to each other, Hatcher responded, “l don't
think so.” Hatcher was not sure whether or not Sturge lay down on the bed. He said Sturge did get up
and go to the bathroom and when she returned, she may have lay down. He then recalled that she
definitely sat back down. When asked whether he lay down next to her, Hatcher said, "l sat down next
to her.”

When asked if he had rubbed his groin against Sturge's leg, Hatcher said, “This was before.”*! Hatcher
said that they continued to talk about their previous sexual encounter in Portland and that Sturge’s
language choices were “humorous,” that she had used the term “big cock” and he had not heard that
term before.’? He told Sturge, that her language choice “was funny” when they had been in Portland
and Sacramento. He said their conversation about this has continued over a period of time, that he
would comment on her language choices and would say he thought her word choices were funny.

Asked what other language choices she used that he thought were funny, Hatcher responded that after
they had sex in Portland, she told him, “¥You are not going to just fuck me and leave, you need to give me
a kiss.” Hatcher stated again that her use of the word "cock” was funny; he said he was not used to that
term and had not heard it before.

When asked again whether he rubbed his groin against Sturge’s leg, Hatcher responded, “No.” He
stated again that the only discussion they had had about his groin was when Sturge s5aid, “1 know you
have a big cock.” Hatcher said that Sturge made this comment during the evening in the hotel room in

1 Meaning in Portland.
12 Hatcher stated repeatedly that he had not heard the term “big ¢ock” before.
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Sacramento, and also previously when they had both been in Portland. Hatcher said, “I've never heard
anyone say this.”

Hatcher denied that Sturge said, “You're my boss, you are not going to hump me” or that she used the
term “weeny” or that she said "get your weeny off of me.” Hatcher also denied saying to Sturge, | want
to fuck you” or “I don’t have a weeny, | have a dick.”

Hatcher said that was all he recalied of their encounter in the hotel room in Sacramento. When asked if
Sturge had fallen at some point in the evening, Hatcher responded, “Absolutely.” He said he was on the
bed and she had her leg on his shins, and when he got up, she fell off the bed and bumped her head on
the wall. Hatcher said he could tell that she had bumped her head. He could not recall why he got up
from the bed, but he recalled that he was unbalanced when she fell and that she told him he had
“dropped” her. Hatcher said that Sturge left the hotel room not long after she fell. He said he had not
mentioned the fall earlier because he had forgotten about it.

D. Saturday, September 30: At Home

Hatcher said that on the morning of Saturday, September 30, he told his wife about the sexual
encounter in Portland. He said he told her after Pullman called him on Friday, September 29 to tell
Hatcher about the complaint invofving Sturge, but before he spoke with Pullman on Saturday.

E. Closing Remarks

Asked why Sturge has a different version of events and why he thought she brought a complaint,
Hatcher gave four reasons: he believes Sturge is trying to conceal her relationship with BenSaid; he
believes Sturge complained because he told her that he was going to tell his wife and Pullman about
their sexual encounter in Portland; he thinks Sturge is worried because they have friends in common;
and she is concerned about the picture she sent to BenSaid and she does not want to ruin her own
household.

V. REBUTTAL BY STURGE

A, Sexual Encounter in Portland

Sturge denied having sex with Hatcher in Portland and was quite upset by this accusation. She said that
while both of them were at the rooftop bar in Portland, Hatcher bought Sturge a kamikaze shot that
made Sturge sick. She satd up until that peint, she had been drinking only wine. She said throughout
the course of the evening she had approximately three glasses of wine and the kamikaze shot. Sturge
repeatedly questioned why he would say that they had sex and stated that his story was made vp.*

Sturge said she was in Portland for three days, from August 24 through 26. On the second night,
Hatcher asked if he could talk to her about something, just the two of them. They were af a big work-

B The undersigned contacted The Nines Hotel and requested the video surveillance from that evening. The
Director of Security informed the undersigned that the hotel did not have any video surveillance at the rooftop
bar. However, the hotel was in the process of installing a surveillance systern at the time of the undersigned’s
conversation with the Director of Security.
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related event, which they left, and went downstairs to the lobby. Hatcher spoke to Sturge about his
marriage and said he was going through a rough time. He told S5turge that he and his wife were having
prablems and were unhappy, but that he has “a huge love affair with his two daughters.” He asked
Sturge for her advice because he knew that she had been through a divorce. She advised against a
divorce. They spoke for about 10 minutes.

At some point, Sturge said, some union members came in and said they had just come from a rooftop
bar not far away. Hatcher and Sturge decided to go and walked there. Sturge thought there would be a
bunch of union members still at the rooftap bar. She did not recall if there were any members there
when she got there. Sturges did not throw up at the rooftop bar, but said she felt like she was going to
and left the bar because she felt sick. She said that Hatcher tried to make her feel better by holding her
hair and taking care of her. She said that Hatcher walked her back to her hotel, but did not walk her to
her room. Sturge recalled going to her room, and looking into her purse — the same purse she brought
with her to her interview with the undersigned — and got out her card key. She said she threw up when
she got into her room.

Sturge denied that she or Hatcher took pictures of the two of them at the rooftop bar and denied kissing
Hatcher. She said she does not like Hatcher in “that way.” She said she never [elt that he had behaved
inappropriately that evening., She asked the undersigned to obtain the video surveillance from the
rooftop bar.* Sturge added, “That is the biggest lie; how can he make up the biggest lie? This is not
fair”

When Sturge was asked a second time about whether she kissed Hatcher, Sturge responded she did not
remember kissing him and that she “was very drunk.”

The undersigned showed Sturge the photos of her and Hatcher kissing on the rooftop bar, at which
point Sturge became very upset. Sturge claimed she did not take the photos because her left hand is in
the picture. Sturge said, “If 1 were kissing him, would | want you to get the videos? Why would | do this
if our members are at this bar? Why would | not remember this? Why is it okay for him to get away
with this?”

Sturge could not explain the photos and did not remember them at all. Sturge said, “Did he plan this?
Why would he take pictures? | don’t understand it.”

Sturge then found the name of the rooftap bar, “The Nines,” and asked the undersigned to seek video
surveillance from that night.

B. Sturge's Relationship with BenSaid

At the interview with Hatcher he brought up Sturge having an intimate relationship with another
employee — BenSaid. In this regard, Sturge admitted to having an intimate relationship with BenSaid,
saying it had been on and off for the last few years.'® She said it began after her divorce in
approximately 2014. Sturge said she and BenSaid broke up for a period of time, and then began 1o see
each other again approximately three to four months ago when they were both in Southern California

1 Attempts were made to obtain video footage, however the undersigned was told there was no video at that bar.
13 She first admitted to a relationship with 8enSaid during a phone call with the undersigned on October 2, 2017
when Sturge was asked about it directly.
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and BenSaid texted her stating he wanted to hang out with her. They went to one of the beach towns in
Southern California, possibly Manhattan Beach, and “caught up.” BenSaid was “flirty, but nothing
happened.” After that, they started to spend time together when he came to town. They would go out
to dinner and then have sexual intercourse. She sald they had sexual intercourse approximately three
times in the last few months: one time in San Francisco, another in Oakland and a third time in
Sacramento. She said other times, they would not have sex and that their relationship was “more goofy
stuff over text, with a lot of banter, but no ensuing action.”

BenSaid and Sturge exchanged several text messages on the evening of August 25 while Sturge was in
Portland and BenSaid was in Qakland."® According to Sturge, the messages were of a sexual nature.
Sturge said she wanted BenSaid to come to Portland that evening so they could spend time together.
BenSaid ultimately did not go to Portland.

Asked whether she spoke to Hatcher about BenSaid, Sturge responded they did not talk about BenSaid
and said “that is an absolute lie. That did not come out one time. He s lying.”

Sturge said she last had intimate involvement with BenSaid about one month ago, prior to what
happened in Sacramento with Hatcher. Sturge said she did not know that Hatcher knew anything about
her relationship with BenSaid. Sturge said she is not in an intimate relationship with anyone else at
work.

1. A Question About Sturge Sending Photos to BenSaid

Sturge denied that there is a photo of her partly naked. When asked about this, Sturge said she would
not be surprised if Hatcher and BenSaid got together to make something up, as they are very good
{riends. She noted that unless BenSaid showed the picture to Hatcher, there would have been no way
for Hatcher to know about the picture. Sturge stated she sent BenSaid a picture of her in her bathing
suit from about one month ago. Sturge said she does not have any issues with BenSaid and this has
nothing to do with him.

Asked again if there were any other revealing photos, Sturge admitted she sent BenSaid a picture of her
from the ribcage down wearing “cheeky pants.” The picture was a side view of her bottom half. She
said she sent BenSaid this picture while she was in Portland.!’

C. Closing Remarks

Asked if there was anything Sturge wanted to correct or change in her version of events, Sturge added
that when she and Hatcher were in the hotel room together, he attempted to get his hands down her
pants to touch her vagina while she was lying on the bed. She said she suffered some bruises on the
tops of her thighs, and said she had shown these bruises to her doctor.™®

18 These messages were retrieved as part of a forensies search of the phones.

7 The undersigned asked for topies of these photos, but were informed they no longer exist. The cell phone
forensics did not reveal any copies of these photos either,

™ Medical records are found at Exhibit 2. The last page of the medical records states, “Also has healing bruises on
her thighs from where her boss grabbed her.”
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Vi. WITNES5 AND DOCUMENTARY EVIDENCE

A. Chokri Ben5aid

Chokri BenSaid is the Division Director of the Hospital Division at SEIU-UHW. He has worked for SEIU-
UHW since 20089, beginning as a lead organizer. He reports to Pullman and has seven direct reports.
BenSaid said the two people with whom he has the closest relationship at work are Hatcher and Sturge.
He described Hatcher and himself as “co-conspirators” whose success has been intertwined, stating they
have had a “friendly rivalry” as 10 who is a better leader. He said he does not consider Hatcher his best
friend and he does not confide in Hatcher because Hatcher “can’t keep a secret.” However, he has
spoken to Hatcher about his financial struggles and asked for his help buying a house {which was
provided}. Asked if Hatcher was trustworthy {truthful}, BenSaid said “generaily” but that Hatcher
“"embellishes a lot."

As to Sturge, BenSaid said it was “complicated” and that they are “very good friends” and talk often.
They confide in each other and seek each other's advice about work, family and relationships. BenSaid
said they grew into this slowly, beginning as co-workers. He said for a period of about two years in 2013
and 2014 they were “friends with benefits” and “blurred the line” — "it was not just a friendship.”*® Then
they both got involved with others and stayed friends, calling each ather for relationship advice. Asked
about Sturge’s credibility BenSaid said he had “never caught Mindyin a lie.”

Asked what he knew about this investigation, BenSaid admitted Sturge had called him crying the day
before his interview with the undersigned, but he said he could not make out much — she was
“hysterical and apologetic,” telling him his “name was dragged in and it was not fair.” She told him she
had filed a complaint and he advised her not to discuss it with him. He s3id he did not know the details
of the complaint.

When asked if Sturge had sent him photos of her naked buttocks, BenSaid said, “absolutely not.” He
said that at the beginning of this year Hatcher did tell him he had to have a difficult discussion with
Sturge about what she posted on her Facebook page, but Hatcher did not show him what was posted or
describe it. BenSaid also said that Sturge did send him a photo of herself in a bathing suit from a recent
vacation, but “she was not naked and it was not of her rear.” He said they commonly send each other
vacation pictures from the beach. He said he deleted the photo as he routinely deletes things from his
devices.

Asked again, in 3 follow-up interview, whether Sturge had sent him any other pictures, BenSaid said she
sent him a picture of her lower half, from the rib cage down, that depicted her bottom in a G-string or
lingerie. She sent him this picture while she was in Portland and he was in Oakland on August 25.
Ben5aid said that Hatcher knew he and Sturge had a relationship in 2014. BenSaid rold Hatcher about
the relationship in 2015 in connection with a complaint against BenSaid brought by another co-worker
{Faith 5antilla) he was seeing that ended badly at the end of 2015. BenSaid had been accused by Santilla
of seeing other women at work and thus he discussed this with Hatcher.

BenSaid said his romantic relationship with Sturge ended in 2014 and that they have not had sexual
contact since then other than two months ago when they kissed and touched on the beach and in a car

¥ He said they had intimate relations five to ten times over the course of this one to two years.
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but did not have sexual intercourse. He said that over the last three to four months, they have spent
time together either going to dinner or cuddling in a hotel room while watching TV. He said Sturge
would tell him that “she likes the smell of my skin” and he would say he “likes her ass.” He said they
have not had sexual intercourse or any orgasms, but they have kissed and touched. He said they have
exchanged text messages, often of a sexual nature, but very often they do not follow through with what
they say in the messages.

BenSaid said he and Sturge have discussed their relationship and decided they should not be intimately
involved and that they regretted crossing the line during the occasion in Las Angeles. BenSaid said he
did not tell Hatcher ahout this. He noted that the day after the encounter in Los Angeles, Sturge walked
through a room at the hotel where they were all staying (a hotel near LAX) and Hatcher asked BenSaid if
she was going to his room. BenSaid said he has not discussed Sturge and his relationship with Hatcher
since 2015.

BenSaid said at times Hatcher expressed some attraction to Sturge in that Hatcher would say she was
“hot” and would indicate he envied BenSaid having a relationship with her. Ben5aid said that on three,
four, or more occasions Hatcher texted something to that effect. BenSaid noted one example in which
Hateher texted, “I hate you right now” and when Ben5aid asked why, Hatcher responded, I just saw
Mindy, she's reaily looking good.”*

BenSaid said Sturge never indicated romantic interest in Hatcher, but rather “bragged she liked the
relationship, working, and explicitly said she didn’t see him that way.” BenSaid said he had never heard
that they had a sexual relationship. He did not go to Portland early this year and did not hear about
anything that occurred there between Hatcher and Sturge.

Asked about Sturpe and Hatcher’s drinking, BenSaid said it was not like Sturge to drink to the point

where she did not know what she was doing. He said Hatcher did do this and that he sometimes had to

be walked to his room. He said Hatcher would forget his keys or room number and that he could aot

recall the next morning what he had done the night before.

The undersigned asked BenSaid what words Sturge used when referring to male genitalia and whether
she used the word “cock.” BenSaid said Sturge would not use the word “cock” and used “little kid
vocabutary” like “wiener” for penis and “muffin” for vagina. “She wouldn’t even use the word "fuck.””

B. Joanne

Joanne works at the Holiday Inn on ] Street and was working in the Concierge Lounge on the evening of
September 2,2017."

Joanne said she recalled seeing an African American male with a Caucasian female with red hair.” She
said that the male “seemed very aggressive.” Joanne said it appeared that the male and the female

*® Hatcher said although he told BenSaid that he thought Sturge was attractive, he never said he was attracted to
Sturge.

™ The undersigned reached Joanne by phone and she agreed to be interviewed for this investigaticn but did not
want to pive her last name.

2 These descriptions are consistent with the physical attributes of Hatcher and Sturge.
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worked together, but that the male “was being very aggressive with the female. She said the male was
very loud and used profanity, specifically the “f” word.” Joann said she asked him to keep it down and
to stop using that kind of language. Asked whether it appeared he was "angry loud,” or “inebriated
ioud,” Joann responded that it appeared to her he was trying to make a point. She said it seemed the
male was trying to get a point across to his female companion by leaning across the table and saying,
“Do you understand ?”

Joanne did not recall the male using the word “motherfucker,” but she did recall the male saying the
word “fuck” approximately three times.

Joanne recalled that the two of them were in the Concierge Lounge for approximately one hour during
which time Joanne saw the male pour himself some wine. Asked whether either seemed inebriated,
loann responded, “| don't think so.” Joann said she was happy when they left.

Vil FINDINGS AND DISCUSSION

The findings in this Confidential Investigative Report do not reach guestions of law as to whether the
alleged misconduct supports a violation of laws, but instead are factual findings. The undersigned
utilizes a legal analysis in reaching the determinations in this Report. These determinations, however,
are not intended to equate to a finding that applicable laws were violated.

The investigator analyzed the facts and determined whether the allegations were with or without merit
under a preponderance of the evidence standard. “Preponderance of the evidence,” for purposes of
this Report, means that the evidence on one side outweighs, or is more likely than, the evidence on the
other side. This is a gualitative standard, not a guantitative one.

The investigator has drawn the conclusions in this Report from the totality of the evidence and a
thorough analysis of all the facts, and where necessary, has made credibility determinations. The
investigator considered and gave appropriate weight to information that might be considered to be
hearsay in legal proceedings. Finally, while numerous hours were spent reviewing documents and
interviewing witnesses, this Report does not purport to include every detail as described by the
individuals involved. Rather, it assesses the important facts as they pertain to the incidents investigated.

A. Credibility Findings

1. Sturge’s Credibility

Given the lack of any independent witnesses, a finding in this case comes down Lo a credibility
determination. Sturge and Hatcher gave very different accounts of what had occurred between them.
fach of them was credible in some ways, yet not in others. In the end, however, after examining each of
their credibility, it is found that Sturge’s credibility was greater than Hatcher's. The reasons for this are
as follows.

Sturge’s credibility was compromised primarily by three things. First, she herself did not tell the

undersigned about her relationship with BenSaid. While she may argue it was not directly relevant, had
she told the undersigned about this it would have enhanced her credibility. Second, she denied sharing
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a “naked” photo® of herself but did say that she had sent a photo in which she was wearing “cheeky
pants.” Lastly, and most significantly, she denied kissing Hatcher at the rooftop bar in Portland. Yet
there are photos that refute this.

Even given these concerns, Sturge’s account of what happened, both in Portland and Sacramento, is
more credible than Hatcher's account, During her interviews, Sturge described the events with clear
detail and gave what appeared to be a complete account, She indicated to the undersigned that she
was reluctant to come forward because she has had a positive working relationship with Hatcher {he has
been a “good boss"). She said many positive things about Hatcher including that he was a nice guy and
that they got along very well. The overall positive things she said about Hatcher tended to enhance her
credibility. Furthermore, nothing in Hatcher's account contradicted her statements in this regard. The
only criticisn Hatcher had of Sturge's work was that sometimes she works too fast and comes to the
wrong conclusion. He admitted that otherwise she was good at her job.

Next, it appeared to cause Sturge a lot of stress during the interviews to discuss Hatcher and what had
happened. She was often very emotional and cried during the interview. She stated she was worried
for her job because Hatcher is well liked and respected within the organization and she believes coming
forward with her complaint will affect her professional life within the union. Thus it appeared that she
was reluctant to complain and that she had nothing to benefit by complaining — for example, it did not
appear that her job was in jeopardy, or that she had this type of motive to falsify a complaint. This also
enhanced her credibility.

Finally, and most importantly, as stated above, Sturge had less motive to lie about the incident than did
Hatcher. Sturge told the undersigned she is very worried about losing her job, as she has worked very
hard to get to the position she holds now, and she really enjoys her job. She believes that this incident
with Hatcher has compromised all of her efforts. Even though Sturge believes that she is risking her job
by coming forward, she still chose to do so because Hatcher's actions in Sacramento were so upsetting
to her.

2. Batcher's Credibility

Hatcher's account had far less detail than Sturge’s account and the undersigned had to ask him direct
questions about certain aspects of what had accurred. For example, a central part of what happened in
the hotel room in Sacramento is that Sturge fell and hit her head. She claimed, and Hatcher ultimately
admitted, this was the reason she ended up on the bed. When asked whether she fell in the room,
Hatcher did reply, “"Absolutely,” but only after being asked directly. Thus, Hatcher was forthcoming with
facts that, when viewed on their own, could possibly buttress his side of the story, but he was not
forthcoming with all of the facts.

Hatcher’s credibility was compromised by a series of things he said or did not say; while each of these
was small, together these led to an overall questioning of his story. This included the fact that he said
Sturges took the photos on the rooftop bar when clearly he took the photos. Addittonally, he did not
provide much detail about their encounter in Sacramento. There was corroboration for his using

2 Both Sturge and BenSaid said Sturge was not naked in the photo she sent to BenSaid, but that she was wearing a
G-string or lingerie or, as Sturge referred to it, “cheeky pants.”
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profanity and speaking angrily at the Lounge in Sacramento._Lastly, his theory on Sturge’s motivation to
make up this incident was nonsensical.

Hatcher theorized that Sturge made up this complaint to deflect any blame away from her with regard
to the sexual encounter in Portland, or to protect her home life so that the encounter would not reach
her boyfriend, or to protect her relationship with BenSaid from disclosure. However, this made no
sense, lf Sturge wanted to protect herself from blame in the Portland incident, making up a complaint
against Hatcher, knowing that he would likely tell everyone about the incident in Portland and use it as a
defense, does not seemn a logical strategy. If she wanted to protect her boyfriend from the knowledge of
the sexual encounter, it does not make sense she would complain to Pullman, knowing it would likely
trigger an investigation and the greater possibility of others finding out about the incident. It seems
more likely that if Sturge’s main interest was that no one find out about alleged sexual contact with
Hatcher, she would have waited to see if he did tell anyone and if he did, to deny it.

Further, assuming Hatcher did engage in unwanted sexual conduct in Sacramento, Hatcher would have a
far greater motive to fabricate a sexual encounter in Portland. Hatcher was aware that he could get into
trouble for his inappropriate conduct in the hotel room in Sacramento. He knew that if Sturge
complained and his employer found out about it, he could suffer some kind of sanction from his
employer or even be terminated. Thus Hatcher's motive to fabricate a consensual sexual encounter in
Portland is greater than Sturge’s motive to lie about a nonconsensual encounter in Sacramento.

And finally, although Hatcher claimed he was going to tell Pullman about their sexual encounter, he did
not do 50 even though he had ample opportunity. Hatcher had the opportunity to tell Pullman when he
called Pullman on Friday afternoon before Sturge called Pullman to complain. {See Exhibit 1, Puliman’s
notes.} Instead he diseussed the work issues he and Sturge had decided the night before. The
undersigned concludes that Hatcher did not tell Pullman because it is more likely than not that the
events did not occur as Hatcher described — the sexual encounter in Portland did not happen and he did
behave inappropriately with Sturge in the hotel room.

Given these credibility findings, it follows that a preponderance of the evidence supports a finding that
Sturge’s allegations were essentially correct, as is further discussed below.

B. General Findings

1. Did Sturge and Hatcher Have a Sexual Encounter in Portland in August?

Hatcher maintained that Sturge fabricated a complaint about his behavior in Sacramento to absolve
herself from culpability in a consensual sexual encounter in Portland and/or to protect her home life, as
word about their sexval encounter in Portland might spread among their common friends and then
ultimately her boyfriend. He also asserted that she complained about him because she wanted to
conceal her relationship with BenSaid.

Sturge denied any sexual encounter with Hateher in Portiand. Because Hatcher claimed there was such
an encounter and because there is a connection between that and Sturge’s motive to fabricate a
complaint, the undersigned had to determine first whether it is more likely than not that the sexual
encounter in Portland occurred, if there was a sexval encounter in Portland, as Hatcher claimed, then
Sturge’s credbility a5 to the events in Sacramento is at issue. [f there was no sexual encounter in
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Portland, then Hatcher’s credibility is at issue concerning whether he fabricated the sexual encounter in
Portland to protect himself from blame in the incident in Sacramento.

Sturge said she went to the rooftop bar in Portland because a few union members who had just
returned from there had recommended it. She said she expected to see some union members when she
arrived at the bar, but did not recall whether there were any there. The undersigned found Sturge to be
credible when she gave this reason for going to the bar with Hatcher. This fact is important because jt
shows that Sturge went to the bar not because she wanted to be alone with Hatcher, but because she
expected to see other work people there. She did not intend to spend time alone with Hatcher at the
rooftop bar.

Sturge admitted that she had a kamikaze shot, but said it was Hatcher who bought it for her, as this is
not something she normally drinks. BenSaid corroborated Sturge’s drinking habits in that he stated that
typically she does not drink to the point where she does not know what she is doing. Given this,
Sturge’s account of feeling very sick after the shot seems likely. It is also corroborated by Hatcher and by
the fact that she took the next day off due to illness {as indicated in text messages).

Furthermore, both Sturge and BenSaid told the undersigned, using the same words, that Sturge did not
view Hatcher in "that way”— that is, she was not attracted to him — thus, it seemns likely that Sturge
expressed the idea that she was not interested in Hatcher, sexually. This is indicative of the fact that she
would not engage in a consensual sexual encounter with him.

During her interviews, Sturge was asked a few times whether she kissed Hatcher that evening and
whether any photos were taken, and each time, Sturge denied it, stating she did not see Hatcher in that
way and there were no photos. When the undersigned showed Sturge the photos of her kissing
Hatcher, she became visibly upset and began to cry. She said she had no memory of kissing Hatcher or
of these pictures being taken, although it is clear in these photos that she is kissing Hatcher. Her
response seemed genuine. It also seemns unlikely she would have lied about this knowing that the
photos could have been recoverable. Moreover, although Hatcher said Sturge took the photos, Sturge
maintained she did not. Hatcher stated he “discovered” the photos on his phone the next day and that
Sturge took them, Laoking at the photos, however, it appears that Hatcher —not Sturge - took the
photos. The fact that Hatcher was not being truthful with the undersigned on this point bolsters
Sturge’s credibility and it is likely that Hatcher took the photos and that Sturge did not recall this.

The question remains about how Sturge could have not known or not recalled the photos being taken.
She acknowledged that she was drunk, but said thar getting drunk was not something she did normally.
it is plausible that Sturge, having drunk an atypical amount of alcohol that night, did not remember
kissing Hatcher or the existence of the photos.

In an effort to establish she was not complicit in a sexual encounter with Hatcher, Sturge asked the
undersigned to obtain the video surveillance from that bar and from the lobby of her hotel because she
felt it would be dispositive of her version of events. The fact Sturge requested this, repeatedly, helps
buttress Sturge’s credibility concerning her version of events. There would be no reason for her to ask
for the surveillance video unless she truly believed that she was not complicit in engaging in sexual
conduct with Hatcher.
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Another piece of evidence that added to Sturge’s credibility was a text exchange retrieved from the cell
phones between Sturge and BenSaid. That text exchange revealed that Sturge and BenSaid wanted to
have sex together on the same night Hatcher stated he and Sturge had sex in Portland. BenSaid was still
in Oakland and Sturge encouraged BenSaid to fly up to Portland so they could have sex. BenSaid and
Sturge both told the undersigned that sometime during that evening, she sent him a revealing photo of
herself wearing only cheeky pants.” It seerns unlikely that while Sturge was exchanging sexually graphic
text messages with BenSaid, she had consensual sex with Hatcher.

And finally, after an exhaustive review of the emails between Sturge and Hatcher, as well as the
recovered cell phone text messages and other data, there was no mention whatsoever of any sexual
encounter in Portland. Indeed, there was no reference to the convention in Portland in any of their
communications between the Portland encounter on August 25 and the incident in the hotel room in
Sacramento on September 28. The undersigned finds it unlikely that Hatcher or Sturge would not speak
or make reference to their sexual encounter in any recovered text or existing email for one month.

2. Did Hatcher Behave Inappropriately In the Sacramento Hotel Room?

As to what happened in Sacramento, there are certain facts that are not in dispute. Hatcher took the
train from Qakland to Sacramento, and had at least one drink in route. Both Hatcher and Sturge had
some drinks at the Concierge Lounge. Hatcher admitted that there have been times when he has
needed assistance after drinking. Hatcher also admitted the following:

* He told Sturge to “shut up” during their conversation at the Concierge Lounge;

* He said "motherfucker” to Sturge sometime that evening;

* He admitted to using profanity fairly repularly;

* He put on some R&B music in his hotel room;
= In his hotel room Sturge told him she needed to leave to meet her daughter;

= He put his hands on Sturge’s waist;

= _He toid Sturge her eyes are beautiful; and

* He saw Sturge fall and hit her head on the wall.

There is independent evidence that Hatcher used profanity while talking with Sturge in the Concierge
Lounge and acted aggressively towards her. Joanne, the woman who worked at the Concierge Lounge,
was a witness to this behavior. Joanne's account corroborates Sturge’s version of events in that Hatcher
was using profanity and behaving aggressively towards her. Joanne told the undersigned that Hatcher
was loud, that he used the “[* word and that he appeared aggressive with Sturge. Joanne asked Hatcher
directly to keep it down and was relieved when they left,

3. Did Hatcher Have Sexual Contact with Sturge in the Sacramento Hotel Room?

The significant allegations that are in dispute are whether Hatcher laid down next to Sturge on the bed
in the hotel room, pressed his erect penis against her thigh, tried to move his hands inside her pants,
said he wanted “to fuck” her {among other sexually explicit language), and finally, whether any of this
conduct was welcomed by Sturge,

“ The undersigned could not recover a copy of this photo, but both Sturge and BenSaid said it existed.
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itis more likely than not that Hatcher engaged in this behavior because Hatcher’s account and the
reasons for going to his hotel room that night are less credible than Sturge’s account. There are five
reasons to support this conclusion, as follows.

First, Sturge’s account of the fall is more plausible than Hatcher’s, Sturge stated she was standing next
to the bed when Hatcher got up, tripped and fell into her, causing her to fall against the wall and hit her
head. Her head hurt badly after the fall and she sought medical treatment the next day, and for several
days thereafter, The medical records show she suffered a head contusion and that her head was tender
to the touch. {See Exhibit 2.)

In Hatcher's version of events, he said that they were both sitting on the bed, with her legs over his
shins, and when he got up, she slid off the bed, twisted around and hit the back of her head on the wall.
Hatcher's version of Sturge’s fall does not make sense. If Sturge fell as he said, she would have likely hit
the side of her head on the wall, not the back of her head. Also, she would not have hit her head
particularly hard against the wall, as there would have been less force against the wall because she had
been coming from a seated position rather than a standing one.

Second, Hatcher said they agreed to go back to his hotel room so he could change his clothes and go to a
nightclub. Hatcher said that they decided to do this after they had decided not to pursue a romantic
relationship outside of work. lt seems unlikely that Sturge and Hatcher would agree not to have a
continuing romantic relationship, but then quickly thereafter decide to go to nightclub late on a Friday
night after work, If they had not decided to pursue a relationship as he says, then the idea of the two of
them deciding to spend time together outside of work at a night club where there is drinking and
dancing seems implausibie. Also, he admitted that she brought up having to be home for her daughter,
This is another reason it is unlikely she said she wanted to go out clubbing with him.

Third, Hatcher was evasive in his responses to a few key questions posed by the undersigned. During his
interview, Hatcher responded dearly and without hesitation to almost all the questions posed to him.
But when asked whether he told Sturge that her eyes were beautiful, he was evasive, responding that he
“didn’t know” whether he said it, but he “wouldn’t deny it” either. When asked whether he rubhed his
groin against Sturge, Hatcher evaded the question by stating, “This was before,” and then continuing to
talk about the sexual encounter in Portland. It was only after he was asked this question a second time
that he said, “No,"” but then continued to state Sturge used language he was unaccustomed to when she
said to him he had a big "cock.” Hatcher's evasive answers, particularly when he responded to these
pointed questions, leads to the conclusion that it is more likely than not that the events occurred as
Sturge has claimed.

Fourth, Sturge told the undersigned that she told Hateher to “get his weeny” off of her. During his
interview, Hatcher said, multiple times, that he thought Sturge’s language choices were “funny.” When
BenSaid was asked what kind of verbiage Sturge used for male and female anatomy, he corroborated
Sturge’s use of childlike verhiage for a penis. He said that when they were in a sexual relationship she
would use the word "wiener” for penis and “muffin” for vagina. BenSaid's statement leads the
undersigned to conclude that it is more likely than not that Sturge said “weeny” that evening — and in
doing 50, was telling Hatcher to get his “penis” off of her.
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Fifth, Sturge’s account of what happened on the evening of September 28 contained many details.
Sturge was able to recount specific conversation with clarity and consistency. She recalled comments he
made and verbal exchanges they had as well as where they were when the exchanges occurred. In
contrast, Hatcher's account was more general when he recounted what happened that day. The
undersigned had to ask him direct questions concerning whether Sturge fell in the room, how much he
had to drink and what they discussed. His account focused primarily on their purported conversation
about the sexual encounter in Portland. The fact that Sturge’s account was more detailed and
consistent was another reason to credit her version of the events over Hatcher’'s version.

Because Hatcher denied the sexual contact in the hotel room in Sacramento, and the undersigned has
found it is more likely than not that it accurred, it follows that the conduct was not welcomed by Sturge.
She said it was not welcome, she had just hit her head and was injured, and — even by Hatcher’s account
- they had agreed not to have a sexual encounter, Thus, a preponderance of the evidence supports a
finding that the sexual contact occurred and was not welcomed.

VIIl.  CONCLUSION

When viewed in its totality, Hatcher's admissions, his diminished credibility, his motive to lie and the
witness accounts all lead to the conclusion that Sturge’s version of events is the more likely scenario of
what happened between Hatcher and Sturge.

itis therefore determined, based on a preponderance of the evidence, that Hatcher and Sturge did not
have a sexual encounter in Portland, even though there are pictures of Sturge kissing Hatcher, Rather,
Sturge had three glasses of wine and one kamikaze shot, which was enough to blur her memory of
kissing Hatcher. When Hatcher and Sturge met in 5acramento, Hatcher was intoxicated, used profanity
while having discussions with Sturge in a public place and appeared aggressive. Sturge went to the hotel
in order to help Hatcher get back to his room and because he said he wanted to talk to her some more.
While in his hotel room, Sturge told him she needed to leave to meet her daughter. Before leaving,
sturge fell and hit her head hard against the wall. She thea lay down on the bed and Hatcher lay next to
her, pressed his erect penis against her and said he wanted to have sex with har. Sturge left shortly
“thereafter and reported it the next day to Pullman, and sought medical treatment for her head.

Respectfully submitted,

frwsg Opipptn—

Amy Oppenheimer

Caroline Schuyler
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MARCUS HATCHER

February 19, 2019

1 Do you have any texts or e-mails or anything i A So, again, [ don't know the relevance of what
I 2 like that, other than what is markedlgas Exhibit 37 2 this — the details of this job are. Again, I'm trying
-3 A Tdonot, 3 to be as useful to this process as I can. But going
4 Q Have'you everveén a’copy-of theinvestigationi | through a position that I had 20 years -- 15 to 20 years
5 report refating to Ms. Sturge's complaint” 5 ago, ] just don't know it's helpful. But if that's the
& A Thavenot. 6 use of time -- I just wouldn't encourage it. I'm just
7 Q  And when 1 say "see," has anyone ever just i being honest about it.
8 shown it to you even if you haven't read it? 8 Q Can you answer the question?
9 A No. 9 A I don't remember what the duties were for a
10 Q Did anyone ever tell you what was in it? ic transportation specialist. It's —
11 A No. : 11 Q What was your — you don't remember what --
12 Q Did you ever ask anyone what the report said? 12 what you did on the job?
13 A Yes. ' 13 A 1t was help the flow of the traffic in an
14 Q Who did you ask? 14 airport, among other things.
15 A Greg Pullman and Dave Regan. 15 Q Was it a security position of some sort?
16 Q And when did you ask them what was in the 16 A No.
17 report? 17 Q And Clark County is Las Vegas?
18 A November 10th of 2017. 18 A ltis
19 Q s that the only time you've discussed the 19 Q Did you leave that job voluntarily?
20 report with those two individuals? 20 A Yes.
21 A Twouldn't call it a discussion, but that's 21 Q Was the job that you held before that the job
22 when I asked them what the details were. 22 you mentioned earlier with the sheriff's department?
23 Q Okay. Did anyone, other than Mr. Pullman or 23 A 1don't remember.
24 Mr. Regan, ever tell you that they had seen a copy of 24 Q Did you leave the air transportation specialist
25 the report? 25 job to take the position with SETU Nevada?
. 21 23
£~ 1 A No. 1 A Yes
2 Q Did you ever discuss the report with 2 Q There's no break in employment there?
3 Mr. Bensaid? 3 A It was, it was weeks.
4 A No. 4 Q And what was your — it listed, I think, two
5 Q Did your lawyers ever tell you they had a copy 5  different jobs here on this resumé.
6 of the report? 6 Director of representation, is that one job?
7 MR. LOPEZ: Objection on the grounds of 7 A Itis.
8 privilege. 8 Q How long did you have that?
9 THE WITNESS: I don't know they did tell me E A Some amount of years, I don't remember
10 that, no. Iknow they received lots of information. I 10 exactly.
11 don't think I asked specifically about the report, 11 Q Where was your office?
12 though. ' 12 A 1don't know the address, but it was in
13 BY MS. SUBBOTIN: i3 Las Vegas.
14 Q Weren't you curious ¢ know what was in the 14 Q That's fine.
15 report? 15 A Right Okay.
16 MR. LOPEZ: Same objection. 16 Q That's fine.
17 THE WITNESS: No. ' 17 Whal was your job — what were your job duties
18 BY MS. SUBBOTIN: ' 18 as director of representation?
19 Q Okay. Lel's look at what we've marked as 15 A To oversce the grievance process and enforce
20 Exhibit 2. You can put Exhibit 1 away. Here, I'll take 20 contracts and negoliate contracts and menage same amount
21 it. - 21 of staff.
22 Exhibit 2 is thc one-page document that is the 22 Q Is it similar (o the job you eventuaily took
23 resumeé you put together. It mentions a position with 23 with UHW as director of representational excellence?
24 Clark County as an air transportation specialist. Can 24 A Similar, but scale is different, yes.
25 you lell me what your job was there? 25 Q What — when you say the "scale is different,”
A~ 22 24
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1 A Apain, I - some vague memory. I believe 1 Q And that can be chest burnping or pushing or
/4\ 2 Pullman didn't believe that I would do;that. 2 anything --
3 Q Did he tell you that he had told people in the 3 A In an ageressive manner?
4 staff union that you should not be hU'eH‘? 4 Q Yes.
5 A No. ' 5 A No.
6 Q Did Mr. Bensaid tell you that Mr. Pullman had 6 Q Did you ever see Dave Regan become physically
7 said he wouldn't let you in the building? 7 aggressive with somebody while you were employed at UHW?
8 A TNo. 8 A 1have seen — I've never scen Dave strike or
9 Q Do you still communicate with Mr. Bensaid? 5 push anyone, no.
10 A Iguess. 10 Q Have you seen him become physically aggressive
11 Q When was the last time you had any 11 in another manner with anybody?
1z comununication with him? 12 A You would have to describe what you mean by
13 A Tmnot sure if it was last year or — my 13 "physically aggressive.”
14 assumption is late last year. 14 Q Other than striking or pushing, did you ever
15 Q Late 20187 15 see him do something that you felt was physically
16 A 2018, 16 aggressive?
17 Q What was the subject of that — your last 17 A No.
18 communication? 18 Q You're aware of reports where he s accused of
19 A We had a mutual person who had passed away, 19 becoming physically aggressive with other people; right?
20 Q Who reached out to whom? 20 A Again, I'm not trying to cvade your question,
21 ., A 1think I called Choki. [ 21 but 1 guess your definition of physically aggressive and
22 Q Was this somebody you had worked with at UHW? 22 my definition of physically aggressive are prohably
23 A She was a member, yes. Z 23 different. T've never scen Dave strike, push anyone ar
24 Q Who was it? 24 all. Have I seen Dave raise his voice? I have.
25 A Earlene Person. 25 Q Have you ever seen him bump chesls with
65 &7
/J N\ 1 Q And she had just passed away? 1 anybody?
2 A Yes. 2 A No, I haven't. Just — the seeing of chest
3 Q Did you diseuss anything about the litigation 3 hump implies something different to me maybe. But [
4 with him? 4 have never seen him strike or push anyone, which is what
5 A No. 5 I think you're trying to ask me.
6 Q Did you discuss anything about Mindy Sturge 6 Q Have you — are you aware of press feports
7 with him? 7 where Mr. Regan has been accused of pushing or becoming
8 A No. 8 physically apgressive with people?
9 Q How tall are you? 9 A Yes.
10 A S 10 Q__ More than one?
11 Q And how much do you weigh? 11 A Yes.
12 A 200 pounds. 12 Q Can you describe those events, the ones that
13 Q How much did you weigh in September of 2017, 13 you've read about in the press?
14 about the same? 14 A Again, "press” is a loose term. But the only
15 A Approximately, I imagine. 15 one I've read about has to do wilh something that
16 Q Did you ever get into a physical altercation 16 happened before I knew who Dave Regan was, something in,
17 with anyone while you were employed at UHW? 17 1 think, Michigan or something like that.
lg A Are you asking me if [ ever got inlo a fight 18 Q When he was at a prior union?
19 when I was at UHW., 19 A That’s my assumption.
20 Q Well, 'm not asking abeut a fight. AndI'm 20 Q Before he was put in as - in the trusteeship?
21 putling aside what happened with Ms. Sturge for the 21 A That's my assumption.
22 moment. I'm asking about a situation in which you 22 Q Did you ever read any press reports about his
23 became physically involved in an adversarial way with 23 altercation with a process server?
24 somebody. 24 A Yes, T have.
25 A No. 25 Q And that was a situation in which he -- it was
' K 66 68
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1 Q Did you tell her why? 1 the truth about your relationship?
A 2 A Yes. 2 A No. Ididn't know what Mindy had said.
3 Q What did you tell her? 3 Q Did you believe that you had sexually harassed
4 A Ttioldher1received a docurnent that said 1 4 Mindy Sturge?
5 was terminated for fratemization and harassment, 5 A No.
6 Q Did you tell JJ Straight anything about the 6 Q Did you understand that your lermination had to
7 circumstances — well, strike that. 7 do with your conduct relating to Mindy Sturge?
8 Did you tell JJ Straight that you thought the 8 A Yes
q basis for your termination was wroné,? 9 Q Sodid you tell JJ Straight that you believed
10 A No. 10 that it was not true what had happened or what - the
11 Q Did you ever -- when did you talk to 11 basis for your termination?
12 JJ Straighi about the -- the circumstances surrounding 12 A Can you say the question again?
13 your terminatjon? 13 Q@ Well, did you tell JJ Straight that you had
14 A Apain, ] would just characterize it 14 been treated unfairly?
15 differently. [ don't know if I would say "the 15 A No.
18 circumstances surounding it,” but 1 fold her what 16 Q Did you feel at that point that you had been
17 document I received circa the - approximately within 17 treated unfairly?
18 days or so after the termination. 18 A No.
19 Q Did you call her, or did she call you? 19 Q 1 may have asked this already. The job offer
20 A She called me. 20 from Ventura County, was that in writing?
21 Q Where was she working at the time? 21 A Yes.
22 A ldon't know. 22 Q Have you ever read Stem Burger with Frics?
23 Q But not at UHW; right? 23 A Unfortunately.
24 A Absolutely not. 24 Q Many times?
25 Q Did you tell her that Mindy Sturge had made a 25 A No. Not many times.
45 47
/ N claim against you? 1 Q Had you read Stemn Burger with Fries before it
2 A No 2 began reporting on the circumstances surrounding your
3 Q Did she ask you why you had becn terminared, in 3 terminadon?
4 part, for sexual harassment? q A Yes.
5 A Tdidn'tknow ] had been terminaled for sexual 5 Q Do — other people at UHW also read Stern
6 harassment. 6 Burger with Fries; correct?
7 Q Well, why — 7 A That's my assumption.
8 A 5tll don't. g8 Q Have you ever had any conversations, while you
9 Q Okay. Soyou just 1old her you had been 9 were employed at UHW, with people there about something
10 terminated, and you told her what was in the document 10 that had come up in Stern Burger with Fries?
11 you had been given? 11 A Tdon't know that's the exact name of it. Bui
12 A 1believe the document said "harassment and 1z T understand we're talking about the same thing, and the
13 fraternization," 13 answer Lo Your question is yes,
14 Q Did she ask you any questions about what had 14 Q Have you talked with -- who have you talked
15 happened? 15 with about Stern Burger before you were fired?
16 A Yes, 16 A The first time I had heard of him, the -- ]
17 Q What did she ask you? 17 don't remember her name, but it was — the
18 A Ibelieve she said that. "What happened?" 18 communications director at the time said that there was
18 Q And what did you tell her? 19 an article about me some years ago in Stem Burger and
20 A Apain, | told her what T thought had occurred 20 Fries.
21 and what the situation was. 21 Q Did you took it up?
22 Q What did you teli her? 22 A No. She showed il -- came and showed it 1o me.
23 A Had an inappropriate relationship with Mindy 23 Q This was — you don't remember the name of the
24 Sturge. Here's where we're at 24 person who did this?
25 Q Did you tell her that Mindy Stirge had not told 25 A Idon't. She's -- hasn't worked there for some
N 46 48
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1 A 1don't remember who said it. But that was i with, members or staff -
2 gossip, office gossip. 2 A Never came up,
3 Q So it was staff members? 3 Q Okay. Thank you.
4 A Yes. Iassume, 4 I read in one of the press reports - or one of
5 Q Did they tell you why they thought she was 5 the press reports referred to you as having been a close
6 having & sexuel affair with Dave Regan? 6 confidant of Mr. Regan.
7 A 1don't remember hearing that. 7 Do you agree with that statement?
8 Q Did anyone ever tell you that Mindy Sturge had 6 A Idisagree with calling it a press report, but
9 gotten promoted because she slept with people in the 9 what 1 would.say:is that; yes;.] was a.clese confidant
10 office? 10 of Dave Regan.
11 A Thatwas conversation, yes. 11 Q_Did you ever see Mr. Regan at a union event
i2 Q And that was amongst staff people? 12 where you felt he had had too much to drink?
13 A Yes. 13 A Yes.
11 Q Who? 14 Q Mo than once?
15 A The only person I can remember who said that ~ 15 A Maybe.
16 again, this is office gossip — is DanieHa Sapic, who 16 ( Were there times when you had to help him out
17 no longer works there. 17 of a situation or to another room when he had had oo
18 Q Sapic? 18 much to drink?
19 A Sap-i-c i9 A Can you just -- I'm sorry. T'm not sure what
20 Q What was her job? 20 you're asking,
21 A 1 don't know exactly what her title was, but 21 Q Well, were you ever — did you ever feel like
22 she assisted in the grievance process. 22 you needed to assist him beeause he had too much drink?
23 Q Where was her office? 23 A No.
24 A QOakland. 24 Q Did you ever see anybody else help him when he
25 Q Did anyone ever tell you that they believed 25 had had too much to drink?
117 119
1 thal Mindy Sturge had misused member dues? 1 A The implication that I'm taking from you is
2 A No. Idon't believe I ever heard that. 2 that be was unable to walk. That has never happened.
3 Q Do you heve any reason 1o believe that Mindy 3 I've never seen where I had to physically assist him to
4 Sturge ever misused member dues? 4 his room or anyone else has had to do that either.
5 A Twant to make sure I understand what you're 5 Q Did you ever see him in a situation where he
6 asking. Mindy wouldn't have aceess to funds, and she 6 needed 1o be extricated from a conversation because he
7 didn’t have a bank account that she could draw froin from 7 had too much to drink?
8 members. B A Tdon't know if the basis is because he had too
9 I'm just not sure what you're asking. By the 9 much to drink. But I've definifely pulled him out of
10 way, I'm making the assumption that you know that that 10 conversations before.
11 is true, that she doesn't have that kind of access. 11 Q And were those situations in.which-he was
12 Q Ididn', but thank you. 12 drinking?
13 A Qkay. All right. ] 13 A Atleast one, yeah Sure.
14 Q Do vou have any reason lo believe that she 14 Q When was that one?
15 misused union money for some purpose of her own? 15 A T'mjust guessing, 2017.
16 A__No. 16 Q And what was the situation that you're
17 Q When you had conversations with people after 17 remembering?
18 you were fired, did anybody tell you that they had heard 18 A Again, I don't know — again, extricate him out
19 Mindy had been fired too? 19 of a conversation might be an exaggeration. But it was
20 A No. I'm to understand that it was in some hlog 20 getting late, and I had someone else drive Dave home.
21 or something. But they saw Mindy in the office. So 21 Q Who was that?
22 they knew she wasn't fired. 22 A Stephanie Gildo.
23 Q  Well, she was in Northern Californza. And 23 Q  Where were you?
24 there are a quite a bit of staff in Southem California 24 A Oakland.
25 too. So — so I'm -- I'm wondering if anybody you spoke 25 Q And where were you where he had to be driven
118
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1 home from? r 1 September of 2017,
2 A 1t was a hotel. 2 Did you socialize with Mr. Bensaid outside of
3 Q And was it in connection with a union cvent? 3 work events?
4 A It was, 4 A On occasion.
5 Q What was the event? 5 Q What would you do, what kinds of activities?
6 A [don't remember. 6 A Chokri has been to my house for a party or two.
7 Q When you attended E-board meetings, did you 7 Chokri and I have been out 1o dinner or to get a
8 recetve cxtra pay for that? 8 cocktail outside of work on a couple occasions.
9 A No. ) Q Did you lean him money?
10 Q Or was that just part of your salary? 10 A Idid
11 A Cormrect. 11 Q When did you loan him money?
12 Q Did you ever attend any intemnational events? 12 A I don't remember the year, but I remember the
13 A Yes. 13 purpose.
14 Q How many occasions? 14 Q What -- what was the purpose?
15 A Half a dozen or more. 13 A He was buying a house,
16 Q Where were they? 16 Q Did he ask you for the loan?
17 A Various cities. 17 A Hedid
18 Q Would you go with Mr. Regan? 18 Q How much did you loan him?
19 A Twould mect him there if that's what you're 19 A Idon't remember. It was a few thousand
20 asking me. : 20 dollars or sc.
21 Q Right 21 Q Has he paid you back?
22 A Uh-huh. 22 A Yes.
23 Q Who else from the union would be there, from 23 Q Was that before 20177
24 URW? 24 A Ihbelicve it was,
25 A Senior staff. It just rotated who went. Bur 25 Q Did you ever borrow money from him?
121 123
some portion of senior staff would go there. 1 A No.
2 Q .Did-you ever bear Mr. Lyles talk about femnale 2 (Telephonic interruption.)
3 coworkers and the way they looked? 3 BY MS, SUBBOTIN:
q A 1believe ] have. . 4 Q Mr. Bensaid — strike that.
5 Q ,What have you heard Mr. Lyles say about female 5 Were you aware that Mr. Bensaid was interviewed
6 caworkers? 6 in the investigation of Ms. Sturge's complaint?
7 A Complimentary, that they were attractive. 7 A Yes
8 Q Do you remember specifically who he made these 8 Q He descrihed your relationship as
9 comments about? 9 coconspirators or friendiy rivals.
10 A Tdon't 10 Do you agree with that description?
11 Q _More than one person? 11 A That's not terribly off.
12 A Ibelieve. 12 Q Did you have a rivalry with him?
13 Q And would he cornment on their figure? 13 A Yeah. I wouid say so.
14 A 1don't remember, but he was complimentary. 14 Q And what was it about?
15 Q Did he -- do you remember any of the eommenis 15 A Again, we -- we oversaw divisions, and there
16 he would make? 16 was some rivalry between the Kaiser division and the
17 A [dont. 17 hospital division, and it extended probably because of
18 Q Did he also make negative comments about the 18 Chokri and 1 in terms of reaching goals and et ceter.
19 women that he worked with? 19 Q Did you have any other kinds of rivalries?
20 A Twve never heard Stan do that. 20 A No.
21 Q Did you ever hear him make any eomments about 21 Q Other than work relatcd?
22 Mindy Sturge? 22 A No
23 A Not that I remember. 23 Q Mr. Bensaid said you can't keep a secret.
24 Q . I'want tolalk to you a little bit abow 21 Do you agree with that description?
25 M. Bensaid and your relationship with him prior to 25 A No.
122 124
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1 Q He also told the investigator that you 1 Q What's your Facebook user name?
2 embellish a lo. 2 A T couldn't begin to tell you.
3 Is — is that true? 3 Q Why?
4 A No. 4 A Idon't kmow it.
5 Q Do you believe Mr. Bensaid is a truthful 5 Q Don't you have Lo set up your own Facebook
6 person? 6 account?
7 A Tdon't know. 7 A This was probably set up, and I haven't
8 Q Did you ever catch him in a lie? 8 accessed it in many, many years.
9 A 1don't know]1 have, nor was I trying. 9 Q And -- so you were not Facebook fiiends with
10 Q Did you ever talk to him about something 10 Mindy Sturge?
11 Ms. Sturge had posted on Facebook? 11 A Iflam, | certainly don't know it.
12 A Chokd had told me things she had posted on 12 Q Did Mr. — why was Mr. Bensaid showing you a
13 Facebook. 13 photo of Mindy Sturge?
14 Q And what did he tell you about what she had 14 A You'd have to ask Mr. Bensaid.
15 posted on Facebook? 15 Q Did you share photos of — from — with each
16 A TI'msomry. I'm not positive it was a posting 18 other of women?
17 on Facebook. But, again, that she was in Hawaii or 17 A No.
18 something was going on. 18 Q _Did Mr. Bensaid show you-photos of other women
19 Q This is while you were still employed? 19  who were.naked?
20 A Yes. 20 A Tthinksg
21 Q And what — what did he tell you — what did he 21 Q _Supgestive photos tog?
2z ieli you aoout thar? 22 A T think so.
23 A I'm not sure this has anything to do with 23 Q.__And were these members?
24 Facebook. But it was a picture or something of Mindy 21 A Again, | think that's a generalization.
25 while sbe was, [ assume, in Hawaii. 25 Q Did he show you suggestive or naked photos of
125 127
1 Q And Mr. Bensaid showed that to you? 1 members that were on his-phone?
2 A Yeah. 2 A 1lbelieve he has. Or I would believe they were
3 @ On his phone? 3 members. 1 don't know that to be true,
q A Yeah. q Q He said they were members?
5 3 And was there anything inappropriate aboul the 5 A He may have not. But maybe it was implied. 1
€ photo? 6 den't know that for sure.
7 A Tt was a picture of her ass, 7 Q Did he also show you photos of women who were
8 Q In a bathing suit? 8 either naked or in suggestive ways that — that were
9 A Idon't know that for sure. 9 staff members?
10 Q Did you believe that there was something 10 A No.
11 inappropriate about what she was doing? 11 Q He told you at some point that he had a
12 A Interms of sending Chokri a picture. 12 relationship with Ms. Sturge; right?
13 Q Yes. 13 A Cormecl.
14 A 1didn't think much of iL. 14 Q When did he tell you hat?
15 Q Did you ever see a photo on Facebook that you 15 A Idon't remember. But it was — again, this is
16 believe depicted Ms. Sturge and was:inappropriate? 16 office chatler, and he szid -- he didn't deny (hat that
17 A No. 17 was true.
18 Q And you never talked to Mr. Bensaid about an 18 0 So other pcople wece talking about it as well?
19 inappropriate photo that you had seen? 19 A It was -- again, ] think it was known. Idon't
20 A Inappropriate -- I've never scen Mindy Sturge's 20 remember if anyone was talking about it or not.
21 Facebook -- 21 Q And he told you that he was, in fact, having a
22 Q You're not Faeebook-friends? 22 relationship with Ms. Sturgé?
23 A -- portfelio. 23 A Again, I'm not certain if he classifieditasa
24 Q Are -- are you on Facebook? 24 relationship, but I knew that they had sexual
25 A Tam. 25 encounters, at least per him,
126 128
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1 Q Did he also tell you about other relationships 1 very, very well. Very, very close friends. Again,
2 he had with staff? ' 2 that's offensive that — I was not even going to answer
3 A Yes. : 3 it, but I already did.
4 @ What other staff members did he have 4 (Q And the answer is, no, you never had any sexual
5 relationships with, according to him? ' 5 relationship with her at all?
6 A 1believe Faith was her name. € A No
7 Q Faith Santilla? 7 Q She is married to the sister of James Carrion;
8 A Could beit. a right?
9 Q Anybody else? 9 A T'mnot sure who — I know she's married lo
10 A Not that I'm aware of cr remember. 10 Kim. I'm not -- 1 know Kim has a brother. I'm not
11 Q When did he tell you about his relationship 11 positive what his name is.
12 with Faith? 12 Q And Vietonia de la Cruz was a member of UHW,
13 A _This is many years ago, 13 correct?
14 Q Did.hetell vouabout any rilationship with . 14 A Yes.
15 members? 15 Q Is she still a member?
16 A Heimplied it. Idon't knowifhetold methis | 16 A Yes.
17 or not. 17 Q When was the last timec you communicated with
18 (Q 'What did he -- who were the members? 18 her?
19 A Tdon't remember these people's names now. 19 A Victoria and I are close friends. TI've tatked
20 Q Did he mention Easa Lewis? 20 to her some part of every other week or maybe a little
21 A There was definitely chatter that-he had a 21 less.
22 relationship with Easa Lewis. 22 Q Do you know a women named Devir or Debir?
23 Q When you say "chatter," was it from him? 23 A Idoknow Debir.
24 A It could have been but definitely others. 24 Q Who is Debir?
25 Q Whoelse? 25 A Debir is — or was a member at — [ think - I
129 131
1 A 1don't remember, Lihink Triane Silton asked 1 think she worked at a nursing home. She was a member
2 me aboutit. 2 and on the executive commitiee some years ago.
3 Q When? . 3 Q Did you cver have a relationship — personal
4 A 2016. Because it was a Presidential election. 4 relationship with her?
5 (Q How do you remember because of the Presidential 5 A 1am familiar with Debir, and, you know, we're
6 election? & friendly. T've never talked to her outside of worl.
7. A Because I was in Las Vegas at the time when 7 Q Did you ever have a sexual relationship with
8 Trians told me. B her?
9 Q Did you also have a relationship with Easa 9 A No. Debir is transgender, and [ just — 1
10 Lewis? 10 mean, I don't know if people even know that. Bul her
11 A Easaand I were friends. 11 and I talk a lot about that.
12 Q Did you have a sexual relationship at any point 12 Q_ Did -- did Triana Siltan ever have a
13 in Lime? 13 conversation with you about your-canduct vis-3-vis other
14 A 1don't understand the — I don't understand 14 women, be it members or staff?
15 the relevance of the question. It's — again, it's 15 A Maybe.
16 offensive. But the answer is flat no. 16 Q You don't rermember one way or the other or
17 Q Did you have a relationship with a woman named 17 you —
18 Victoria? 18 A _No. Triana has never had a formal conversation
19 A No. 19 with me about anything like that, no. But.she:may have
20 Q And when T say "relationship," maybe I'm being 20 said-that, you know, “people. are.flirting, with you "
21 too sublle about it. 21 something to that extent. So I didn't want to rule
22 Pid you ever have sex with Victoria? 22 everything in the world out of the realm of possibility.
23 A No. 23 But nothing serjous,,
24 Q Do you know a woman named Victoria de la Cruz? 24 Q When did that happen?
25 A 1know many women — Victoria de la Cruz | know 25 A Idon't remember. Tdon't know it did happen,
130 132
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1 OPPENHEIMER_000604. 1 you and Chokxi had texied about women and the way they
2 Can you take a look at this. 2 Tooked, was it?
3 A T'mthere. 3 A Tmcertain, 1don't know iFit's the first,
4 Q The first question I have is have you seen this 4 but there are other occasions.
5 before? 5 Q And you did that about women staff members (oo,
6 A Never. 6  didn'fyou?
7 Q This was produced by the investigator. Well, 7 A I wouldn't be surprised.
8 actually it was produced by UHW. But it appears to be 8 (Exhibit 8 was marked for identification
9 from the investigator's file. The investigator being 9 by the certiffed shorthand reporter.)
10 Ms. Oppenheimer. And it is a telephone log. 16 MS. SUBBOTIN: Exhibii & is OPPENHERMER_000617.
11 Did anyone tell you that — well, strike that. 11 MR, LOPEZ: Mine has a photo on the back.
12 You had to turn in your work cell phone; 12 MS. SUBBOTIN: I'll switch with you.
13 correct? 13 BY MS. SUBBOTIN:
14 A That's correct. 14 @ This also is a phone log. This is
15 Q What was your wark cell phone number? 15 Scplember 22, a1 the top, 2017. And i1 appears, again,
16 A This appears to be (213) 321-4506. 16 to be a message from that same number, which you've
17 Q Thart ~ was that your number? 17 identified as yours. And it's good — the message is
18 A Tbelieve so. 1s "Good work.”
19 Q So the first message in this Exhibit 7 appears 19 And then short — a mimine Jater it's —
20 to be from that number, and it says, "I think I might 20 appeass to be a message from Chokri, "Fuck you man,"
21 want to fuck Georgette first." Who were you sending 2] Do you remember what you were talking about on
22  histo? 22 Seplember 22, 20177
23 A My belief is this went Lo Chokri. 23 A Thave no idea.
24 Q  And who is the Georgetie that is being referred 24 Q Do you know where you were on that daie?
25 to here? 25 A T haveno idea.
149 151
1 A She was a member in Sacramento. 1 Q You also — it also shows a text from Dave
2 Q And did you -- was this -- were you joking when 2 Regan. And do you recognize that 202 number as his cell
3 you said this? Or did you intend — was this really 3 phone?
4 whal you wanted to do? 4 A Tdon't recognize the number, but I can see
5 A This was -- very crude and obviously very — in 5 that it is, 1 guess,
6 joking. Georgetie is not an attractive person, and it 6 Q Hetexted you frequently; right?
7 was poor humor. 7 A Yeah
B Q Where were you when you and Chokrd were 8 Q And you texted back to him frequently?
9 exchanging these messages? 9 A 'l wouldn't necessarily say frequently, bul yes.
10 A [have noidea, 10 Q Did Mr, Repan ever send you texis in which he
11 Q The next message down appears 1o be one minute 11 made comments about women coworkers or members?
12 later, And it appears (o be 10:00 in the moming. And 12 A Not that | remember.
13 the only reason why I concluded that is because they're 13 Q Down further on Exhibit 8 is a message from
14 using military time on these logs. 14 Chokri. Tt's at 17:55. Do you see tha?
15 And is (that — do you recognize that as 15 A ldo.
16 Mr. Bensaid's work cell number? 16 Q And it says, "Did you get talked 1o about my
17 A Thavenoidea, 17 behavior lof."
18 Q De you remember getting a message from him, "A 18 Do you know what that's a reference to?
19 threesome that weighs exactly as much as an orgy." Do 19 A Thaveno idea.
20 you remember getting that? 20 (Exhibit & was marked for identification
21 A ldon't. 21 by the certified shorthand reporter.)
22 Q So he was making a reference to the fact (hat 22 MS. SUBBOTIN: Exhibit 9, OPPENHEIMER_000547,
23 Georgetic is a heavyset person? 23 one page,
24 A Myassumplion. 24 BY MS. SUBBOTIN:
25 Q This wesn't the first tirne you had texted -- 25 Q And again, there scems to be messages between
150 152
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1 you and Mr. Bensaid because it shows the number that 1 "more green." I forget what the exact —
2 you've identified as your own and then his. You see 2 Q Oh, you mean — excuse me. I'm sorry.
3 that? 3 A Tdidn't — I don't remember what the exact
4 A ldo. 4 slogan was with the Medicaid program or -- but it was
5 Q And]I can't tell who is saying what to - whose 5 something like -- like that. And (hat was, you know,
6 messages these are, Did you message Mr. Bensaid, "Can & Chokri's response because he had some concemns about it.
7 you get them Lo pay for my weed please?" 7 ¢  Sohe agreed that people in the orpanization
8 A T'm certain not because I don't smoke. 8 who were nonwhite made less money?
g Q So was Lhat Mr. Bensaid's message? 9 A Yes.
10 A This is my assurnption, yes. 10 Q And you believed that 100?
11 Q And he smoked weed? 11 A s true.
12 A Hedoes. 12 Q So just so I'm clear about what this phrase
13 Q Does he smoke weed on the job? 13 means — is meant to mean, "The less black you are, the
14 A I'venever seenit. 14 more green you make"?
15 Q Have you ever seen him smoke weed at a union 15 A Correct.
16 event? 16 Q  Thank you.
17 A Yes. 17 So the next message up says, "Hahaha, Just
18 Q Which union events have you seen him? 18 like to spin her on my dick lol."
1% A I don't know, but he has, 18 And, again, this seems to be a message from
20 Q And this would be — when you say "union 20 M. Bensaid to you; is that right?
21 events," ane of the meetings that we've discussed? 21 A  Ttappearstobe. Youknow, [—
22 A That was the assumption I was making we were 22 Q Do you know who he was referring to?
23 talking about. 23 A lhave noidea. And, again, I can't tell by
24 Q Okay. Would it have been a -- an E-board 24 the sequence of these what actually is happening. So
25 meeting? 25 1—1 don't know.
153 155
1 A I'mnot saying it's not. [don't know. But 1 Q Do you believe you were with him at some
2 I've definitely seen him at a union event. 2 meeting?
3 Q Have you seen him use other drugs at a union 3 A Tdontknow.
q event? 4 Q As you go up these messages, you jumnp to the
5 A Never. 5 aftemnoon, it looks like. No. Do you? If's kind of
6 Q And you responded to Mr. Bensaid, "Yup," € hard 1o tell from these, And then you jump to the 14th,
7 meaning "ves." 7 And then you are at the 17th. And there's a Justine
8 Was that a joke? 8 Fout referenced there,
g A I'mcertain it was. 9 Do you know why she was being referenced in
10 Q Okay Actually, the earliest message on this 10 this text?
11 docunient is the one on the bottom. 1t says, "Less black 11 A Idon't.
12 more green lol." 12 Q Do you know why Mr. Bensaid is saying, "I
13 Do you know what that's a reference to? 13 cant. She is bigger than me lol"?
14 A Ido. 14 A Thave no idea.
15 Q  What? 15 Q _Did you ever text back and forth with
16 A Chokri was -- he and 1 had had conversations 16 M. Bensaid about Ryn Schneider?
17 that people of color in the organization didn't make as 17 A 1 believe we did.
18 much as the white guys. And there was discussion 18 Q Do you recall what you were lexting about?
19 . about ~ there was — this terminology was used in 19 A Tdon't recall exactly. But during the
20 describing a —~ I believe a Medicaid lawsuit. 20 investigation Chokri mentioned it to me. He reminded me
21 Q  And what's thal got to do with what people make 21 that we had text back and forth about Ryn.
22 in the -- 22 Q So you and he had a conversation during the
23 A The terminology used has absolutely nothing to 23 investigarion about the texts that you had exchanged?
24 do with it. But Choki was implying that — when he 24 A Ibelieve it was post investigation, but yes.
25 says "less black," meaning the people who are white make 25 Q And what -- it was after the investigation was
154 156
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1 right? 1 was it Mr. Pullman who told you about it?

2 A She said she did not. 2 A Yes,

! Q Did you ever share these photographs with 3 Q And did he tell you it involved an incident in

4 Victoria de la Cruz? 4 Sacramento with Mindy Sturge?

5 A No. 5 A Idon't know he said that, but he said it

6 Q Andwhen I say "share," [ meant show them to 6 involved Mindy.

7 her. 7 Q At any point in time, did anyone tell you that

;] A No. 8 the investipation invelved your conduct toward other

9 Q When you met Ms. Sturge on September 28, 2017, 9 people, other than Mindy?

1o in Sacramentg, you were meeting her to -- for the 10 A Never.
11 purpose of discussing some work-related issues; right? 11 Q Were you ever asked any questions about your
12 A Correct. 12 conduct toward Mindy other than what happened in
13 Q What were those issues? 13 Portland and what happened in Sacramento?
14 A Ibelieve it was a — a temporary reassignment 14 A Never.
15 to the organizing department. Again, thal's loosely 15 Q Did anyone ever tell you that your conduct
16 whal the conversation was about, 16 toward other women was going to be addressed in the
17 Q And that's what you discussed in the Concierge 17 investigation?
18 bar, among other lopics? 18 A No.
1% A Yes. 19 Q In fact, that subject never came up, did it?
20 Q Any other work-related topics that you 20 A Not to me.
21 discussed? 21 Q After you were informed of this investipation,
22 A Transition, I'm sure, about — she had a team 22 were your job duties changed in any way? That is,
23 of -- again, I'm making an assumption — but a team of 23 between the time you were told you were being
24 four or five folks and what that transition of the work 24 investigated and the time you were fired, did enybody
25 would look like, 25 change your job duties?

169 171

1 Q Was it unusual to discuss work-related mariers 1 A No.

2 in a bar? 2 Q Did anyone tell you you couldn't goto a

3 A Notatall 3 meeting you had planned or couldn't — you know,

4 Q  That happened quile a bit, didn't it? 4 couldn't do anything related to your job?

5 A Idid, 5 A No.

6 Q__And in restaurants: right? 8 Q You were interviewed face-lo-face; correct?

7 A Yes. 7 A  Yes.

8 Q And in hote] lohbies? 8 Q Where was that?

S _A Yeah. 9 A 1 believe they were all face-to-face, yes. One
10 Q In fact, would you agree that a lot of union 10 was in Oakland, and one other one was in Burbank.
11 business gets handled or discussed in -- oulside the 11 Q Who interviewed you?

12 office? 12 A 1don't remember their names, but I'm assuming

13 MR. LOPEZ: That's a leading question. 13 it's Oppenheimer and somebody else.

14 THE WITNESS: I don't know if | would say a lot 14 Q Was there one meeting where there were two

15 of i, but it happens, yes. 15 people present?

16 BY MS. SUBBOTIN: 16 A Yes.

17 Q And it happens frequently doesn't it? 17 Q And the Oakiand one, was that in the SEIU

ig A Again, | don't know that I would say 18 office?

19 frequently. But, again, I'm not denying that it takes 19 A No.

20 placc. 20 Q Where was it?

21 Q When did you first learn that you were going to 21 A It was an office building in the Berkeley area.

22 be involved in an investigation? 22 Q During those interviews -- fwo inlerviews

23 A 1 mean, just looking at the dates here, [ 23 face-to-face?

21 assume it was Friday, September 25th. 24 A Ibelieve.

25 Q When you were told ahout this investigation, 25 Q Did you feel like you had the opporhunity to
170 172
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1 Q It's one of those free -- free places? 1 been times when he has needed assistance walking after
2 A lbelieve so. 2 drinking." Do you see that? It's in the same
3 Q What about the Spontis Comer Bar? Did you have 3 paragraph, third sentence.
4 to pay for your -- 4 A Yes.
5 A I'msureIdid. 5 Q And those were al work events; correct?
6 Q -- drinks there? 6 A No. They asked me, and I told them no.
7 A Yeah. 7 Q Sothat's inaccurate?
8 Q And that’s the kind of expense that you would 8 A Tt is not inaccurate (hat Pve ever needed
8 put on an expense accoun(? 9 assistance. They asked me if ['ve ever been so -- had
10 A Never. 10 so many drinks that I could not walk. T told them that
11 Q Why not? 11 is true, that has happened before. It has not happened
12 A 1 would never put alcohol on an expense - [ 12 at a work event.
13 can't think of a situation -- I can think of one 13 Q And the last paragraph on this page says --
14 situation where that's happened, but no. 14 second sentence, refers to you leaming that "Sturge had
15 Q Is that against union rules? 15 posted a photo on Facebook doing something other than
16 A Idon't know that (hat's against union rules, 16 working when she would have been at work."
17 bul I've never done that in that situation. 17 What is that a reference to?
18 Q Were you doing something in Sacramento the 18 A T'was told that she was — again, this is prior
19 following day? 18 to Mindy coming to the Kaiser division, at least when [
20 A Yes. 20 was there. And I'm not sure what division she was in.
21 Q What were you doing? 21 But she was out on leave for some period of time on --
22 A Meeting with the Sacramento staff and Mylka 22 I'm not exaetly sure what kind of leave, hut I believe
23 Rodriguez. 23 it was a protected leave. And she had pictures of her
24 Q And did you go forward with that meeting? 24 posted in Hawaii while she was on this protected leave,
25 A ldid. 25 Mindy and I had a conversation before she came hack to
177 179
/J\ 1 Q  So the union paid for your room that night; 1 the Kaiser division generally about these type of
2 corect? 2 things.
3 A Yes. 3 Q What was she doing that you felt she shouldn't
4 Q _And the union paid for your irain ticket lo go 4 have been doing because she should have been at work?
5 up to Sacramento; Hght? 5 A 1doo't know if ] said she should have been at
6 A Whethey they paid it initially, or I got: 6 work. But she was on some kind of workers' comp. And
7 reimbursed, one of the two. 7 instead of, you kmow, doing whatever she was supposed to
8 Q I'msort of puzzled by something in this 8 be doing on workers' comp, I was told thet she had some
9 investigation report. There's a reference on 424 which 9 kind of post on Facebook. 1 old her 1 had never seen
10 is — 10 it. She knows that. But that’s what [ was told. Mindy
11 A I'm there. 11 and | had a conversation before she came back to the
12 Q And the first full paragraph to the — you 12 Kaiser division about those type of things.
13 mentioning that you and Ms. Sturge went to a nighteluh 13 Q But it wasn't an inappropriate picture?
14 called The Mix. You sce that? 14 A No.
15 A  Yes. [see that 15 Q Okay.
16 Q Where is The Mix located? 16 A Al least that's not what was described to me.
17 A We didn't go to The Mix. Butitisin 17 Q Who described it to you?
18 Sacramento. 18 A ldon't remember now. But it may have been
19 Q So this is — this piece of this report is 19 Victoria de la Cruz. And | definitely said something to
20 inaccurale? Because il says "then they went to a 20 Mindy about it, though,
21 nightclub called The Mix." 21 Q So Victoria de la Cruz follows Mindy Sturge on
22 A True 22 Facebook? Can we assume that from what you just said?
23 Q That's not accurate? 23 A Tdon'tknow.
24 A That did not happen. 24 Q Well, has she told you other things that Mindy
25 Q And it says here, "Haicher said that there have 25 Sturge has posted on Facebook?
N 178 180
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1 you receiving? 1 A Idon't remember.
~~N 2 A Other than this documnent was read and it -- 2 Q Which staff?
3 things just — just were untrue. It was Stern Burger 3 A ldon't remember.
4 assumptions that were discussed on this call. 4 Q Which members?
5 Q Are you saying that Stern Burger had already 5 A 1don't remember at this ime what this was
6 posted something? 6 about.
7 A No. Idon't believe it — I don't know that 7 Q Do you believe that you were being defarmed by
8 for sure. But the things that were discussed on the 8 some of these comments?
9 call had to do with, you know, three women fighting 9 A Yes,
10 and -- these kind of things were discussed on the phone 10 Q And then below he says, "Thanks for the call -
11 is what I was told. 11 you are right."
12 Q And you don't remember any of the names of the 12 What's that a reference to? Did Mr. Pullman
13 people who told you that? 13 call you?
14 A Again, I don't want to misstate who said what. 14 A I'm sure he did.
15 But I —1—1did get calls and text — mostly calls. 15 Q So on the next page, 1228, it's not quite clear
16 But I'm certain | got lext messages as well. 16 to me what date this is. But it's a reference to
17 Q And these were from people who had been on the 17 “untrue blogs." Do you see that?
18 E-board call and said women had been talking about you 18 A Yes. ’
19 and having relationships with you? 19 Q And then later in hat text — and, again, this
20 A No. What was said is that -- again, I'm not 20 is to Greg Pullman, "Please let me know why the status
21 sure who's running the call, but my belief is that Dave 21 of my marriage that we are trying to rebuild is a ppt in
22 was running the call, And Dave was not ¢lear about the 22 the financial meeting.™
23 purposes — the reasons for the termination. And then 23 What was that a reference t0?
24 other people began to just insert why they thought [ was 24 A There was a financial meeting, and I was told
25 lerminated because he was very vague. 25 that a public record divorce was on — was on — either
193 195
/J\ 1 Q Did anyone tell you that they had heard a rumor 1 on the PowerPoint — [ know now that it was not
2 that you had had a consensual affair with Mindy Sturge? 2 necessarily on the PowerPoint, but it was being
3 A No. 3 distributed among the financial committee, or at least
| Q Okay. If youtum to 1227, there is an 4 that's what was suggested to me.
5 exchange on Tuesday, November 14. And it's you reaching 5 Q And you believe that Keisha Stewart put the
6 out to Greg, I believe. "Can you talk?" 6 filings of divorce on screen or had passed them out at
7 And then he responds, "With my kids." 7 the finance committee meeting?
8 He has kids? 8 A That's what ] was told.
9 A He does. 9 Q Who told you that?
10 Q How many? 10 A Rasheda Anthony.
11 A Ibelieve two. But I don't know. 11 Q Was she in the meeting?
12 MR. LOPEZ: Calls for speculation, 12 A She was not.
13 BY MS. SUBBOTIN: 13 Q How did she hear it?
14 Q "What's up?”" 14 A She heard it from someone else in the meeting,
15 And you respond, "I would prefer to talk but 15 1 don't remember her name. She's passed away.
16 TI'm getting terrible calls about staff making really 16 Q So the finance committee -- so was this a
17 inappropriate calls to members." 17 member or a staff who passed away?
18 A Uh-huh 19 A It was a staff member who passed away.
19 Q What was that all about? What — what did you 19 Q Who?
20 mean there, "I'm getting terrible calls™? 20 A I don't remember her name. She was in eharge
21 A Tdon't know exactly what it was, 21 of data. I'm sorry. She was in charge of membership.
22 Q But you believed that staff were making really 22 Q And Rasheda Anthony told you that this staff
23 mappropriate calls to members? 23 member, now dead, had passed around the financial
24 A Correct. 24 committee filings from your divorce?
25 Q Whotold you that? 25 A No. Rasheda Anthony told me that she was
7N 194 196
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1 because of an assault on Mindy Sturge? 1 and she said he made commenis.
2 A TNo. 2 Q I'msorry?
3 Q What did you tell her? 3 A 1think she said that she was generally — she
4 A Ttold her because I had an inappropriate 9 thought he was sexist, and that he made comments, 1
5 reletionship with Mindy Sturge. 5 don't know if she told me any specifie comments that he
6 Q Did you tell her it was consensual? 6 made,
7 A Yes 7 Q Did she tell you that he made her feel
8 Q Did you tell her that Mindy Sturge had lied 8 uneomfortable as a woman?
9 about it during an investigation? 9 A Not that way, no. She — she didn't appreciete
10 A [ didn't know that Mindy had; so no. 10 the things that he said. I don't know that Arienna
11 Q When was the last time you saw Arianna Jimenez? 11 would feel uncomfortable, though.
12 A Fall of last year, 12 Q Did you ever hear him make comments about women
13 Q Did you — did you — was that face-io-face? 13 ou thought were ma
14 A Yes 14 A Yes
15 Q Okay. What were you guys doing? 15 Q And what were those comments?
16 A We went t0 ~- I'm not certain if it was a 16 A Hewould -- apain, there are people who he
17 breakfast or lunch, but we went to a meal, 17 doesn't like who he would say negative things about
18 Q And what did you discuss during that meal? 18 them.
19 A Aranna quit, and she told me what she was 19 Q Suchas?
20 going to do next. And she asked about me. She asked 20 A I--Tcan't think of an example of what he
21 about the kids. Just had a conversation. 21 would say but he would — he was ~ has been negative
22 Q Why did she quit? 22 about pcople, men and woman.
23 A She didn't want to work there. 23 Q I'm talking about women, comments about women
24 Q Why? 24 in particular and their looks, whether positive or
25 A Tdon't know. Again, it's only a supposition 25 negative,
- 205 207
1 that I can tell you. 1 Did you ever hear him make comments that you
2 Q What's your belief as to why she quil? 2 felt were inappropriate?
3 A She didn't enjoy doing the work for Dave Regan. 3 A About their looks, no,
4 Q _Had shg told it Dave Repan bad eppaped | 4 Q Did you ever hear him call anybody fat?
5 inappropriate conduct around her? 5 A Yes, L have. I take that back, yes.
) ~A &es. 6 Q Whodid he call fat?
7 Q And what did she tell you in that regard? 7 A 1don't remember the person’s name.
8 A She told me that he had yelled. They had a 8 Q Was it the wife of an employer?
9 senior staff meeting that I left early, and there was 9 A 1don't think so. I don't - I don't know
10 4 ~— some kind of shoufing match. 1'm not exactly sure 10 that.
11 of the details, hut she was definite]y offended by it. 11 But you were — you were L g
12 ©Q Did she also tell you that he made . 12 comment about 2 woman gnd how fat she was?
13 inappropriate comments about women in geteral? 13 _AYes
14 A Yes. 14 Q Do you believe that Arianna left, in part,
15 When did she tell you thar, before or afler she 15 becanse of Mr. Regan's inappropriate comments about
16 left? 16 women?
17 A She has told me that before she left. 17 A No.
18 Q And remind me when she left. 18 Q  Other than this one conversation youn said you
19 A 1don"t know when she left exactly. 15 had with Mr. Pullman on the phone where he asked you if
20 Q It was spring or summer of 20177 20 you knew some woman's name, did you have any contact
21 A I don't know exactly. 21 with anyone at UHW after you were fired abowt anonymous
22 Q _What did she tell vou about his inappropriate 22 messages that were being sent about Ms. Sturge?
23 comments? 23 A No.
24 A 1don't believe she told me any specific 24 Q Did anycne ever show you one of these messages?
25 comments. But she thought. Dave was generally sexist, 25 A No
206 208
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1 by the cenified shorthand reporter.) 1 A T don't remember her last name,
2 BY MS. SUBBOTIN: . 2 Q And what was her position at the union? | —
3 Q Exhibit 14 is a two-page document, p-207 and 3 A [ don't know I know what her position was, I
4 208. 4 thought she did some kind of research work. F'n not
5 Have you seen this article before? 5 positive of that.
6 A Ibelieve so. 6 Q Didyou ever ask Dave Regan if ke was sleeping
7 Q Did you read it when it was on Stem Burger? 7 with Mindy Sturge?
B8 A Tbelieve so. 8 A No.
9 Q And this is an articlc that people called you 9 Q Did you ever ask him if he was sleeping with
10 about after it appeared; right? 10 Kathy?
11 A [ believe so. 11 A No.
12 Q About halfway down the page there's a reference 12 Q  Where did you hear the mumors?
13 to one source reporting, "At a recent meeting nf the 13 A Idon't remember.
14 union's Executive Board, a dispute crupted among three 14 Q On page 2 of this exhibit, at the top it says,
15 female board members who were eaeh 'intimately involved' 15 in 2006 — "2016" — excuse me — "there three
ls with Hatcher." 16 individuals were ranked among the highest paid official
17 Do you see that? 17 at UHW."
18 A Tdo. 13 Do you see that?
19 Q Do you know who that's a reference to, those — 19 A Tdo.
20 the three female board members? 20 Q It's the first paragraph on (he second pagg.
21 A Lhave noidea, 21 A Iseeit, uh-hub.
22 Q Dnd anyone tell you about this? 22 Q Is that, in fact, the salary you were making in
23 A Never. I'm somry. Can you say the question 23 20167
24 again. 24 A [ would guess.
25 Q Did anyone Lell you about this executive board 25 Q You're just guessmg? You dor't know?
213 215
1 meeting and — and a discussion aboul you in the 1 A ldon't kmow exactly. But I wouldn't dispute j/-\
2 executive board meeting? 2 it.
3 A Never. 3 Q Is that about what you were making?
4 Q Further down it says, "According to the first 4 A 1 assume, yeah.
5 source, Hatcher is not the only SEIU-UHW official who 5 Q And Mr. Bensaid was making approximately
6 has had sexual affairs with staffers and members." And 6 $25,000 more?
7 it goes on to allege that Mr. Bensaid and Mr. Rcgan "are 7 A Correct.
8 and have been perpetrators of the same conduct, sleeping 8 Q Do you know why?
9 around with staff and members.” 9 A We had different positions.
10 Do you believe that to be true? 10 Q Weren't you both division directors at the
11 A [have no idea, 11 time?
12 Q Do you know if Dave Regan has ever had a sexual 12 A Notin2016.
13 encounter with a member while at UHW? 13 Q So when did you become a division director?
14 A Ihavenoidca 14 A 2017,
15 Q Did you ever hear rumors (o that effect? 15 Q Okay. What was your salary as — when you
16 A No. 16 became a division director?
17 Q Did you ever hear rumors that be was sleeping 17 A I'm guessing about a hundred and fifty
18 with a staff member? 18 something thousand dellars.
19 A_ Yes. 19 Q And is that what Mr. Regan makes?
20 Q Where did you hear those mumors? 20 A Ihave no idea.
21 A Idon't remember. But again, I heard that 21 Q Further on in this article, it says "Staffers
22 about Mindy and I think it was one other person. 22 and board members have alleged, for example, that
21 Q__Who was the other person? 23 Mr. Regan had an affair with a staffer in the union's
24 A_1think her name was Kathy. 24 Hospital Division."
25 Q Which Kathy? 25 Do you see that?
214 216 Y
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1 Q Did Mr. Pullman, in that one conversation you 1 "What can I do to be helpful."
2 had, read 10 you the message that Ms. Sturge's — 2 Q _Did he ask you if you had sent them?
3 A No. 3 A No, he didn't. He actually said, "I know you
4 Q - that was about Ms. Sturge? 4 wouldn't do anything like this,"
5 A No. 5 Q Did he ask you if you knew who might have sent
6 (Exhibit 13 was marked for identification S them?
7 by the centified shorthand reporter.) 7 A He may have. Idon'l -- again, I dido’t know.
8 MR. LOPEZ: Exhibit 137 B Again, | assume Kathy Wright is a fietitious person. So
9 THE REPORTER: Yes. 9 I don't know anyone by that name.
10 MR. LOPEZ: Thank you. 10 Q Have you read this message?
11 BY MS. SUBBOTIN: 11 A Just now.
12 () Exhibit 13 is SEUHW_00040L. Have you cver seen 12 Q Do you believe that — well, strike that.
13 this message before? 13 Ms. Sturge was not having an affair with you,
14 A Never. 14 was she?
15 Q Do you know anyone named Kathy Wright? 15 A She was not.
1 A Tdon't. I checked that day. 16 Q And she wasn't coming down lo Southem
17 Q Is that the name that Mr, Pullman — 17 California on occasion, and you weren't going up there
18 A Tcouldn't swear to it, bul it probably is. 1B to see her, were vou?
19 Q Do you have any knowledge as to who might have 19 A T'was not, nor was she.
20 sent this? 20 Q__And Ms. Sturge has not destroyed your life, has
21 A Noidee. 21 she?
22 Q Did anyone lell you that they had sent an 22 A Sofar I'm here. T'm pretty pood.
23 anonymous message to either Ms. Sturge or Ms. Sturge's 23 Q That would be a "no"?
24 boyfriend, James Carrion? 24 A That would be a "no.”
25 A No. 25 Q __And she hasn't destroyed vour career, has she?
209 211
1 Q Have you ever met James Carrion? 1 A 1don't believe she has.
2 A No. 2 Q Who do you believe might be sending those
3 Q You know — you knew his name, though; right? 3 messages?
4 A 1-Tmsurel forgot it, and [ know it when [ 4 A ldon't know. Apain, I did have some thought
5 hear ir. 5 about it. Like, you know, I don't know if an
6 Q Have you ever had his cell phone number? 6 overzealous member is doing this, but that's just my
7 A No. 7 assumption.
8 Q Do you know if Victoria de la Cruz has his cell 8 Q But it would have to be an overzealous member
9 phone number? 9 who knew all about you and the affair with Ms. Sturge.
10 A Tassume. 10 Have you ever shared that information with —
11 Q Have you ever asked her for it? 11 or the fact that you had sex with Ms. Sturge with any
12 A No. 12 member?
13 Q So tell me what Mr. Putiman asked you when he 13 A No. There were people who made suppositions,
14 called you. Did he tell you that there were anonymous 14 and 1 just did not respond.
15 messages being senl o Ms. Sturge's boyfriend? 15 Q And it would have to be a member who had access
16 A ldon't know if — if he said that. Again, he 16 to Mr. Carrion's Facebook; right?
17 asked me if | knew who this person — I'm making the 17 A Ifthat's where it went, I'd imagine.
18 assumption he asked me if I knew who Kathy Wright was. 18 Q Did you ever ask someone to make a complaint
19 I told him I didn't. "Who is she?" 1% about Chokri Bensaid?
20 Then he said that ~ I don't know if he said it 20 A No.
21 was sent lo her boyfriend or to her. I don't remember 21 Q Do you remember being in a hote] restaurant in
22 that. But he said that something — that Kathy Wright 22 Sacramento where Dave Regan made a comment about
23 had sent bad messages — again, I'm paraphrasing — bad 23 sniffing a woman's panties?
24 messages ta Mindy. Again, he could have said her 24 A Na.
25 boyfriend. Ijust —1didn't know. And I was like, 25 (Exhibit 14 was marked for identification
210 212
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1 conversation? 1 Q Okay. At that time, did you see Dave Regan do
2 A Ttdid not. 2 any — any inappropriate conduct toward any women?
3 Q Okay. And I'm referring to any of the 3 A Not that T remember.
4 conversations you had with Ms. Woods —~ or Njeki. 4 Q OCkay. Ithink you mentioned in your earlier
5 A No. Never. 5 testimony that there was some chatter about a
6 Q You never spoke about Mindy Sturge? 6 relationship, I believe, between Easa Lewis and Chokai
7 A No. ' 7 Bensaid; is that right?
8 Q Okay. When you mentioned Myriam, is that 8 A Correet.
9 Mytiam Escamilla? 9 Q And you heard about it from ~— from Triana?
10 A No. Myriam Escamilla is the previous division 10 A Ibelieve it was from Triana, yes.
11 director who was gone. Myriam — I can't think of 11 Q Okay. And when you had the conversation with
12 her — Insueta. Insueata is her name. 12 Triana, to the best of your recollection, can you
13 Q What is Myriam Insueta's position? 13 describe what she said to you? And we're talking about
14 A She's an organizer. 14 Triana Silton?
15 Q Is her last spelled U-p-s-u-e-t-a? 15 A Correct. 'm not sure if it was on the phone
16 A Tbelieveit's I-n. 16 of in persen. My assumption is in persen. She said
17 Q Okay. She's an orpanizer? 17 that Faith had accused Chokri of having a relationship
18 A Yes 18 with Easa Lewis, and she asked me my thoughts about it.
19 Q And when did you speak with Myriam Unzueta? 19 Q Did — was she asking whether you thought he
20 A ldon't know. Better part — it may or may not 20 really did have a relationship with Easa?
21 have been 2018. But it would have been the early part 21 A 1don't think she was asking that, no.
22 of 2018. 22 Q What did she want to know from you?
23 Q Okay. And what was the -- did you talk in 23 A 1 think it was more so, you know, had I heard
24 person or -- 24 anything like (hat before? You know, is Faith credible,
25 A Yes. She came to my house. 25 things of that — and my relationship with Easa as well.
233 235
1 Q Okay. And how did that come about? 1 She knew I knew Easa well.
2 A T'msure she called me. But she came over. 2 Q Isee. And Faith Santilla —
3 She was pregnant. She was having a baby. We had some 3 A Tbelieve (hat's her last name, yes.
4 clothes and ilems, and | made her lunch and gave her 4 Q And she wasn't working at UHW at the time; 1s
5 some baby items. 5 that right?
6 Q OCkay. She called — 50 you were friend — why 6 A This was right upen her exit.
7 would she call you? 7 Q Around the time that she left?
8 A We're friendly. 8 A Correct.
9 Q Okay. 9 Q Do yourecall what you said to Triana?
10 A Yeah. 10 A ldon't, no.
11 Q Did the topic of Mindy Sturge ever come up in 11 Q Do you recall when Greg Pullman informed you
12 your conversation? 12 that there would be an investigation pertaining to Mindy
13 A Never. 13 Sturpe?
14 Q You mentioned 2 time when you had — I think 14 A Generally, yes.
15 you had asked Stephanie Gildo to drive Dave Regan home 15 Q Okay. Was that — if you recall, was the --
16 from the hotel — 16 was the — did he inform you by phone or hy text?
17 A Correct. 17 A Phone.
18 Q —inQakland. Why did you want Stephanie to 18 Q So a verhal conversation?
19 drive him home? 19 A He called me.
20 A Stephanie had not been drinking at all, and I 20 Q Okay. Did he give you any kind of instructions
21 would rather Dave lake a ride home, 21 about what Lo do, you know, who —
22 Q So yowwere just concemed that he shouldn't 22 A It was a Friday. And I'm not sure - | think
23 drive because:he might have drank too much alcohol? 23 we lalked Friday and Saturday. And he asked me if I
24 A Comrect. He disagreed with me, but he did it 24 could come to Oakland on Monday. And I —1 assume I
25 anyway. 25 was like, "If ] have to go, then I will go on Monday."
234 236
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1 A Yes 1 inlo poing to take a new assignment,

2 Q Do you recall when that was? 2 Q And why did you have to do that?

3 A The next night. Mindy was off and on during 3 A Greg asked me to.

4 the course of the day. On the Saturday — on Saturday 4 Q Ckay. Andthe — you don't recall what that

5 night I was poing to take all of the coordinators out. 5 new assignment was right now?

6  Mindydid not come. I'm not sure if I texted Mindy or 6 A It was in organizing.

7 called her. But I'was in her hotel, and I went upstairs 7 Q Okay. And did you invite her to meet you at

8 to her hotel to take a shower. And we -- you know, it B the hotel that you were staying at in Sacramento?

9 was like, "How do you feel?" "How do you feel?" And we 9 A No. Mindy picked me up from the train station.
10 generally both were okay. 10 Q Okay. And how did you decide where to go?
11 Q You took a shower in her hotel room the next 11 A 1-—Tthink I went and just dropped my bags
12 Saturday? 12 off at the hotel. And she met me in the — it's called
13 A The—yes, The next day was Saturday. But 13 the Concierge area of the hotel.

14 yes. 24 hours later. 14 Q Ckay. And how long were you there?
15 Q Andwas that in the evening before you were 15 A Nomore than an hour.
1% pgoing to go out to dinner? 16 Q Okay. And what did you talk about?
17 A Itwas. 17 A The assignment and, you know, what — Lhe
18 Q And she said she felt okay? 18 transition process as well.
19 A Yeah. 19 Q And you had had a drink when you were on the
20 Q But she didn't go 1o dinner with you and the 20 train prior to that; is that right?
21 coordinators? 21 A Idon't remember,
22 A She did not. 22 Q But you do remember that Carol --
23 Q Whynot? 23 A Caroline.
24 A Didnt want to go, I guess. 24 Q — Caroline Lucas was there?
25 Q Did all the other coordinators go? 25 A Sherode the train with me, yes.
281 283

1 A No. 1 Q Do you know if she had a drink?

2 Q Do you recall who did go? 2 A Idon't remember.

3 A It was not to dinner, but it was to get a 3 Q Okay. When you were in the Concierge, you had

4 cocktail. 4 a drink, though?

5 Q Okay. 5 A Idid

& A And it was — [ don't remember. Iknow ai 6 Q Do you recall what you drank?

7 least Hector and Kim and Chante were there. 7 A I believe it was wine.

8 Q Do you recall who didn'l go other than Mindy? 8 Q And did you alse have something (o eat?

9 A Icouldn't — I don recall. But I don't 9 A Whatever Lhe hors d'oeuvres Lhere were.

10 remember seeing Fola, and I don't necessarily remeimber 10 Q__Ckay. And what did you discuss with Mindy in
11 secing Robin. 11 the Concierge?
12 Q Allrght. So on that day you talked about 12 A The temporary assignment. Mindy was very
13 your — your sexual interaction or — 13 reluctant to lake the temporary assisnment. I'm not
14 A Yes. 14 entirely sure why. And Mindy gave me the impression
15 Q What did you say? 15 that — 1 think she thoughi I knew the reason why. But
16 A [think it was more cryptic — it was, like, 16 she was reluctant to take the -- the orpanizing
17 "Are you okay?" meaning "Mentally, are you good?" And 17 assignnient. And I had to assure her it was temporary,
18 both responses were in the affirmative. 18 She had some concemns about her reporting structure in
19 Q Okay. Afler the Saturday evening when you 19 the organizing department. That was penerally it.
20 showered in her hotel room, did you ever see her again 20 ° And then we siarted io talk about what a
21 before September 28, 2017? 21 transition would look like and — I was poing to have a
22 A Idoni-—1don't know for sure. 22 conversation with — and I told her I had already talked
23 Q Okay. Okay. Getting to September 28, 2017, 23 to Mylka about it, and then how to iransition some other
24 why were you meeting Ms. Sturge on that day? 24 work.
25 A 1had to confirm that she — to get her to buy 25 Q Some other work off her plate or onto it?

282 284
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1 DECLARATION UNDER PENALTY OF PERJURY 1 REPORTER'S CERTIFICATE
2 2
3 1, Marcus Hatcher, do hereby certify under 3
'l penalty of perjury that I have read the foregoing 4 1, Claudia Casotti-Stevenson, CSR No. 13617, a
5 transcript of my deposition taken on Febnuary 19, 2019, 5 Certified Shorthand Reporter in and for the State of
6 that | have made such corrections as appear noted 6 California, do hereby certify:
7 herein; that my testimony as conlained herein, as 7 That prior to being examined, the witness named
8 corrected, is true and correct. 8 in the foregoing proceedings declared under penalty of
9 9 pegjury to testify 1o the truth, the whole tuth, and
10 10 nothing but the outh;
11 DATED this day of , 2019, 11 That said proceedings were laken by me in
12 at , Californie. 12 shorthand at the time and place herein named and
13 13 thereafter transcribed inlo typewriting under my
14 14 direction, said transcript being a true and correct
15 15 transcription of my shorthand notes.
16 16 1 further certify that [ have no interest in
17 the outcome of this action.
17 Marcus Haicher 13 IN WITNESS WHEREOF, I have subscribed my name
18 19 on this date: March 4, 2019
19 20
20 21
21 22
22 23
23 24
24 Claudia Casotti-Stevenson
25 25 CSR NO. 13617
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STANLEY LYLES May 21, 2019
1 A Yes. 1 she felt that she was wrongfully denied a position at
2 Q What were the allegations against you? 2 the hospital that she worked at, and so she was upset
3 A It's been so long ago. But 1 believe it was 3 with the employer and the union.
4 because she thought that I was in cahoots with the 9 Q So was there a elaim of breach of the duty of
5 physicians. 5 fair representation?
6 Q When you say "in cahoots,” what do you mean? 6 A Yes.
7 A Against her with the physicians, against her. 7 Q And what was your involvement in that action?
8 Q Was this a case involving allegations of 8 What were — were you a witness to some events?
9 inappropriate conduct? 9 A I'was there at the mediation, and I was — I
10 A No. 10 didn't want to settle.
11 Q And was it a wrongful termination case? 11 Q Well, you said your deposition was taken.
12 A No. 12 A Right. I was there for the mediation, as I
13 Q What were the allegations against the doctors? 13 recall, and I didn't want to settle, and next thing I
14 A I-Idon't remember. It's been so long ago. 14 know that ~ T was deposed.
15 Q How long ago was this? 15 Q And what was — what were you questioned about?
16 A Inthe '80s. 16 A About how long that I was in the union, some of
17 Q How was that matter resolved? 17 my roles and responsibility in the union. She said that
18 A Through a jury trial. 18 I sent her a picture of my private parts.
19 Q And what was the outcome? 19 Q Were you — when was that allegation made? In
20 A The hospital was found not guilty. 20 her lawsuit?
21 Q And what about you? 21 MR. HARLAND: Objection. The question is a
22 A T'was found not guilty. 22 little bit vague.
23 Q What was the name of the plaintiff? 23 BY MS. SUBBOTIN:
24 A Oh, Sonia Bell. 24 Q Did she make that allegation in her lawsuit?
25 Q B-ell? 25 A Idon't recall where she made that — that
e 11
1 A Yes 1 allegation, but I know when they tock my dcposition,
2 Q What hospital was involved in that case? 2 they asked me that question.
3 A Northridge Hospital Medical Center, 3 Q And did you -- how did you respond to that
4 Q  What about the other depositions? What types | question?
5 of cases were those in? 5 A No.
6 A One was — the other one was about the 6 Q Were you ever shown a photograph of your -- of
7 trusteeship that — that we went through, and I was 1 private parts and asked if they were yours?
8 asked a series of questions, 8 A No.
9 Q What about the other depositions? 9 Q Were you defended in that deposition by
10 A Omnewas - | believe il was a lermination of 10 Mr. Harland or his firm?
11 one of our members. And this one here. 11 A Yes.
12 Q In the lermination of a member, was there a 12 Q _Was it Mr, Harland?
13 lawsuit? 13 A Yes.
14 A Yes. 14 Q You mentioned a deposition taken during the
15 Q Were you named in that lawsuit? 15 trusteeship or related to the trusteeship.
16 A Idon't — I don't remember. Idon't think so, 16 Why was your deposition taken then?
17 but I don't remember. 17 A Because I was a member at the time and 50 - I
18 Q Who was the member? 18 don't remiember the questions. They were just asking me
19 A What's her naine? Starler (phonetic). 19 questions about -- about what was going on during that
20 Q Is that matter still ongoing? 20 time at the union, during the trusteeship,
21 A No. 21 Q Were you sued by SETU?
22 Q How was that resolved? 22 A See,1don't remember. Was 1 — not that I
23 A Ibelieve it was scitled out of court. 23 recall.
24 Q What were the allegations made by this woman? 24 Q Have you ever had to hire an attorney on your
25 A T --to the best of my recollection, I think 25 own to defend your conduct in any way?
10 12
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STANLEY LYLES May 21, 2019
1 removed all offices. 1 conduet?
2 Q The international? 2 A No.
3 A The intemnational. 3 Q Prior to joining UHW, had you ever been accused
4 Q That was the period of time when the 4 of inappropniate eonduet?
5 international came in and removed the managers that were 5 A No.
6 in eharge of the union? 6 Q At ameeting last year where there was a
7 A The prior leadership. 7 discussion of sexual harassment, did you stand up in
8 Q And s that also when the international 8 front of peaple in (he union and discuss the fael that
9 installed Mr. Regan as a trustee? 9 you've been falsely accused of sexual harassment?
10 A Idon't know if it was he — him first or it 10 A No
11 was Eliseo first, or they could have come around the 11 Q Have you ever diseussed that with anyone in the
12 same time. 12 union?
13 Q That was during that same period, 2009 to 20117 13 A No.
14 A Correct. 14 Q_ Have you ever been falsely accused of sexual
15 Q You've been a representative on the union's 15 harassment?
16 bylaws committee? 16 A Tve never been accused of sexual harassment.
17 A Yes 17 Q_Have you ever been accused of inappropriate
18 Q Whal does that do, the bylaws committee? 18 conduet with a wornan coworker?
19 A We come up — we came up with the bylaws that 19 A Idon't understand.
20 we wanlted Lo — lo come out of trusteeship to be able to 20 Q What don't you understand about the question?
21 govern (ie union. 21 A _1rmean, you — you — jnappropriate —
22 Q Was Mr. Regan involved in that process? 22 Q__ You don't understand the question?
23 A He was not on the committee. 23 A No. I mean have ] ever disrespecied or did
24 Q He was the trustee at (he time? 24 something -- the answer would be no..
25 A Correcl. 25 Q Was the job of vice president with UHW the
41 43
1 Q Did he have to approve the bylaws? 1 first job you had as an employee of the union?
2 A The members approved the bylaws. 2 A Yes,
3 Q Did he also have to approve the bylaws? 3 Q What's your salary?
1q A He had to present them to the members for 4 A T'm about to tell you.
5 approval. 5 MR. HARLAND: Stan, if you don't know.
6 Q And did he endorse the bylaws? 6 THE WITNESS: Idon't know.
7 A Yes 7 MR, HARLAND: Put that down. Ifyou don't
B Q You were also on a union wide organizing 8 know, then you don't know. If you have some idea, you
9 committee. What was that about? 5 can lell her,
10 A It was when we were in trusteeship. We didn't 10 THE WITNESS: About 150.
11 have an executive board. So they call it the union wide 11 BY MS. SUBBOTIN:
12 organizing committee. So we had members from all over 12 Q When did you last receive a raise?
13 the union that was part of that board, that committee. 13 A Twant to say the last time the other — the
14 Q Sowasitin lieu of an E-board? 14 staff received a raise. So I think it was August.
15 A 1 was a committee that was appointed. 15 Q Do all staff get a raise at the same time?
16 Q@ Who appointed the commitiee? 16 A Yes.
17 A The president. I mean - not the president. 17 Q  Was that a cost of living raise?
18 I'm sorry. The trustees. 18 A Yes.
19 Q And that would be Mr. Regan? 19 Q And you've recejved one every year?
20 A Correct. And Eliseo Medina. 20 A Yes.
21 Q@ Had you met Mr. Regan before he became a 21 Q Has UHW sent you to any leadership trainings
22 trustee? 22 since becoming vice president?
23 A No. 23 A We've had leadership trainings come to us,
24 Q During your tenure at Northridge Hospital 24 Q What leaderships trainings have you had come to
25 Medicat Center, were you ever accused of inapproprialc 25 you?
42 44
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STANLEY LYLES May 21,2019
1 Q Did he say anything else about the complaint? 1 there.
~\ 2 A Nao. 2 Q Did you try and ask Ms. Hurtado to go out and
3 Q Did he tell you — did he give you any 3 have a meal with you?
| instruction about how to change your behavior? 4 A No.
5 A Tdon't recall. 3 Q Were you trying to arrange a meeting with her
6 Q Did Mary Sacramento ever talk to you about the 6 outside the office?
7 complaint that Ms. Anthony had against you? 7 A No.
8 A No. 8 Q What was the text message that you sent?
9 Q Did Mr. Pullman ever talk {0 you about the 9 A Idon't remember.
10 complaint? 10 Q So—s0Mr. Regan told you that it had made
11 A Idon't recall. 11 her feel uncomfortable?
12 Q So all you recall about Ms, Anthony's complaint 12 A Tcan't exactly remember his words, but I got
13 was Dave Regan saying "She's got a complaint against 13 that impression that whatever it was, you know — 1
14 you, and the complaint is you don't talk to her"? 14 couldn't — I racked my brain what the text message
15 A Something like that. 15 said, but I can't imagine putting anything that would be
16 Q Do you recall a complaint against you by Esther 16 disrespectful or derogatory to anybody.
17 Hurtado? 17 Q She didn't work for you directly did she?
18 A Iremember the name, 18 A No.
19 @ Do you remember anything about a complaint by 19 Q She worked in Sacramento?
20 her? 20 A Yes.
21 A | remembcr something about a text message. 21 Q Did Mr. Regan tell you that you had vielated
22 Q Was il your understanding that she had made a 22 any policies?
23 complaint that you had engaged in inappropriate conduct? 23 A No.
24 A No. 24 Q Did anyone ever iell you that you had violated
25 Q 'What was your understanding of what the 25 any policies?
89 91
7N 1 complaint was? 1 A No
2 A My-- my understanding was - is that — is 2 Q And you didn't feel like you had violated any
3 that she felt I was speaking to her or saying something 3 policies; right?
4 she -~ for some reason she felt uncomfortable about it, 4 A Idon't recall violating any ~- any policies.
5 and so I remember Dave mentioning it to me, and I said, 5 I 1 did, I would definitely have apologized.
6 "Okay." Ididn't have anything to say since. I mean -- 6 Q Did you ever apologize (o her?
7 Q Did Mr. Pullman talk to you about that? 7 A No.
8 A No. 8 Q Did you ever tell Ms. Hurlado, "If you scratch
9 Q Did Mr. Regan tell you not to comrnunicate with 9 my back, I'll scratch yours"?
10 her anymore? 10 A MNo.
11 A Ican't recall exactly what he said. | don't 11 Q Did you ever use that phrase with anybody?
12 remember exactly what he said. 12 A No.
13 Q Did he -- was this in a face-lo-face 13 Q Did you consider what Mr. Regan —~ his call 1o
14 conversation? 14 you lo be a verbal warning?
15 A No 15 A lreviewed - as a — you know, somebody was ~
16 Q Was it on the phone? 16 one of our staff was feeling uncomfortable, and.so —
17 A Yes. 17 and I would never want our staff to feel incomfortable.
18 Q And did he call you? 18 501 didn't have any comnumication that would continue
19 A  Yes. 19 1o make her feel uncomfortable. 1— T just dom't
20 Q And whai do you remember about him -- what did 20 recall.
21 he say 10 you? 21 Q The call that Mr. Regan made to you about this
22 A lcan't remember. It's been so long ago. But 22 complaint, that was the purpose of his call, wasn't it
23 I know it was something about — there was a text 23 10 talk to you about what had happened with Ms, Hurtado?
24 message. So-- I can't remember exactly. Ireally 24 A Yes.
25 can't because I know I wouldn't have put anything in 25 Q__Did you consider that call to be a verbal
~ 90 92
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STANLEY LYLES May 21, 2019
1 Q Has anyone told you that Mr. Bensaid had a 1 DECLARATION UNDER PENALTY OF PERTURY
2 relationship with any members? 2
3 A No. 3 L, STANLEY LYLES, do herehy certify under
4 MR. HARLAND: Counsel, ean we take a 4  penalty of pefjury that I have read the foregoing
5 five-minute break? 5 transcript of my deposition taken on May 21, 2019,
6 MS. SUBBOTIN: Sure. 6 that I have made such corrections as appear noled
7 (Break taken.) 7 herein; that my testimony as contained herein, as
8 MS. SUBBOTIN: Baek on the record. 8 cormrecled, is true and correct.
9 BY MS. SUBBOTIN: it
10 Q Other than the complaint by Rasheda and Esther 10 _
11 Hurtado, are you aware of any other complaints that have 1; DATED this day of R » 2019,
12 been made against you? 13 a ’ ormd
13 A No. 14
14 Q You're aware that Mindy Sturge is alleging that 15
15 you made inappropriate comments 1o her? 16
ls A No.
17 Q Nobody has told you thai? 17 STANLEY LYLES
18 A No 18
19 Q Are you aware that she is alleging that you 19
20 touehed her mappropriately? 20
21 A No. 21
22 Q You deny that; right? 22
23 A Yes 213
24 Q T'mdone. Go home. Thank you. 24
25 THE REPORTER: Do you need a certified copy, 25
105 107
N 1 Counsel? 1 ERRATA SHEET
2 MR, HARLAND: Yes. 2 Prinled Name Date
3 (The deposition concluded at: 1:19 p.m.) 3 Signature
4 q Pape/Line Cormection Reason
5 5
6 6
7 7
8 B
9 9
10 10
11 11
12 12
13 13
14 14
15 15
16 16
17 17
18 18
19 19
20 20
21 21
22 22
23 23
24 24
25 25
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Greg Pullman

Sturge vs. SEIU-UHW

Page 49 Page 50

1 blog, right? 1 A. Some people.

2 A I don't know. 2 Q. Yes?

3 Q. Have you ever e-mailed Stern Burger with 3 A_  I1hought it was possible that some people

4 Frles to dispute or contradict something that you saw In | 4 might be talking about it, yes.

5 thatblog? 5 Q. Have you ever read Payday Report?

6 A. Notihai | recall, no. 6 A. Yes.

7 Q. DId you ever Instruct anybody else to 7 Q. What is Payday Report?

8 contact Stern Burger with Frles and ask for a correction | 8 A. |don't really know.

9 or contradict something that appeered in Stern Burger? | 9 Q. DId you read the article in Payday Report
10 A. No. 10 regarding Mr. Hatcher's termination?
1 Q. You saw the Stern Burgsr with Fries 11 A. |don'trecall if 1 did.
12 artlcles about Mr. Hatcher's termination, right? 12 Q. And we talked just before the break about
13 A. Yes. 13 your tralning and you mentioned you had some training
14 Q. And you also saw the posts that referred 14 from CALCASA.
15 to Ms. Sturge belng fired, right? 15 What kind of tralning did you recelve from
16 A. Yes. 16 CALCASA?
17 Q. Did you heve-any.discussions with anyone 17 A. One training about how to conduct
18 about those posts? 18 investigations, one training for managers about

18 A. Yes. 19 harassment and discrimination, and one - and multiple
20 Q. Who did you dlacuss these posts with? 20 trainings thet | took a role in for all of our staff
21 A. Bnuce, | believe, Bruce Harland, and | 21 around harassment, discrimination.
22 e-mailed some guidance about-how people should respond |22 Q. Let's talk about the one about how to
23 toit, people on the senior leadership. 23 conduct investlgations.
24 Q. Because you understood that people would 24 When was that training?
25 be reading it and telking about what wes posted, right? | 25 A. It was approximately a year ago. dont
Page 51 Page 52

1 recall the exact date. 1 they gotinta the process of taking complaints and

2 Q. Where was It? 2 conducling investigations.

3 A. | believe it was in Los Angeles. 3 Q. As you sit here today you don't remember

4 Q. Who conducted the tralning? 4 any training about how to conduct an Investigation of
5 A, It was Emily ~- | am not remembering her 5 sexual harassment?

& last name at the moment, 5] MR. HARLAND: Objection, misstates his

7 Q. Austin? 7 testimony.

8 A. Yes, and one of her associates. | don't 8 Go ahead, you can answer the queslion.

9 remember which one. 9 THE WITNESS: Certainly the issue of

10 Q. Who was In that tralning? 10 invasligations was discussed in some of the trainings |
11 A.  Myself, Sarah Steck, Gabriel Montoya, | 11 was in. There was some level of guidance but | dont

12 think Mary Sacramenlo, | think Jennifer Green, and there | 12 recall the amount of focus and delail cn that.

13 were other people there but | don'l recall beyond that. 13 MS. SUBBOTIN: Q. Since Ms. Sturge

14 Q. So this training focused on how to conduct |14 complained against Mr. Hatcher have you undertaken any
15 investlgations of sexual harassment complaints? 15 self-study to learn more about how to conduct an

16 A. No. It was specifically how to take 16 investigation of sexual harassment?

17 complaints. 17 A. What do you mean by "self-slucly"?

18 Q. Were there handouts that you were given or (18 Q. On your own without someone llke Emlly
19 were they PowerPolnt slides? 19 Austin conducting the process.

20 A. ldon't recall 20 A. lam notsure | understand.

21 Q. Have you ever had any tralning at any 21 . Have you read anything on your own about
22 point In your career regarding how to conduct an 22 how to conduct an Investigatlon of a sexual harassment
23 Investigation of a sexual harassment complaint? 23 complaint since September 28 of 20177

24 A. | have had numerous tralnings about the 24 A_ | have read many things that have talked

25 issue of sexual harassment. | don't recall how much 25 about sexual harassment invastigalions.
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1 32BJ after - 1 Q. Because you had an obligation to protect
2 (Interruption. Break taken.) 2 youremployees?

3 Q. - after Mr. Malave was fired by UHW? 3 A, Yes.

4 A. Immediately after or any time after? 4 Q2. DId Ms. Valles say anything eise other

5 Q. Any time after. 5 than a reporter called, 1 should have listened to you?
6 A. No. 6 A_ | don't recall much of the specifics of

7 Q. In November of 2017 did you know the chlef | 7 the conversalion. She justtold me what the general

8 of staff at 32BJ? 8 line of story was that was going to come out, and she
9 A. No. 9 told me she had terminated him.

10 Q. Did you have any contacts there at that 10 Q. Based on the story?

11 point In ime? 11 A, Yes.

12 A. Imean, | knew those two people, but | 12 Q. Actually the story wasn't out yet, was it?
13 don't know what their role was. 1didn't know them 13 A. Yes, but she had been called by the

14 well, . 14 reporter.

15 Q. You would have llked 10 have known about |15 Q. And the reporter had told her about

16 Mr. Malave's background before you hired him, right? [16 Mr. Malave's background at 328J?

17 A. | cerainly would have liked to know more 17 A. Right.

18 than no red flags. 18 Q. Did she try and conflrm what the reporter
19 Q. You would have llked to have known that he | 19 was telling her?

20 had engaged In Inappropriate contact with coworkers, | 20 A. [ have no idea.

21 right? 21 Q. DId you make any effort to confirm what
22 A. Yes. 22 had happened with Mr. Malave at 32BJ?

23 Q. And that probably would have prevented you | 23 A, | didn't know about what happened at 328J
24 from hiring him? 24 when he worked at UHW.

25 A Yes. 25 Q. Irealize that. After you got this call

Page 179 Page 180

1 from Ms. Valles did you make any etfort to try and 1 A. |doniknow. She left well before then.

2 figure out what had happened to him at 32BJ? 2 Q. And the Myrlam reference in here Is Myrlem

3 A, No. 3 Escamllla, right?

4 Q. Then you asked Ms. Fregoso to tell you 4 A. Yes.

5 what the reference check had heen? 5 Q. And the fourth paragraph on page 2

6 A. Yes. & references a women named Roxane Rlveara.

7 Q. Who Is Pamels Kieffer? 7 Who was Roxane Rlvere?

8 A_  Pamele Kieffer works or worked, | don't 8 A. Roxana Rivera worked for 32BJ | belisve in

9 know if she still does, for the intemational doing some 9 Boston.

10 kind of recruitment work. Josie often gets leads from 10 Q. Whet was her posltlon there?

11 Pamele. 11 A. ldon't know. Leadership position.

12 Q. Do you know Pamela Kieffer? 12 Q. Triana - this goes on.

13 A. Not personally, no. 13 Trlana doesn't remember speaking to Roxana

14 Q. He hed already been turned down for a job 14 Rivera but vaguely remembers you saying thet you would
15 for the Fight For 15 Lead. 15 speek to her.

16 Is that an international project? 16 Did you speak to Roxana Rlvera?

17 A. |lamsomy, |- 17 A. ldon't remember.

18 Q. |am looking at the first — second 18 Q. Would It be your prectice to write down

19 paragraph. He was referred to us by Pemela Kieffer. He | 19 what a reference seid for a potential applicent?
20 had applled for the Fight For 15 Lead and they decided |20 A.  No, because if | was speaking to them it

21 notto hire. 21 would be bayond lhe formal reference check. | knew
22 A. Yes, that's an international position. 22 Roxana.

23 Q. Who Is Susana Nuava? 23 Q. To your knowledge did Myriam Eacamilla

24 A.  Sheis a former employee. 24 check any references tor Mr. Melave?

25 Q. Whet was she dolng as of November 20177? 25 A. |don't know,
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1 about ik, 1 CERTIFICATE OF REPORTER
2 It was later when lc became drama becween them 4
] 3 A. FORD, cercified Shorchand
3 and the breakup and that became disruptive chat I hada | 3 Tr DERISE . ©
4 converogatlon wich him and pald thios can't hoppen and you 4 Reporter, heteby certify that che witness in the
& ashould not be having relationehips with people at work. 5 foregeing deposition wao by me duly Bworn to tell the
& I don't remember 1f there was Gomething signed & truth, the whele truth, and nothing but the truth in the
1 or mot. 7 within-entitled cause;
5 Q. If there was something signed, it would ] That said deposition was taken down in
9  have been puc in his personnel file? 9 shorchand by me, a diesinterested person, at the time and
10 E d th £ the id
10 A I don‘t chink there was something aigned. place therein stated, am at the testlimony o aa
11 itness was thereafte educed to ctypewricln b
11 It was a long time ago though. witne T rr e 9. B
12 computer, under my direction and supervislon;
12 M5, SUBRQTIN: Do you want te stop for
13 I further certify that I am not of couneel or
13 the day?
14 attorney for either or any of the partles to the said
14 {Whereupon, che deposition was
15 deposition, nor in any way Ilnterested in the event of
15 ad{ourned at 4:50 p.m.)
16 this cause, and that I am not related to any of the
16 - -000- - .
17 parties chereto.
17
18
18
1% DATED: February 18, 2019.
19 20
20 21 !E' . g!
21 ) 22
22 22
23 23 DENISE A. FORD, CSR No. 7525
24 24
25 25
Page 203 Page 204
1 DECLRAATION UWMDER PEMALTY QF PERJURY 1 DEPOSITION ERRATA SHEET
2 Caee Name: Sturge vs. SEIU-UHW 2 Case Hame: Stnrge va. SEIU-UHW
3  Date of Deposltion: 02/07/201% Hame of Witness: Greg Fullman
4  Job Mo.: 10051690 1 Date of Deposition: 02/07/2019
5 Job Ho.: 10051650
% Reason Codes:; 1. To clarify the recoxrd.
] I, GAREG PULLMAY, hereby cercify
2. Toe conform to the facts.
? under penalcty of perjury under the laws of the Scate of 5 3. To correct transcripricn BITOrS.
a that the foregoling is true and correctc. 3 Page Line Reasan
g Executed this day of 7 From to
10 , 201%, at . B Page Line Reason
11 9 From to
12 ¢  Page Line Reason
3 11  From to
12 Page Line Reason
14 GREG PULLMKN
11 From to
15
14 Page Line Reason
16 NOTARIZATION (If Required} 15 From Lo
17 Stace of 1§  Page Line Reanon
18 County of 17 From to
19  Subgcribed and sworn to {or affirmed} before me on 18  Page Line Reason
20 this day of , 20__, 12 From to
21 by . proved to me on the 20 Page _ Line Reaeon
. : 21 From o
22 basis of parisfactory evidence to be the person
22 Page Line Reason
23 who appeared belore me.
23 From Lo
24 ignature:
Signature (Seal) 24  Page Line Reason
25 25  From to
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Mary Sacramento Sturge vs. SEIU-UHW
Page 1 Page 2
1 IN THE SUPERICOR COURT OF THE STATE OF CALIFORNIA 1
2 IN AND FOR THE COUNTY OF ALAMEDA 2
k) --000-- 1 -=000- =
41 MINDY STURGE, 4 BE 1T REMEMPERED that pursucant to Notlce and on
5 5 Wednesday, June 5, 2019, commencing ac 9:40 a.m.,
6 PlaincifE, 6 thereof, at the offices of Jane Grossman Reporting, 1939
7 7 Harrison Street, Oakland, CA, before me, Denise A. Ford,
vo. Cabe Ho. RG18305355 a8 a Certifled Shorthand Reporter, personally appeared
9 5 MARY SACRAMENTO
10  SEIU UNITED HEALTHCARE 10 called aa a witness herein, who, having been Eirst duly
11  WORKERS WEST, ec al.. 11 sworn, wae examined and teotifled as follows:
12 1z --cQo--
13 Defendants. 13
14 14
15 15
16 16
17 17
18 DEPOSITION OF MARY SACRAHENTC iR
1s oakland, california 19
20 HWedneeday, June 5, 201% 20
21 21
22 22
23 REPORTED BY: 23
24 DENISE A. FORD, CS5R 7525 25
25  JOB NO. 10054565 25
Page 3 Page 4
1 APPEARANCES 1 INDEX
2 FOR THE PLAINTIFF: LAW OFFICES OF KYRA A. SUBBOTIN, 2 IHDEX OF EXARMIMATIONS
3 KYRA SUBBOTIN, ESQ., 2625 Alcatraz 3 Page
4 Ave, Ho. 152, Berkeley, CA 94705. 4 EXAMINATION BY HS. SUBBOTIW ]
5 5
3 3
7 FOR SEIU: HWEINBERG, ROGER &k ROSENFELD, 1001 Marina 7 PLAINTIFF'S EXHIBITS MARKED FOR JDENTIFICATICN
;] Village Parkway, Suite 200, Alameda, CA 54501, ROBERTA 8 Wo. Descriprion Page
g D. PERKINS, B5gQ. 5 Exhibir 1 HNotice of Deposicion 19
10 10 Exhibit 2 LinkedIn document 25
11 --000-- 11 Exhibit 3 Duties and Responaibilities Human 44
12 12 Regources Director
13 13 Exhibit 4 Defining Terms 65
14 14 Exhibic 5 Anti-Harassment Policy 77
15 15 Exhibic &6 2018.02.21 Lisac of Attendees a4
15 16 for Handatory Training
17 17 Exhibit 7 “Unwelcome™ 96
18 1A Exhibit @ E-mall from G. Pullman and 114
12 18 attachment
20 20 Exhibic 5 E-mall from H. Sacramenco 123
21 21 and accachment
22 22  Exhibit 10 Document dated 11/10/17 from 136
23 23 C. Benpald
24 24 Exhibit 11 E-mails from T. Silton 141
25 25 Exhibit 12 E-mall from M. Salcramem:o 147
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Page 57

Page 58

1 A. Yas. 1 Q. Was Ms. Mayer the HR director — for what

2 Q. Anybody else from UHW attend? 2 perlod of time was she the HR director?

3 A. Jenniter Green, Sophi Hak, Stella 3 A_ ldon't know specific dates, She left in

4 Fung-Wong, from accounting. 4 2009.

5 Q. And what was the focus of that conference? | 5 Q. So between 2009 and 2013 was there an HR
6 A. ltis a variety of HR and accounting 6 director tor UHW?

7 sluff. 7 A. Did you say --

8 Q. Did any of the HR address sexual 8 MS. PERKINS: 2009 to 2013.

9 harassment? 9 THE WITNESS: No.

10 A. 1think so, to the best of my 10 MS. SUBBOTIN: Q. So justso [l am clear,

11 recollection. 11 Ms. Meyer left in 20097?

12 Q. Any other tralnings that you remember 12 A. Correct.
13 during the past three years? 13 Q. From 2009 to 2013 there was no HR director
14 A. Not that | recall at this time. 14 and then in 2013 you became the HR director?

15 Q. When you flrst became HR director, were 15 A. Intermmns of -- et me just clarfy. She

16 you given any training by UHW? 16 was the HR director and then | was the next HR director.
17 A, Interms of what? 17 Q. Right,

18 Q. Taking over that role as HR director. 18 A. | just wanted to make sure | am confirming

19 A. No, no specific training. 19 dates. | don't want to mess up the dates.

20 Q. Who held the posltion of statewlde HR 20 Q. Right. 1 am Just trying to —- you have
21 director before you had It? 21 sald she left In 20097
22 A, Leslle Meyer. 22 A. Correct. To the best of my knowledge she

23 Q. Was there a period of time during which 23 left around that year.

24 the union did not have an HR director? 24 Q. And then In 2013 you became HR director?
25 A, |don't know. 25 A. Yes.

Page 59 Page &0

1 Q. So between 2009 when she left and the time | 1 A. Yes.

2 that you took that role over, waa there anybody else _ | 2 Q. And what was the subject of that CBA?

3 serving as HR director? 3 A. What do you mean "subject™?

4 A. No. 4 Q. Was it a CBA In connection with the staff
5 Q. As HR director did you — do you have the 5 unlon?

6 power to sign contracts on behalf of UHW? 6 A. Comect. Yes.

7 MS. PERKINS: Vague and ambiguous as to 7 Q. And you slgned that on behalf of the

8 ‘"contracts.” 8 organization?

9 Do you mean like collective bargaining 9 A. Yes.

10 agreements as opposed to contracts for copy machines? | 10 Q. UHwW?

11 Could you clarify "contracts™? 11 A. Yes.

12 MS. SUBBOTIN: Q. Do you understand the (12 Q. Dld you also help negotlate that contract?
13 question? 13 A. |was part of the bargaining team.

14 A. |was going to ask the same thing. 14 Q. Who else was on the bargalning team?
15 Q. Have you ever signed a contract on behalf |15 A. Most recent is Greg Puflman, Dulce,

16 of UHW? 16 Hector. There was another guy. | forgol his name. It
17 MS. PERKINS: Objection, vague and 17 should be in the collective bargaining agreemeant.

18 ambiguous as to "contract.” 18 Q. And Dulce was bargaining on behalf of the
19 THE WITNESS: Which contracts 19 staff, right?

20 specifically? 20 A. On behalf of management.

21 MS. SUBBOTIN: Q. A contract of any 21 Q. What Is her title?

22 kind. 22 A. [don't know at this point. | don't

23 A. | have signed the collective bargaining 23 recall.

24 agreement contract. 24 Q. Butshe Is a management-level employee?
25 Q. On behalf of UHW? 25 A. |believe so, during that time.
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Page 77

Paga 78

1 A. Yes, 1 Q. That was my first questlon.

2 Q. And has a commitment to honesty and 2 That's your signature on 1516 and 1518, correct?
3 accountabllity, right? 3 A. Comect. P
4 A, Yes, 4 Q. And you signed It on the dates that are

8 Q. Commitment to justice? 5 Indicated?

6 A. Yes. 6 A. Yes,

7 Q. A commitment to professionallsm? 7 Q. This antl-harassment policy that Is 1515

8 A. Yes, 8 through 1516 was in effect at the time the trusteeship
9 Q. Would you agrese that one of the most 9 took over, correct?
10 Important roles you have In HR Is to ensure the safety | 10 A. 1signed this when | was hired, 50 no.
11 of the employees who work for the union? 11 Q. Was there a new pollcy that came Into

12 A. Say thatagain. | am sorry. 12 effect with the trusteeship?

13 Q. Would you agree that one of your most 13 A. ldontrecall. | amnot sure ifitis

14 Important roles as HR director is to ensure the safety |14 the same policy during the trusteeship.

15 of the people who work for the unlon? 15 Q. There was an anti-harassment policy that

16 A. | would say one of my responsibilities is 16 was in effect throughout your employment with UHW,
17 to ensure that there is a safe environment for the 17 correct?

18 employees. 18 A. Yes.

19 Q. Isn't that one of the most Important 19 Q. And also during the trusteeshlp, right?
20 roles? 20 A. Yes,
21 A, Yes, 21 Q. And also when it was Local 250, right?

22 (Whereupon Exhibit § was marked for idenlification.) 22 A. Correct.

23 Q. Exhlbit 5 is SEUHW 001515 through 1518, 23 Q. Onthe second of these harassment

24 You have seen these before? 24 policies, this Is the policy that Is stlll In effect,

25 A. Yes. [signed it 25 correct? L\

Page 79 Pﬁ/

1 A. | don'trecall off the top of my head if 1 _jol'

2 1tis lhe curmrent policy in effect. 2 Q. Can that be — can that include things

3 Q. Throughout your tenure with UHW the 3 such as derogatory comments?

4 antl-hsressment policy has applied to everyone fromthe | 4 A, ltcan.

§ president on down, correct? 5 Q. Shunning somebody [n the workplaca?

6 A. Correct. 6 A. .ltcan: It depends:

7 Q. On these pollcles It states thet ell 7 Q. Treating someone badly for making a

8 heresement complaints will be referred to the prealdent. 8 compleint?

9 Heve you ever referred a heressment compleint to the 9 A. Itdepends.

10 presidsnt? 10 Q. Is the definition of "retalletion” set

1 A. No. 11 forth anywhere in UHW policles or procedures?

12 Q. This policy aleo prohiblts retallstion by i2 A. ldon't recall exactly.

13 staff or coworkers for making a complaint of harassment. | 13 Q. [|am going to show you a document that was
14 Whet Is your understanding of whet Is 14 marked in a prior exhibit of Trlana Silton, and it was
15 prohibited? 15 Exhibit 2, SEUHW 0010286.

16 What is the retallation that is prohlbited? 16 Heve you seen this before?

17 A. My understanding would be if you harass me 17 A. Yes,

18 and I reported it and you found out that 1 reported it, 18 Q. And what s thls?

19 you cannot retaliale against me. 19 A. Itis an Excel spreadshesl of who attended

20 Q. And what does that meen "retallate"? 20 harassment training.

21 What s It that is prohlblted? 21 Q. Who puts this together?

22 A. ltdepends, 22 A, Jennifer Green mostly.

23 Q. Whet kind of conduct is consldered 23 Q. Why Is this document maintalned? /L_\
24 retallation? 24 A. Because we need to make sure that people

25 A. Anything ageinst policy that affects your 25 take the training.
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1 A. It depends because, see, this is where it 1 siluation, bul this could be described as not being
2 is throwing ma off. It is not a defense. il could agree 2 okay.
3 on sexual conduct was voluntary, meal?ing you ara not 3 Q. (tis Inappropriate conduct, dAght?
4 forced to participate. | don't know. It depends on the 4 A. Yes.
& situation it it is not a defanse or not. 5 Q. Could you take a look at SEUHW 005574,
6 Q. Youcan't answer that question whether you | 6 Harassment through Soclal Media Websites?
7 agree or not? 7 Have you seen this before?
8 A, Ilis a statement. | mean, are-you just 8 A, Yes.
9 making me -- asking if | agree with this particular 9 Q. Do youremember when you first saw this?
10 bullet point and not tied up to any scenarios or 10 A. No.
11 situalion? :- 1" Q. Was it before you went on maternlty leave?
12 Q. Right. 12 A, Yes.
13 A. lteould be, | 13 Q. Was It before Ms. Sturge was assaulted by
14 Q. Can youtake alook at SEUHW 0055957 14 Marcus Hatcher?
15 You have seen this before? 15 A. [don't know specilically.
16 A, | have seen it before, | 16 Q. Was It part of a trainiitg that was
17 Q. Is bullylng as described in thls document 17 provided by the Welnberg law firm?
18 against UHW policy? ': 18 A. ldon'trecall. 1t could be. | dont
19 A. Thereis no policy for bullyinq at UHW, 19 know.
20 s that what you are referring to? ' 20 @. DId you ever have any harassment training
21 Q. No. 21 from anyone other than the Welnberg law fitm or CAL
22 My question Is, is it agalnst UHW policy to 22 CASA?
23 engage In the type of behavior that is described in this | 23 A. Justseminars or conferences | attanded
24 document? 24 that talked about harassment.
25 A. ltis typically depending on lhe 25 G. I this was provided to everybody et UHW,
' Page 103 Page 104
1 that would have been by the Welnberg law firm? 1 Weinberg.
2 MS. PERKINS: Cbjection, calls for 2 Q. Do you agree that a hostlle work
3 speculation, lack of foundation. 3 environment can oceur even when It does not result In an
4 THE WITNESS: |don't know specifically 4 adverse smployment actlon?
5 at this time. 3 5 MS. PERKINS: Misstates the document.
6 MS. SUBBOTIN: Q. Do you know where you 5] THE WITNESS: Saythategsin. 1am
7 saw this? [ 7 somy.
B A_ Itis probably in one of our trainings. [ B8 MS. SUBBOTIN: Q. Do you agree that a
9 don't recall at this time. 9 hoslile work anvironment can occur even when it doas not
10 Q. Would you, agree that harassrrient ¢an occur 10 result in an adverse employment action?
11 even If It Involves acij:s occurring ouisldé-of the 11 A Yes.
12 workplace? 12 Q. Do you also agree that a singledncidant,
13 A, Yes. 13 may be.snough to siete & tlaim for sexual. herassment?
14 Q. Would youjalso agree that actions that ere 14 A, Yes.
15 token outslde the workplace can have consequences inthe |15 Q. Woere you presant st any sexual herassment
15 workplace? ' 16 tralnings when Bruce Harland presented to UHW employees?
17 A, Yes. 17 A. | don't recall
18 Q. SEUHW 003975, do you recognlize this? 18 Q. Were you present at eny trelnlngs where
19 A. 1have seen il. 19 Xochitl Lopsez presented?
20 Q. Do you know where you have seen It? 20 A. Ibslieve onse. 1don'irecall
21 A. Possibly In one of the trainings. ! 21 specifically.
22 Q. And when you say “tralnings,”|are you 22 Q. Would you agree based on your trelning end
23 referring to a training that was glven to "rou by the 23 experlence as an HR professlonal - you consider d
24 Welnberg law flrm? i 24 yourseH an HR professionel, correct?
25 A, |couldni say specifically il il was fromn 25 A Yes,

L

N

Page 101..104

www.aptusCR.com



Mary Sacramento

Sturge vs. SEIU-UHW

Fage 160 |
1 A. She is from Southern California.
2 Q. What was her posltion?
3 A. | believe she is an organizer.
4 Q. Were you aware that she was recently fired
5 by the unlon? I
6 A. | am not sure because ! just got back.
7 Q. DId anyone tell you that she had been
8 fired?
9 A. | know she longer works for us:
10

Q. Did you ever read anything ahout Ms. Woods
11 online? '

Page 170
MS. SUBBOTIN: Q. Inappropriate behavior

by employeses in the union,
A. If there is an allegation -- | am trying
to understand the scenario here. If there is an
allegation enline regarding an employee or anybody from
the union, we have an obligation to investigate; is that
your question?
Q. Yes.
A. ltis something that can be looked info.
10 Q. Do you believe that the unlon hag an
11 obligation to follow up on allegations if they appear In

O W~ OO b WM

12 A. No. 12 the press?
13 Q. Did anyone tell you that the{e had been 13 A. ltdepends on what lhe allegations are.
14 articles written by Ma. Woods and allegations she was 14 Q. Allegationa of inappropriate sexual
15 making agalnst pecple In the unlon? 15 conduct.
16 A. No. : 16 A. Yes.
17 Q. Do you belisve that If there are 17 Q. Are you aware of any Investigations that
18 allegations published in the press about inappropriate |18 have arlsen out of allegations made by Njokl Woods?
1% behavior by employees, that the unloﬁ'l has an obllgaticn | 19 A. Not at this time,
20 toinvestigate those allegatlons? 20 Q. Are you aware of any allegatlons of
21 A, Say it again. | am sorry. | am going to 21 Inappropriate conduct brought against Carlos Padlila?
22 make sure | understand your question. 22 A. Yes.
23 MS. SUBBOTIN: Can you ples’llse re-read it? 23 Q. Who brought those allegatlons?
24 {Record read.) | 24 A. Jeneva Washington,
25 THE WITNESS: Allegations regarding whai? 25 Q. What did she allege Mr. Padilla had done?
Page 171 Page 172

1 A. 1don' recall the specifics. 1 A. ldon't know. You askad me if | know a

2 Q. Was there an Investigatioh? 2 Mercy. That's what | was refeming to.

3 A, Yes. [ 3 Q. DId Chokrl Bensald ever have a complalnt

4 Q. And what was the outcome of that 4 agalnst aomeone named Mercy?

5 investigation? i 5 A. Chokr compfaining?

6 A, |have to see my conclusion. It has been 6 Q. Yes.

7 alongtime. i 7 A. |don't remember.

8 Q. She no longer works for the union, right? | 8 Q. Mr. Hatcher testifled that there was a

9 A. Yes. 9 complaint by someone named Mercy against Mr. Bensald end
10 Q. Was she fired? 10 that he Intervlewed — he did Interviews and wrote up

11 A. | don't remember. 11 the Interviaw.

12 Q. Are you aware of any complaint made 12 Does thet ring a bell?

13 agalnst Chokrl Benseid by a woman named Mercy? 13 A. ldon't know. That would ba Marcus'

14 A_  No, | don't recall of any. 14 notes, net mine.

15 Mercy? : 15 Q. If there was an Inveatigetion of that

16 Q. Do you know somebody named Mercy? 16 sort, would that end up In HR?

17 A. We used to have an employes named Mercy. | 17 A. The practice is for those types of things

18 Q.. Who was that? : 18 toendupin HR.

19 A. | even forgot her last name. 19 Q. Mr. Hatcher alac testiflad that Mr. Lyles

20 Q. What was her position? | 20 hed been sccused of sending e photo of hla penla to

21 A. She was an organizer. \ 21 someons,

22 Q. Where? ' 22 Doee that ring & bell?

23 A. [don't remember anymore. : 23 MS. PERKINS: 1am - unless you can

2-4 Q. Youdon't remember anyip[ng aboutany |24 pointto the spacific testimony | will ebject on the

25 complaints involving Mercy? 25 grounds it misstates the testimony.
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Page 174

I

1 MS. SUBBOTIN: Q. Does that ring a bell? 1 face?

2 A. No, ! den't even know. 2 A. ldidn't have to do that al any point of

3 Q. ldon't need to do that. 3 my tenure at UHW.

4 You don't know anything shout that? 4 Q. You have never done jt?

5 A. No. 5 A. | never had to. | wasn't in any situation

6 Q. Woers you present at a meeting In Los 6 where | had to.

7 Angelss on March 2 of 2018 wherg Dave got up and apoke | 7 Q. Do you consider Mr. Regan to be an

8 Infront of people? 8 intimidating person?

9 A. No. 9 A. No.

10 Q. Has anyone told you that Mr. Regen yelled 10 Q. Have you ever read any online reports that
11 at Ms. Sturge at a meeting In Loa Angelas? 11 he has had physlcal altercatlons with people?

12 A. No. 12 A. | have seen some.
13 Q. It Mr. Regan had yelled at Mindy Sturge 13 Q. And what have you seen in that regard?
14 "Don't fucking lecture me" efter sha raleed concerna 14 A. Negative blogs is what | consider it. |

15 about the focus of his discuaafon on sexual harassment, |15 don't read it often.

16 would that be a viclation of the sexual harassment 16 Q. Did you ever see the televislon report

17 pollcy? 17 about an altercation — he had a physical aitercatlon?
18 A. Yes. 18 A. About?

18 Q. Would you agree that It takes a lot of 19 Q. With a process server.
20 courags to stand up to the president of the unlon? 20 A. lhaveseenit
21 A. What do you mean? 2 Q. Soitls not]just online blogs, Is it?
22 Q. To question what he was doing, 22 A. ltis the news.

23 A.  Why would it be hard lo question what the 23 Q. UHW has an Instagram page; Is that right?
24 president is doing? 24 A. lam not sure. |think so.

25 Q. Hevs you ever questioned somathing to his 25 Q. Have you ever seen it?

Page 175 Page 17{

1 A. |think I have seen it before. | don't 1 union?

2 follow. 1don't recall following UHW's [nstagram. 2 A.  She is one of the directors, | believe, |

3 Q. Is the Instagram page public? 3 am not sura right now.

4 A. ldon'tknow. | am not sure. | am not 4 Q. Director of what?

5 the keeper ot it, 5 A. 1don't recall specifically what

6 Q. Who is the keeper of the Instagram page? | 6 depariment she is at ight now.

7 A.  The communications department. 7 Q. Do you know what she does on a day-to-day
8 Q. Who would that be In the communications | 8 basis?

9 department? g A. No. They are field pecple. |1don't ask

10 A, | don't know the specific person in charge 10 whal they do every day.

11 ofit. 11 (Whereupon Exhibit 18 was marked for identiification.)
12 Q. Who is in charge of communications for |12 _Q. 18 is SEUHW 003570 through 73,_

13 UHW? 13 Have you seen this before?

14 A.  The director is Nathan Seltzer. 14 A, Yes.

15 Q. What Is Steve Trossman's role at the 15 Q.  What Is this?

16 union? 16 A. |haditin our file. it looks like an —-

17 A. His title is director, | believe. 1am 17 isit a tweel or an Instagram? i am not sure.

18 not sure spegcifically. | would have to look at records. |18 Q. What file did you have It in?,

19 Q. Director of what? 19 A. Iltwas in his personnel file.

20 A, Heis senior management. | have to look 20 Q. And did you put it In his personnel file?

21 and check. 21 A. Either me or Sophi would hava put it

22 Q. Have you ever had any interactions with | 22 _there.

23 him? 23 Q. You are referring to Mr. Bensald, right?
24 A. No. | rarely see him. 24 A. Yes.

25 Q. What is Flannery Hawck's role at the 25 Q. And that's the person who Is depleted In

N
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TRIANA SILTON February 21, 2019
1 Q And then in the column 2013 it says, "need", 1 A Not that I recall.
~— 2 do you see that? 2 Q Do you remember the name of anybody from his
3 A Yes 3 law firm that provided sexual harassment training?
q Q And then again in 20147 4 A No.
5 A Uh-huh 5 Q How long did these trainings last?
6 Q And2015% 6 A Multiple hours.
7 A Uh-huh. 7 Q Were there also handouts?
8 Q Yes? 8 A Yes.
9 A Yes. 9 Q Does Mr. Harland have an office in the
10 Q Does that refresh your recollection as to 10 Commerce office?
11 whether or not you received sexual harassment training 11 A Not that I'm aware of.
12 in 2013 or 20147 12 Q Have you seen him in the Commerce office?
13 A No. 13 A Yes,
14 Q You do recall receiving s0me training, 14 Q How often does he come to Commerce?
15 correct? 15 A ldon't know.
16 A Yes. 16 Q More than once a month?
17 Q Do you know who would have prepared this 17 A 1don't know.
18 document, Exhibit 27 18 Q Do you work primarily out of the office in
19 A No. 19 Commerce?
20 Q Did anyppe ever t¢ll yowthatjthere is a: 20 A Yes.
21 legal requirement to provide sexual harassment training 21 Q Do you also work from — or have you worked in
22 t0 managers every two years? 22 the past from the Qakland office?
23 A Yes. 23 A Yes
24 Q You're aware of that? 24 Q How often would you come to Oakland?
25 A Correct. 25 A Once or twice a month.
41 43
/-4\ 1 Q And that's one way of showing a comymitment lo 1 Q How often would you go to the Sacramento
2 preventing sexual harassment in the workplace, correct; 2 office as deputy chief of staff?
3 would you agree with that? 3 A Infrequently.
| A Repeat the question. 4 Q What would you do in the Qakland office when
5 Q  Would you agmewthltprov@._n_g sexual 5 you came once to twice a month?
B harassment training to: Wi 6 A Attend meetings.
7 a commitment to pmm;hmmmm 7 Q With Mr. Pullman?
8 workplace? 8 A Sometimes.
9 A Yes. 9 Q How many staff members are in the Commerce
10 Q You're awere that emplovers htve.an obligation 10 office?
11 to prevent sexual harassment? 11 A Tdon't know.
12 A Yes 12 Q Can you give me a ballpark?
13 Q When you did receive sexual harassment 13 A I'm not good with numbers.
14 treining a1t UHW, was this training online, or was it in 14 Q Okay. I'l do the — what lawyers do, which
15 person? 15 is more than 207
16 A Inperson. 16 A Yes,
17 Q Who provided that training? 17 Q More than 507
18 A Counsel. 18 A [ don't know.
19 Q Which counse] are you referring to? 19 Q Are you the most senior manager-in the
20 A Union counsel. 29 Commerce office?
21 Q And is that the law firm that Mr. Harland is 21 A Yes,
22 part of? 22 Q Isit part of your job as deputy chief of
23 A Yes. 23 staff to take or receive staff complaints about how
24 Q0 'Was Mr. Herland ever one of the people 1o 24 they're being treated on the job?
AL\ZS provide sexual harassment training to you? 25 A Can you repeat the question.
Y 42 44
11 (Pages 41 to 44}
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TRIANA SILTON
1 A On the other side of the building. 1 A Correct.
2 Q Same floor? 2 Q There was an investigation? a
3 A Correct. 3 A Correct. ,
4 Q Did you ever leamn the outcome of that q Q Andil's your {estimony that you never found
5 investigation? 5 out the outcome of that investipation?
6 A No, not the specifics. 6 A Can you define what you mean by "outcome"?
7 Q Did you learn generally what the outcome of 7 Q Did you ever ask anyone whether there had been
8 the investigation was? 8 a finding of — a violation of the harassment policy?
9 A Yes 9 A Idid not ask that question.
10 Q What did you leamn? 10 Q Did you ever ask anyone whether Mr. Bensaid
11 A | leamed that we had finished a thorough 11 was being disciplined in any way?
12 investigation is what I had learned. 12 A Yes.
13 Q Did you learn whether there had been a finding 13 Q  Who did you ask?
14 that Mr. Bensaid had violated the harassment policy? 14 A HIrecall correct, Greg Pullman.
15 A No. 15 Q And whet specifically did you ask Mr. Pullman?
16 Q Nobody ever told you one way or the other 16 A 1don't recall.
17 whether he had violated the harassment policy? 17 Q And what did he tell you?
18 A Not that | recall at this time. 18 A That at —at that peinpthere washo basis
19 Q Did you ever ask anyone whether he had 18 for issuing discipline.
20 violated the policy? 20 Q Did you agree with that?
21 A 1did not, no. 21 A Ididn't have a basis for having an opinion.
22 Q Did you ever see any texts that went back and 22 Q Did you ever ask to see the investigation that
23 forth between Ms. Santilla and Mr. Bensaid? 23 had been donc into your coworker that worked in your
24 A No, not that I'm aware of. 24 office?
25 Q Did Ms, Santiild tejliyou.thatishe felt unsafe 25 A No.
69 71
1  around Mr. Bensaid? 1 Q Under the policy that you-signed'm 2017, you 8
2 A Yes. 2 understood that retaliatiort.for making a-complaint of
3 Q Did she tell you that she felt he was stalking 3 :isexual harassment is-nottoleraled by the Union?
4 her or words to that effect? 4 A Correct.
5 A Tdon'trecall at this time. 5 Q You also understand it's against the law?
6 Q Do you have a staff member who had told 6 A Yes:
1 you -- who made a complaint of harassment against a 7 Q What's your understanding of what constitutes
8 coworker who was leaving UHW and who had told you she 8 retaliation?
9 felt unsafe around Mr. Bensaid, and you never inquired 2 MR. HARLAND: I'm-going to object as vague.
10 as o whether the outcome of the investigarion of that 10 Do you mean under the policy or under the law?
11 complaint; is that right? 11 BY MS. SUBBOTIN:
12 A She was no longer employed. That's not the 12 Q Under the policy, we'll start there.
13 same question you asked me before. 13 A The policy doesn't defineretaliation.
14 Q Right 14 Q What's your understanding of what constitutes
15 A Can you try to clarify the question, 15 retaliation under the policy?
16 Q Yeah, you had a woman who worked in your 16 A Change in.work assignment, discipline, things
17 affice — 17 of that nature,

18 A Uh-huh, 18 Q Would shunning an ernployee after that she made
19 Q —who had made a complaint of harassment 19 a complatnt of harassment also constitule retaliation?
20 against a director - 20 A | don't kmow what you mean by shunning.

21 A Uh-huh. 21 Q Avoidimg them, refusing to talk to them,
22 Q —rght? 22 moving your seat when they sat down next to you, that
23 A Yes. 23 sort of behavior?
249 Q She had told you that she felt unsafe, she 24 A Between whom?
25 left but he remained, correct? 25 Q Would that kind of conduct amount to
70 | 7 "
18 (Pages 69 to 72)
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TRIANA SILTON
1 policy? 1 violation of the antiharassment policy?
2 A The policy stales unwanted comments. 2 THE WITNESS: Can you read back the question,
3 Q You're looking at Exhibit 37 3 THE REPORTER: "Would you agree that sharing
4 A  Uh-huh 9 photographs of partially clad or naked members or
5 Q Yes? 5 coworkers would be violation of the antiharassment
6 A Yes, 6 policy?"
7 Q Would you agree that if that ldnd of comment 7 THE WITNESS: Can you define "partially clad."
B was unwanted, that that would be a violation of the ] BY MS. SUBBOTIN:
9 policy? 9 Q Semi-naked.
10 A Yes, 10 A What do you mean by semi-naked, can you be
11 Q Would you also agree that calling a woman 11 more specific.
12 "voung lady," would be inappropriate in the workplace? 12 Q Not in work clothes and not in revealing
13 A No. 13 outfits,
14 Q Have you been referred to as young lady by any 14 A It depends.
15 of your coworkcrs? 15 Q What does it depend on?
16 A Yes, le A Tt depends on what your definition of a
17 Q Who? 17 revealing cutfit is.
18 A Josie. 18 Q Did anyone ever tell you that Marcus Hatcher
19 Q Have you ever been referred to as young lady 19 and Chokri Bensaid were sharing photos of semi-naked
20 by a male coworker? 20 members with each other?
21 A Not thet 1 recall at this imc. 21 A No, not that I recall.
22 Q ‘Would you consider that inappropriate? 22 Q If that were true, would that-be a violation
23 A Not necessarily. 23 of the antiharassment policy? -
24 Q Have you ever been referred to as baby by a 24 A That would be a cause for investigation.
25 male coworker? 25 You would that an. t.wouldbe a
77 79
1 A No. 1 violation:of the antiiarassment.policy, correct?
2 Q Do you find that kind of languape demeaning to 2 A__Correct.,
3 women? 3 Q _And unwantediouching, correct?, -
4 A Can you define that kind of langurage? 4 A  Yes,
5 Q _Baby in the workplace by a male coworker. 5 Q And blocking someone’s nonmal movement, that
6 A _lfindit inappropriate. 6 would also be a violation of the anttharassment policy,
7 Q _TI'm sormy? 1 right?
B8 A _1find it inappropriate. 8 A It'sa very — can you be more specific, 1
9 Q Did you ever hear Marcus Hatcler refer to any S don't kmow what you mean by normal movement.
10 of his female coworkers as baby? 10 Q Well, if you look at Exhibit 3, sub C,
11 A No. 11 "physical conduct, such as assault, unwanted touching,
12 Q Did you ever hear him refer to any members as 12 lacking normal movement"; do you see that?
13 baby? 13 A Uh-huh.
14 A No. | Q You would agree that's a violation of the
15 Q Would you agree that expressing a desire to 15 antiharassment policy, correct?
lé have a sexual relationship with a coworker would be le A Ifit's because of sex, race or any other
17 inappropriate and a violation of the antiharassment 17 protected basis.
18 policy? 18 Q Yes, il's based on that,
19 A No. 18 A Yes
20 Q No? 20 MR. HARLAND: Can we go off record fora
21 A No. 21 moment?
22 Q What if it was unwanted? 22 MS. SUBBOTIN: Sure,
23 A Then yes. 23 (Brief break taken.)
24 Q Would you agree that sharing photographs of 24 MS. SUBBOTIN: Back on the record.
25 partially clad or naked members or coworkers would be 23 It
78 80
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TRIANA SILTON Febrary 21, 2019
1 exact sentence, 1 A Inthe hallway of a hotel,
2 Q Well, 'm not esking about (hat exact 2 @ Did she say when?
3 senience. Do you recali telling her that either 3 A 1don't recall.
q Estrella or other women felt safer in the workplace or 4 Q At that ECOM meeting, do you remember it being
5 words Lo that effect? 3 in November of 20177
6 A No, that I recall. & A Wehave monthly ECOM meetings. I do not
7 Q Did you believe that because Ms. Sturge had 7 remember which one this was.
§ ed the zssault by Ms. Hatther, jhatishe had 9 Q 'Wesit after Mr. Hatcher was fired?
9 ought about a-safer workplace at THW?® 9 A Correct.
10 A Yes. 10 Q@ Was it the first meeting after he wes fired?
11 Q@ Things have gotten better at UHW since then? 11 A Yes.
12 A Tdon't kmow what you mean by that question. 12 Q And Estrella Sanchez, is she a member?
13 Q That the policies regarding sexual harassment 13 A Yes.
14 have been emphasized more sinee the assault was 14 Q Did anybody else make a similar charge about
15 reported? 15 Mr. Hatcher, that is, that he had engaged in
16 A Yes 16 inappropriate conduct with them?
17 Q Did Estrella Sanchez have a complaint against 17 A Tdomtrecall
18 Marcus Hatcher? 18 Q 'Weren't there several women at that meeling
19 A No, 19 who came forward and talked about Mr. Hatcher's conduct
20 -Q Did you ever hear that she had had 20 with them?
21 same — something happen at work that had made her feel 21 A Not that I recall.
22 unsafe? 22 Q You take minutes for those meetings, don't
23 A No. 23 you?
24 Q Hadshe ever made:a complaint.of inappropriate 21 A Yes.
25 cqnduct while at UHW? 25 Q And you did in ~
105 107
1 A Yes 1 A 1 don't take minutes.
2 Q Against whom? 2 Q  Wheo takes minutes?
3 A She didn't lodge a complaint. 3 A Sarah Steck. They're not minutes by the way.
q Q  What did she say about -- if it wasn'i a q Q@ What are they?
5 lodged complaint, you answered ves to my last question. 5 A Notes.
6 A Yeah, she — Esirella-shared that there had 6 Q Do you prepare a summary of the meetings
7 been inappropriale advances towards her. 7 afterward?
8 Q Bywhom? 8 A Broad strokes, ves.
9 _iA+ ByMoareus Hatcher. 9 Q There's nothing in your summary, is there, of
10 Q When did she share that?- 10 that meeting regarding the comments about Mr. Hatcher,
11 A Aftér he-was terminated.- 11 correct?
1z Q@ Where did she share that information? 12 A No.
13 A Atan executive meeting. 13 Q Do you know if there's anything in the meeting
14 Q Was that the executive committee mecting in 14 minutes taken by Ms. — or notes from Ms, Steck
15 November, shortly afier Mr. Hatcher was terminated? 15 regarding the comunents of Estrella Sanchez?
16 A @don't recall which meeting it was, 16 A No.
17 Q Were you present? 17 Q You don't know, or there 1sn't?
18 A [ was present. 18 A I don't know.
19 Q What specifically did she say about the 19 Q Have you seen the notes that she took of that
20 inappropriate advances by Mr. Hatcher? 20 Lneeting?
21 A That he had followed her in a hatel and that 21 A ldon't recall,
22 she had said that — said no, and that that had not 22 Q Would that be normal practice for her to share
23 felt good. Idon't recall the exact words, but it was 23 the minutes or the notes that she took from meeting
24 an unwanted advance that she rebuffed. 24 with you?
25 Q Did she say where that had happened? 25 A Yes,
106 108
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1 A Idon't remember. 1 regarding Mr. Hatcher's termination?
K 2 Q Did you ever ask Mr. Bensaid if he was having 2 A [ don't recall reading a Stem Burger post
TN 3 a relationship with any members? 3 regarding Mr. Hateher's termination.
4 A ldon't recall any conversation where I asked 4 Q Did anyone ever tell you that there was a
5 him that. 5 Stem Burger post that was about — or discussed
6 Q Did you ever see Marcus Hatcher — strike 6 Mr. Hatcher's termination?
7 that. 7 A Ido believe I heard that.
B Did you ever hear that Mr. Regan was involved 8 Q Who told you about that post?
9 with any members? 9 A Thave no idea
10 A  No. 10 Q Somebody on staff?
11 Q Did you ever hear amors that he was involved 11 A 1don't remember.
12 with any staff members? 12 Q _Did anyone ever tell you thepitem Burger had
13 A No. 13 ried that Mindy: sechad-alsd-heer fited?
14 Q Did you ever hear that had a relationship, a 14 A 1do fecall-heasingrhat-: -
15 personal relationship with Mindy Sturge? 15 Q Was that from someone on staff?
le A No. 16 A 1have no idea and no way of knowing.
17 Q Who is the member or members that Mr. Bensaid 17 . Q Do you know who writes Stern Burger with
18 was rumored to have had affair wilh? 18 Fries?
19 A ldon't remember, 19 A No,
20 Q Did you ask anyone to investigate that? 20 Q Is there speculation at UHW who is the author
21 A linformed Greg Pullman of it. 21 of Stern Burger with Fries? i
22 Q When did you inform Greg Pullman of (hat? 22 A Whois?
23 A It was right around (he time the relationship 23 Q Is there speculation at UHW about who is
24 policy came out, so the end of 2017. 24 behind Stern Burger with Fries?
25 Q And was that also about when you heard (hat 25 A Tdon't know if there is speculation.
113 115
/J N he -- Mr. Bensaid was rumored to have relationships 1 Q Have you ever heard Mr. Regan discuss Stem
2 with members? 2 Burger with Fries? :
3 A I'm somry, can you repeat that. 3 A Yes. _
4 Q Yeah. P'm~ yeah [ just asked you when you 4 Q Has he ever told you he think he knows who is
5 had informed Mr, Pullman. 5 writing Stern Burger with Fries?
6 A Uh-huh, 6 A No.
7 Q And you said it was around the time the 7 Q SoMr. Regan has talked to you ahout Stem
8  relationship policy was — 8  Burger with Fries?
9 A Yes. 9 A Yes
10 Q --enacted? 10 Q What has he said about it?
11 A Correct. 11 A Can you be more specific.
12 Q 1 want know when you first leamed of it? 12 Q Well, you said he's mentioned Stern Burger
13 A Around the same tire, 13 with Fries in what content?
14 Q@ Thank you. Do you read Stern Burger with 14 A During the trusteeship.
15 Fries? 15 Q Have they talked about Stern Burger with Fries
16 A No, 16 in the last two years?
17 Q Have you ever read Stern Burger with Fries? 17 A Not with me that I recall at this time.
18 A Yes, 18 Q You rnentioned this incident at the March 2018
19 Q When did you read it?. 19  meeting in Los Angeles where Ms. Sturge broke down in
20 A 2009, 2010. ) 20 tears?
21 Q Did people talk about 4- is that the last time 21 A Uh-hwh
22 you tead it, 20107 ' 22 Q And we said Ms. Jackson was there?
23 A To the best of my recollection, the last time 23 A Correct.
24 I read it was 2010, ) 24 Q Did you have any conversation with Ms. Jackson
25 Q Did you ever read the $tern Burger post 25 about Mr. Regan's comments?
/JK 114 116
: 29 (Pages 113 to 116)
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TRIANA SILTON February 21, 2019
1 A No 1 Mylka Rodriguez —
2 Q You just sort of wing it when you're on the 2 MR. HARLAND: 1 just — is your client still
3 phone? 3 on the phone?
4 A 1doit very infrequenty, yes. 4 MS. SUBBOTIN: Yes.
5 Q Was this an unusual situation where you 5 MR. HARLAND: Okay. Allright. 1-1
6 actually called references on somebody? 6 don't -1 didn't know. 1 mean, the phone is over
7 A Icalled a reference. 7 there. And it's only — she, she's the only one that's
8 Q How many times had you called a reference 8 on the phone, right?
9 since you've been at UHW? 9 MS. SUBBOTIN: As far as [ know.
10 A Maybe four times. 10 MR. HARLAND: Allright. Just checking.
11 Q Do you recall what Roxanna Rivera told you 11 BY MS. SUBBOTIN:
12 about Mr. Malave? 12 Q Was Milka Rodriguez at that meeting?
13 A [ remember that she was highly complimentary 13 A ldon't recall.
14 of his organizing skills. 14 Q Do you remember Georgette Bradford being
15 Q DBid she gvsr. mention that he;had-gotten into 15 there?
16 trouble with a coworker? 16 A 1don'trecall.
17 A No 17 Q All three of those women are E-Committee
18 Q You would have wanteg to-kpow.if he had had a i8 members right, in November of 20177
19  .problem with a coworken at 32B1, right?. 19 A No.
20 A Correct. 20 Q Who was not on the E-Committes with those
21 Q Were you Josie Fregosos' supervisor in 21 three?
22 December of 20147 22 A Milka and Vicky are not on the executive
23 A Yes. 23 committee.
24 Q  Are you still her supervisor? 24 Q Did they antend?
25 A Yes, 25 A Yes
137 139
1 Q Have you ever been called for a reference for 1 Q Was there a woman named Availa there?
2 somebody who worked at UHW? 2 A 1don't recall everyone that was there at that
3 A Not that I recall. 3 meeting.
4 Q Did Marcus Heicher ever ask you to serve as a 4 Q Whois Availa?
5 reference for him? 5 A Availa Rodriguez is an executive committce
6 A No. 6 member.
7 Q Has anyone called you asking for a reference 7 Q And she's a member not staff, right?
8 for him? 8 A  Cormect.
9 A No. 9 Q Did she make a slatement about Mr. Hatcher at
10 Q To your knowledge, has anyone at UHW provided 10 that meeting?
11 a reference for Mr. Hatcher since he left? 11 A Tdon'trecall.
12 A Thave no way of knowing. 12 Q Do you remember Estrelia Sanchez also saying
13 Q Well, has anyone lold you Lhat they received a 13 at that meeting that she had reported Mr. Hatcher's
14 call? 14 behavier previcusly and nothing had been done about it?
15 A No. 15 A No.
16 MR. HARLAND: Can we lake a five-minute break? 16 Q Do you rememberhernsaying:(that-she-was.afraid
17 MS. SUBBOTIN: Sure. Five minutes, 17 she was poing to be raped by him?
18 {Brief break taken.) 18 A Idont remembe[ hes, language.,
19 MS. SUBBOTIN: Back en the record. 19 Q But she wasin fear of a sexyal-behaviar,-
20  BY MS. SUBBOTIN: 20 intiivolved sexual beiaviar
21 Q You're still under oath, you imderstand (hat, 21 A Comect, |
22 right? 22 Q Do you remember Claudia Rodrignez being there?
23 A Yes, 23 A No, I doo't recall whether or not she was
24 Q 1 want to back up to the November E-Committece 24 there,
25 meeting that we talked about. Do you remember thet 25 Q Did you participate in the hiring of
138 140
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1 A Uh-huh. 1 Q Who was that directed al?
—~ 2 Q Yes? 2 A Trump, employers, 2 number of different people
3 A Yes. 3 that are in our Union.
4 Q So he controlled her day-to-day work when 4 Q Did you ever hear him make comments about what
5 he —~ she was on loan to him? 5 a woman was wearing?
6 A [wouldn't use the word "control,” but he was 6 A Yes.
1 responsible for directing her work. 7 Q What do you remember him saying about what a
8 Q And he made work assignments for her, correct? 8 woman was wearing?
9 A Yes. 9 A [Irecall him saying that's a nice shirt. I
10 Q Did she ever report to you, either when she 14 don't remember who was it to. That's whal ocours to e
11 was directly under your supervision or with Mr. 11 right now.
12 Bensaid, thai she felt Dave Regan made inappropriate 12 Q Did you ever hear him make remarks about a
13 comuments about women? 13 woman's breasts?
14 A Tdon'trecail a conversation of that nature. 14 A No.
15 Q Did she ever tell you that she had made a 15 Q Did you ever hear him make remarks about a
16 comment about a women and called her a fat bitch? 16 woman's buit?
17 A I don't recall having that conversation with 17 A Not that I recall at this time,
18 her? 18 Q What about a woman's legs?
19 Q Did you ever hear Mr. Regan call anybody a fat 19 A Not that I recal] at this time,
20 bitch? 20 Q Were'you ever with Dave Regan when you would
21 A Not that I recall. 21 see him tum end watch a woman go by?
22 Q _Did you ever him make inappropriste comments | 22 A Yes.
23 about women? 23 Q Did that happen frequently?
24 A Yes. 24 A When there were people in his line of sight
25 Q What kind of comments would.he. that w 25  just like when men walked by.
145 147
/J 1 mapp:gpnal&m your opipion? 1 Q Did you ever see him turn and stare at a
2 Comment referring-to people's-weight. 2 womah — an attractive woman go by and fegl like he was
3 Q Who did he make those comunents about? 3 watching her because she's an attractive woman?
4 A Lisa Goud (phonetic). 4 A I'would then be speculating as to why he's
5 Q Whois Lisa Goud? 5 watching ber.
6 A She was a staff person at another SETU logal, & Q  Well, I've talked to number of people who have
7 @Q  What did he say about her? 7 relayed t0 me thet he would do that frequently, that
8 A Something dispareging about her weight, I [} is, tum from a conversation and wateh an attractive
9 don't recaii. S woman go by. Did you ever experience that?
10 Q Anybody else he made dispargging comments 10 A Ididnet.
11 about? 11 Q Did Mr. Regan ever make any commnents about
12 A Yes, 12 what you were wearing?
13 Q Who? 13 A Yes
14 A I denitrecall; but [ heard him:referta. 14 Q  What kind of comments would he make?
15 people as stupid which I would consider:disparaging 15 A Tjust remember one comment about — I just
16 remarks. 16 remember one comment.
17 Q Any other disparaging remarks that you recail 17 Q And what was the comment?
18 Mr. Regan making? 18 A It was in response (o something that Mindy
19 A Ihave heard:him make disparaging remarks 19 said, and he said those jeans look fine on you or
20 about people’s intellect, Tve heard him make 20 something of that nature. I don't remember what it was
21 disparaging remarks about people's strategy. Those are 21 exactly.
22 the ones I recail, 22 Q It was in response to something Mindy said to
23 Q Did you ever — the remark about people being 23 you?
24 stupid, was that directed at staff? 24 A Ub-huh,
25 A ldon't recall that being a staff person. 25 Q  Yes?
/K 146 148
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1 Q Is that Mr. Harland? 1 A No.
2 A Correct. 2 Q Was it more than a couple of years ago?
3 Q Do you socialize with Julie Lesbeth 3 A [ don't remember.
4 {phonetic)? 4 Q Do you remember where this conduct occurred?
5 A No. 5 A It was an executive board meeting,
6 Q Have you ever done anything outside of work € Q Any other details you can give me about that
7 with her? 7 circumstance?
8 A Not that I recall. 8 A Not that I can recall.
9 Q Does she work in Los Angeles? 9 (@ Did anyone ever come to you and say they
10 A No. 10 believed that Mindy Sturge was lying about being
11 Q Where does she work? 11 assaulted by Marcus Hatcher?
12 A InQakland. 12 A No.
13 Q@ Did you ever hear her make any negative 13 Q Did you ever talk to Mr. Hatcher about his
14 comments about Ms. Sturge? 14 behavior, either his drinking or behavior with women?
15 A Not that I recall at this time. 15 MR. HARLAND: Objection. Compound.
16 Q Your relationship with 16 THE WITNESS: Can you clarify your question,
17 Ms. Sturge — well, strike that. 17 please,
18 Did you ever ask Ms. Sturgd to train other 18 BY MS. SUBBOTIN:
19 people in the Union? 19 Q . Sure. Il break it down to make it easier.
20 A Yes. 20 Did you ever talk to Mr. Hatcher ghout his ing?
21 Q When did you do that? 21 A Yes.
22 A Idon'trecall. Idon't think it's been just 22 Q On more than one occasion?
23 once. 23 A Tdon'trecall at this time.
24 Q When was the last time you asked her to train 24 Q When did you talk to him about his drinking?
25 somebody? 25 A Idon't remember exactly when it was, it's
153 155
1 A 1 don't remember the last time I asked herto 1 been — it was before his termination,
2 do a training. : 2 Q__Wag it more than a-month before his
3 Q It's been years? 3 temmination?
4 A No. 4 A Yes,
5 Q Did you ever see or hear her do anything that 5 Q More than two months before his termination?
6 you felt was against UHW policy? 6 A Yes.
7 A Canyou repeat the question. 7 Q Where were you when you talked to him about
8 Q Did you ever see or hear her do anything that 8 his drinking?
9 you fell was against UHW policy? 9 A Atamecting, I don't recall which meeting.
10 A No. 10 Q Do you remember where?
11 Q Did you ever sce or hear her doing anything 11 A Tremember in a hotel. I do not remember
12 that you thought was inappropriate? 12 which eity.
13 A Yes 13 Q What prompted you to talk to him about his
14 Q When? 14 drinking?
15 A Idon't recall the specifics. 15 A 1 saw him slurring his words.
16 Q What was the behavior? 16 Q Woas this a meeting at whieh members were
17 A It was a member interaetion, I don't remember 17 present?
18 what it was. It was insignificant, it happens with 18 A No.
19 everybody, but I don't remember if there was anything. 19 Q It was just staff meetings?
20 Q Did you talk to her about it at the time? 20 A Uh-huho
21 A TIdon't recall if I spoke to her.or I asked 21 Q  Yes?
22 her supervisor to speak to her. 22 A 1think so.
23 Q Who was her supervisor at the time? 23 Q What did you talk to him about, what did you
24 A 1don't recall. 24 say to him?
25 Q And you don't remember what the conduct was? 25 A 1told him that ] don't care what he does when
154 156
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1 he 1s not around the workpeople, but when he's around 1 A Yes.
2 workpeople it impaets his leadership, and it impacts 2 Q Did they always — did the two often sit
3 how people think of him when he's slurring his words. 3 together at meetings?
4 Q Was he engaging in any other behavior besides 4 A Notthat I recall.
5 shurring his words, in other words, that you felt was 5 Q How would you describe the relationship
6 related to his drinking? 6 between Mr. Bensaid and Mr, Hatcher?
7 A No. 7 MR. HART.AND: Asked and answered. You can
8 Q What did he say when you confronted him? 8 answer.
9 A  He acknowledped. 9 THE WITNESS: Professional.
10 Q He acknowledged what? 10 BY MS. SUBBOTIN:
11 A He acknowledged what I said, and that he would 11 Q Were they friends?
12 not do that, 12 A Idon't know.
i3 Q Was that the first time you had seen him 13 Q Did Mr. Hatcher ever tell you that he and
14 drinking to the point where he was shurring his words? 14 Mr. Bensaid socialized outside of work?
15 A The first time [ noticed it. 15 A Yeah,
16 Q Did you notice it, or did someone else bring 16 Q Did you ever see Mr. Regan when you felt like
17 it to your attention? 17 he had too much to-dfiok?
18 A Inoticed it 18 A Yes:
19 Q ‘Were-you-goncemed: that his drinking would 19 ) Onmore than one occasion?-
20 negatively reflect on the Upion? 20 A Yes.
2 A Yes, 21 Q How many times did you see him where you felt
22 Q Did you consider yourself to be his direct 22 like he had too much to drink?
23 supervisor when you? 23 A Defining as too much to drink and slurring his
24 A No. 24 words, twice.
25 Q Who was his director supervisor? 25 Q When were those incidents?
157 159
1 A Greg Pullman, 1 A Idon'trecall
2 Q Did you diseuss with Mr. Pullman the fact that 2 Q Were thcy UHW events?
3 you had talked to Mr. Hatcher about his drinking? 3 A What do you mean by "UHW events"?
| A Idon't recall at this time. 4 Q An event at which UHW members or staff were
5 Q Was that the only time you talked to him about 5 present?
6 his drinking? 6 A Yes.
7 A Tdon'trecall at this ime. 7 Q And whal evenls were they at?
B Q Did you ever talk to Mr. Hatcher about his 8 A Idon't recall.
9 behayior with women? 9 Q Were these some of the meetings that were
10 A Not that I recall at this time. 10 held?
11 Q Did you ever see him in a situation were you 11 A Could have been.
12 felt he was being inappropriate with either members or 12 Q Did you'talk-to Mr, Regan-and-tell himthat
13 staff? 13 you felt like he had too much to drink?
14 A No,Idonot. 14 A Yes
15 {Q M., Hatcher testified that he was a close 15 Q On both tines?
16 confidant of David. Regan, do you agree with that 16 A Yes
17 statement? 17 (Q 'What did hc respond?
18 A Tdon't know. 18 A Idon't recall.
19 Q Based on your observation, were they close? 19 Q Did he get upset with you?
20 MR. HARLAND: Calls for speculation. 20 A No.
21 THE WITNESS: Idon't know. 21 Q Did you ever see Mr. Bensaid when you thought
22 BY MS. SUBBOTIN: 22 he had too much Lo drink?
23 Q Did you ever see them together at meetings? 23 A Defining "loo much to drink" as slurring his
24 A Yes. 24 words, no.
25 @ Talking together? 25 Q Are you aware of any complaints against Carlos
158 160
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1 recall Mindy telling me about messages. 1 Q Did she ever tell you that she thought he was
2 Q When did she tell you about the messages? 2 sexist?-.
3 A Idon't remember at this time. 3 A “Yegs -
4 Q Whgt did she tell you? 4 Q What's'yourdefinition of sexist? ~
5 A That shéhad: received them and she was 5 A 'Soeome who would discriminate on the basis of
6 extremely apsstiby thert/ and that it was urifair. 6 gender:
7 Q Did she tell you what was in the messages? 7 Q J'Drd-she > gver te -H+you that-he had-done or:said
8 A No. 8 e . ' het
9 Q Did she tell you that she held the Union 9
10 responsible for the messages? 10 Q What did she say? |
11 A 1don't remember her saying that. 11 A gﬂgﬁhmk she pave me specifics, and
12 Q Did you leam that she'd also received a 12 don't recall what they are, -
13 threatening anonymeous phone call? 13 Q Bil youéisrtalkte Dave Regan’aboti:what she
14 A Tdon't recall at this time. 14 hat told you?
15 Q Did Mr. Bensaid ever tell you that he knew he 15 A Tdon't think so.
16 was part of the investigation into Mindy Sturge's 16 Q Did any of the other women directors tell you
17 complaint? 17 that they thought Dave Regan was sexist?
18 A Idon't recall him telling me that he was part 18 A Not that | recal! at this time,
19 of the investigation. 19 Q When you had these conversations wilh
20 Q Did you know that Mr, Bensaid had been 20 Wis. Jimenez, was it before she went on leave in 20177
21 interviewed as part of the investigation? 21 A Yes.
22 A Idid. 22 Q She was a director at the time?
23 Q Did you know that at tke time he was being 23 A Correct.
24 interviewed? 24 Q Did you work direetly with her?
25 A No. 25 A What do you mean by "directly™?
197 169
1 Q When did you find out he was part of the 1 Q Well, she worked in L.A., right?
2 investigation? 2 A Correct.
3 A Idon't recall. 3 Q  Does she have an office in your building?
r 4 Q B:dfﬁtnm.hmbnez.ever Eomplam to you about q A Yes.
5 DaveRegan's comments? 5 Q Did you interact with her frequently?
6 A Yes: e 6 A Can you define "frequently."
7 -And-what did she sa 2" 7 Q Sure. Do you work with her on any Union
8 A Bemsherfound himeto be'abuswegda.bgl v. 8  business?
a Q When did she comj complain to you about him? 9 A Yes
10 A Tdon't recall, 10 Q What did you work together on?
11 Q Did she tell you why she thought he was 11 A The political reports for executive committee
12 abusive? 12 meetings, political reporis for executive board
13 A Yes. 13 meetings, campaigns.
14 Q What did she say? 14 Q And how long were you two — how long did you
15 A The way that she talked - the way that he 15 two work together, how long were they there?
16 talked to her, 16 A Idon't remember.
17 Q Did she give you any specifics? 17 Q She came after you?
18 A Tremember that she gave me specifics, 1 18 A Correct.
19 don't recal] what they are at this time. 19 Q Did any of your male coworkers ever tell you
20 Q Did she — what did she say about him being a 20 that they thought Dave Regan was sexist?
21 bully? 21 A Idon't recall hearing that at this time.
22 A That she felt like he was bullying. 22 Q PoTodtilieve hie's sexisy?:
23 Q Did she give you examples of that? 23 A No.
24 A | am pretty sure she did. Idon't recall what 24 MS. SUBBOTIN: Exhibit 15 is two pages, P97
25 they are at this time. 25 and 98,
158 200
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1 questions, please show it (o her. 1 Q Was the posting that you saw the one that_
2 MS. SUBBOTIN; I have no obligation to show a 2 talked about Mindy Sturge's being fired by the unjon?
3 document to the witness. 3 A Yes.
q MR. HARLAND: You cerlainly do, 4 Q And what did you discuss with Miss Rodriguez
5 MS. SUBBOTIN: No, I don't. 5 about that — about the pesting?
6 MR. HARLAND: Okay. 6 A I can't recall the specific details.
7 BY MS. SUBBOTIN: 7 Q Can you give me generally what you two
8 Q Were you eware that the constitution and bylaws 8 discussed?
9 state that there should be four ethics officers, one 9 A "Did you see this on the blog?"
10 elected from each division? Were you aware of that? 10 I said, "No. Let me go read it."
11 MR. HARLAND: Answer even though you don't have the 11 And then it was like "Wow."
12 document. Do your best, 12 Q At that point in time did you know whether
13 THE WITNESS: Not that I'm aware of, 13 Mindy Sturge had been fired?
14 BY MS, SUBBOTIN: 14 A Ididnot.
15 Q How many divisions are there at UHW at present? 15 Q So it raised a question in your mind as to
16 A Two, 16 whether or not she had been fired?
17 Q Wha are those two divisions? 17 MR. HARLAND: Objection. Misstates her testimony.
18 A The Kaiser division and the hospital division. 18 BY MS. SUBBOTIN: .
19 Q Is ODD adivision? 19 Q- MBid you wonder whether she.had been fired?
20 A No. 20 A Yes.
21 Q 1s Ms. Alvarez part of the hospital division? 21 Q _Is that what you and Miss Rodriguez discussed?
22 A Yes. _ 22 A Yes.
23 Q So al present there is no ethics officer for 23 Q Did you discuss that with anybody else at UHW?
24 the Kaiser division; correct? 24 A Not that I could recal] at this ime,
25 A Yes. 25 Q Did you make any phone calls to find out
41 43
1 (J Have you ever read the publication called Stem 1 whether Miss Sturge had been fired?
2 Burger with Fries? 2 A No, Idid not.
3 A Yes. 3 Q Did you talk to anybody outside of UHW about
9 Q When did you first read the publieation Stern 4 that posting?
5 Burger with Fries? 5 A No.
6 A 2009 6 Q Did you ever read any other anline publieations
7 Q Have you read it since then? 7 that talked abowt Marcus Hatcher's lermination?
8 A Yes. B A No.
9 Q Do youread it on a regular basis? 9 Q Have you ever read Payday Repon?
10 A No. 10 A Not that | could recall,
11 Q Have you ever discussed anything that appeared 11 Q Did anyone ever tell you that there were other
12 on Stern Burger with Fries with anyone at UHW? 12 publications online talking about Mr. Hateher's
13 A Yes 13 termination?
14 Q Is it fair to say that peeple talk about what's 14 A No.
15 posied on Stem Burger with Fries at work? 15 Q Did anyene ever tell you that Miss Sturge had
16 MR. HARLAND: Objection. Calls for speculation. 16 received anonymous messages after Mr. Hatcher was fired?
17 THE WITNESS: Idon't know. 17 A No
18 BY MS. SUBBOTIN: 18 Q Did anyone ever tell you that Miss Sturge had
19 Q But you've spoken to coworkers about postings 19 received a threatening phone call after Mr. Hatcher was
20 that appeared on Stern Burger with Fries; right? 20 fired?
21 A Tvc spoken to one coworker. 21 A No.
22 Q Who? 22 Q Do you, in your position as ethics liaisen,
23 A Claudia Rodriguez, 23 Pprovide training, to other UHW employees on ethics?
24 Q And which posting did you discuss with her? 24 A Yes
25 A The lawsuit, 25 Q Okay. Andwhat kind of training do you
42 44
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1 provide? 1 Q More than - I guess it wouldn't be more than
2 . A Anonline-guided multiple choice questionnaire 2 ten years. More than five years.
3 regarding the code and the ethics policy, 3 And can you describe what kind of conduct was
4 Q Did you put together that online training? 4 involved in your most recent investigation?
5 A No. 5 A It had to do with somebody renting a car that
6 Q Did that come from the International? 6 wasn't supposed to be renting a car.
7 A Yes ' 7 Q And you did the investigation of that?
8 @ Do you provide that training when you onboard B A Yes
9 cmployees? 9 Q Did you discipline the employee?
10 A Yes. 10 A It was actually a member.
11 Q And that's part of your job now — eorrect? — 11 Q Dxd you take any action as a result of your
12 onboarding employees? 12 investigation?
13 A Yes. 13 A They ended up quitting.
14 Q What else do you do for new employees besides 14 Q@ 'What role were they performing that led to this
15 provide this training? 15 car rental? In other words, there was UHW money;
16 A Do trainings. 16 comrect?
17 Q What type of trainings? 17 A Yes.
18 A New staff training. 18 Q Sothey were doing — engeged in some activity
19 Q And what type of training do you provide to 19 on behalf of UHW; correct?
20 these new staff members? 20 A Yes.
21 A It's not all staff members. 1t's the field 21 Q Did you find that they had misused member dues?
22 staff that works in the Kaiser division and the hospital 22 A Yes.
23 division, and so the trainings include building 23 Q What did they quit from?
24 relationships, how to have effective conversation, 24 A Being a part of the member leadership body.
25 building leadership teams, working with your executive 25 Q Misuse of member dues is a serious accusation;
45 47
1 board, organizing one on one, dotng list work. 1 Sorect?
2 Q Anything else? 2 A Yes.
3 A Ishadow them in the field and give them 3 Q Aad it would be a violation of the code of
4 in-time feedback. 4 ethies?
5 Q@ Do you do this statewide? 5 A Yes.
6 A Yes. 6 Q _Po.yonequate it with stealing?
7 Q Does any of the training you provide to new ? A _Yes
8 staff involve training on the anti-harassment policy? 8 Q Has anyone ever made a complaint to you
9 A No. 9 regarding Mindy Sturge misusing member dues?
10 Q Does any of the training involve discussion of 10 A No.
11 the alcohol and drug use policy? 11 Q Are you aware of any instance in which you felt
12 A No. 12 she had misuscd member dues?
13 Q Have you ever had to investigale an ethics 13 A I'm not aware.
14 violation since you were ethics liaison at UHW? 14 Q Has anyone ever made a complaint to you
15 A Yes. 15 regarding Mr. Bensaid misusing member dues?
16 Q On more than one occasion? 16 A No
17 A Yes. 17 Q@ You're not aware of any such complaint?
18 Q What types of ethics violations have you 18 A TI'mnot aware,
19 investigated? 19 Q Same question for Marcus Hatcher. Are you
20 A [fsomeone misuscd dues. 20 aware of any complaint by anyone that Mr. Hatcher had
21 Q When was the most reccnt investigation that you 21 misused member dues?
22 performed? 22 A I'mnot aware.
23 A It's been a while. 23 Q And if such a thing had come — been — if such
24 @ More than five years? 24 a ¢laim had been made, it should come to you for
25 A Yes 25 investigation?
46 48
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1 A Just what it says — that if I'm reporting 1 A Atan E-board meeting.
/___K 2 something regarding harassment, I won't be retaliated 2 Q When was this?
3 against, 3 A 1can'trecall the specific dates.
Co4 Q And my question is what is your understanding q Q  Within the Jast two years?
5 of what constitutes retaliation? 5 A Yes
6 MR. HARLAND: Objection. Asked and answered. 6 Q Where was the event?
7 THE WITNESS: Retaliation-— like something (hat's 7 A Ican't recall at this time.
8 going 1o happen against me because. I have bronght 8 Q That’s the only time you remember seeing him
9 something forward. 9 under the influence of alcohol?
10 BY MS. SUBBOTIN: 10 A Yes
11 Q In your understanding of what retaliation means 11 Q And what was he doing that led you to believe
12 under this policy, can it include shunning somebody in i2 he was under the influence of alcohol?
13 the workplace for making a complaint? 13 A Drinking alcohol.
14 A Idon't know. 14 @ And what made you think he was under the
15 @ Can it include yelling at somebody after they 15 influence of the alcohol? Was there some behavior he
16 made a eomplaint? 16 was exhibiting?
17 A Idon't know. 17 A Your question was vague. He was drinking. I
18 Q Could it include celling somebody a name — a 18 saw him drinking 50 —
19 derogatory name because they made a complaint? 19 Q Did you see him under the influence of alcohol?
20 A Yeah. Idon't know. 20 MR. HARLAND: Objection. Asked and answered.
21 Q Are you aware of any place in UHW's written 21 THE WITNESS: | don't know what you mean by "under
22 policies, be it the personnel manual or any other 22 the influence.” He was drinking alcohot s —
23 policy, where retaliation is defined for the employee? 23 BY MS. SUBBOTIN:
24 A I'mnotl aware of that. 24 Q You've seen him drink alcohol more than onee,
25 Q TI'm going to show you a document [ just 25 have you not?
57 59
/—I K 1 received this morning, Stewart 004, and ask you if 1 A Thave,
2 that's your signature at the bottom. 2 3 What was it about this particular incident that
3 A Yes,itis. 3 made you respond thst, yes, you had seen him under the
4 Q  When did you sign this? 4 influence of alcohol?
5 A July 28, 2009. 5 A TI'veseen him drinking alcohaol.
6 Q Did you ever observe any UHW employee under the 6 Q Okay. You've seen him drinking alcohol many
7 anfluence of alcohol during working haurs?.. 7 times; night?
8 A ¥es, ] A No
9 Q  Wha? 9 @ You've only seen him drink alcohol once at a
10 A Marcus Hatcher, 10 union meeting?
11 Q Anyone else? 11 MR. HARLAND: Objection.
12 A Notthat I can recall at this time, 12 THE WITNESS: No.
13 Q Yesterday Miss Silton testified that she saw 13 MR. HARLAND: Objection. Misstates her restimony.
14 Mr. Regan slurring his words at 8 union event, 14 BY MS. SUBBOTIN:
15 Have you ever seen Mr. Regan under the 15 Q Have you seen him in a situation where he was
16 influence of alcohol at a union event? 16 drinking alcoho! and he was under the influence of
17 A What was your question? 17 alcohol?
18 () Have you.ever seen Mr, Regan under the 18 ME. HARLAND: Objection. Asked and answered and
19 inflyence of alcohol af a wnion event? 19 vague in terms of what you mean by "under the
20 A Yes, 20 influence."
21 Q@ On more than one occasion? 21 BY MS5. SUBBOTIN:
22 A Not that T can recall at this time. 22 Q  Well, what did you mean by “yes" when you
23 Q When was that occasion that you recall? 23 answered that question originally?
24 A Atlapany. 24 A I'seen him drinking alcohol.
25 Q When? 25 @ But you identified only one time (hat you saw
/J K 58 | 60
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1 this — corrcet? — when he was drinking alcohol? 1 Q Did this happen more than once?
2 A No. 2 MR. HARLAND: I'm sorry, Objection. Vague and
3 Q Okay. You mentioned one incident at a party at 3 confusing. Idon't know what you're referring to. The
4 an E-board meeting. What was it about that incident | wild or the loud or both?
5 that made you respond that you had seen him under the 5 MS. SUBBOTIN: That's what's called a speaking
6 influence of alcohel? € objection.
7 A Iseen him drinking aleobol. 7 MR. HARLAND: No. I'm explaining to you what 1
g8 Q Did you ever see him sluming his words? 8 think is confusing,
9 A Ican't recall that at this time. 9 MS. SUBBOTIN: "Objection. Vague."
10 (@ Did you ever see him engage in any behavior 10 Q Can you answer the question?
11 that-led-you to-believe that he had had-tee mucb to 11 A What's your question?
12 drink? 12 Q What do you mean by "a little wild"?
13 A [can't recall at this dme: 13 MR. HARLAND: That's a different question.
14 Q You lestified a few minutes ago that you had 14 MS. SUBBOTIN: Thank you, Counsel.
15 seen Marcus Haicher under the influence of alcohol. 15 MR. HARLAND: It was a better question too.
16 When did you see him under the influenee of 16 MS. SUBBOTIN: Thank you so much.
17 aleohol? 17 THE WITNESS: A little wild is I don't know how Lo
18 A At an E-board meeting,. 18 kind of describe it. You've got to be there to see it.
19 Q When was that? 19 In terms of if he — if you're normally quiet and then
20 A Probably 2017. 20 now you're not quiet.
21 Q Where was it? 21 BY MS. SUBBOTIN:
22 A Atthe party. 22 (@  What was he doing physically?
23 Q Where geographically was it? In other words, 23 A Dancing.
24 was it in Southern California? Was it in Northern 24 Q Wildly daneing?
25 California? Do you remember what city it was in? 25 A Uh-huh.
61 63
1 A Both Northern and Southem California. 1 Q "Yes"?
2 Q -Soyoulverseen himamderthe infléénce of 2 A Yes.
3 aloohol moge thanance?: 3 Q Did anyone come up to you when these events
4 A Yes. q happened and he was wildly dancing and complain to you
5 Q How many times have you observed him under the 5 about his behavior?
6 influence of alcohol at a union-related event? 6 A No.
7 A Ican't recail the exact number. 7 Q Were these at-events where other staff-were
8 Q More than Ave times? 8 present?
9 A More than two. 9 A Yes,
10 Q More than five times? i0 Q Including other managess?
11 A Icant recall at this time. 11 A Yes.
12 Q And these were at union-selated.events? 12 Q And members were-present?
13 A Yes 13 A Yes.
14 Q What behavior did you observe in him that led 14 Q Any other behavior that he exhibited that led
15 you to believe he was under the influence of alcohol? 15 you to believe that he was under the influence of
16 A Fve seervhimuibe-louder than-esual, 16 alcohol?
17 Q0 Any other behavior? 17 A Not that I can recall at this time.
i8 A Alittleswild. - 18 Q Do you recall an incident in 2017 where Mindy
19 Q What do you mean by "a little wild"? 19 Sturge came up and — to you and Cleudia Rodriguez to
20 A I's at a party. So people could get — I've 20 express concern about Mr. Hatcher's behavior?
21 seen hum get like a little wild dancing, 21 A No.
22 Q This -- 22 Q Do you recall being at a board meeting at a
23 A And— 23 Marriott in Burbank in 20177
24 Q Goahead. 24 A Yes
25 A And like talling loud. 25 Q Was this one of the incidenls where you saw
62 64
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1 A Thad the training. I can't recall if it was 1 A ldid
2 July. . 2 Q And why were you asking that question?
3 Q And you understand what upstander refers 10? 3 A The next entry explatns it.
4 A Yes 4 Q And that's Claudia?
5 Q Do you know who wrote the next ext, "I think 5 A No. This here (indicating).
6 they cannot fire her because she is suing UHW. Can 6 Q "He was mentioned too for misconduct,” question
7 Mareus go to jail ?" 7 mark, question mark.
8 A That's Claudie. 8 So that's a reference to the blog?
9 Q And then "LOL" — is that you? 9 A Yes
10 A Uh-huh. Yes. 10 Q And who wrote "She wants compensation"?
11 Q And then it says, "I thought it said she was 11 A Looks like | did.
12 fired" 12 Q And who wrote the four doliar signs?
13 So that's a reference 1o something in the blog; 13 A 1did, as well,
14 correct? 14 Q  Why did you write four dollar signs?
15 A Yes. 15 Can you answer the question?
le Q And you thought that Mindy Sturge had been 16 A No, I cannot.
17 fired at that point? 17 Q You don't remember why you wrote it?
18 MR. HARLAND: Objection. Misstates her testimony. lg A Tdanot.
19 The docurnent speaks for itself. 19 Q Did you think she was out just for money?
20 Go ahead. You can answer. 20 A Idido’t know exactly.
21 THE WITNESS: Yeah, from what the blog said. { 21 Q  As you sit here today, do you think this is
22 didn't know one way or the other. 22 Just a lawsuit about money?
23 BY MS. SUBBOTIN: 23 A Idon't know.
24 Q Okay. 24 Q Sowhowrote the next one, "Yes, This is
25 A Tmjust referring to the blog. 25 really alarming™?
89 9l
1 Q And then it says, "l think he could. Battery." 1 Is that Claudia or you?
2 And are you referring to go to jail? 2 A That's Claudia.
3 A Yes. 3 Q "Of course, millions probably."
4 Q And "Wow" is also you; right? 4 That's a reference to the compensation that she
5 A Yes. 5 supposedly wanis?
6 Q And then is this you or is this Claudia — "Was 6 A Yes,
7 that when yall was in Seattle?" 1 Q And then there's a statement "That is why she
8 A That's me. 8 keeps acting up."
9 Q And what are you referring to when you say "Was 9 That's Claudia as well; right?
10 that"? Are you referring to — 10 A Yes.
11 A The incident in the blog. 11 Q And then is this your response or hers?
12 Q The next page that was produced this moming 12 A That's Claudia.
13 doesn't have a date on it. 13 Q Do you know if you were at work when you were
14 Do you know if this js just a continuation of 14 having this exchange with Miss Krause?
15 the same conversation, or was this a new conversation? 15 A Tcan't recall.
16 A s all one conversation. 16 Q Who wrote "So she can buy a house in Hawaii"
17 Q The first text up here, I don't understand 17 and then continuing through this text on Stewart 009?
18 what's being said here. Is it yours? 18 Is that you or Claudia?
19 A No. 18 A Claudia
20 Q Orisit hers? 20 Q And this next text that starts with "Right" —
21 Do you understand what she was saying there? 21 is that you?
22 A They were in Seattle in August. 22 A Yes.
23 Q So you're irying — I apologize. I misspoke. 23 Q So you believe that Mindy Sturge loved to be
24 The first text is above that. 24 always hanging around with the male leadership?
25 So who wrote "What about Dave though™? 25 A 1did not write that.
90 92
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1 Q  What were you saying "right” to? 1 A ldid

2 A Idon't know. 2 Q And who wrote "Maybe she had a plan all aiong

3 Q Then you wrote "No one should be assaulted." 3 to use this foo] with huge ego and saw the opportunity?

4 You agree with that, don't you? 4 Is that Claudia?

5 A Yes, 5 A Yes.

6 Q "But remember how protective she was of him at ] Q Who is the fool with the huge ego she's

7 that one meeting and how close they were." ? referring to?

8 What meeting are you referring to? 8 A Marcus,

9 A That one meeting, 9 Q Did you agree with her description of
10 Q Do you remember which one you're referring (0? 10 Mr. Hatcher — that he was a fool with a huge ego?

11 A Ibelieve the meeting in Burbank 11 A Tdidn't agree or disagree.
12 Q@ And when you say "She was protective of him," 12 Q@ And you wrote "Maybe"?
13 are you referring to Mr. Hatcher? 13 A Yes.
14 A Yes. 14 Q And this last text on (10, is that Claudia?
15 Q And how was she protective of Mr. Hatcher? 15 A Yes.
1le A Her actions. 16 (Q There’s a reference 1o — she also mentions a
17 Q And what were (he actions that led you to 17 manager that didn't do anything, Do you know who she
18 believe that she was prolective of him? 18 was referring to?
18 A She was close to him. 19 A Tt continues. Iresponded "Greg probably,” hut
20 (@ Was this at the time when he was -- had 20 I didn't know.
z1 exhihited signs of having too much to drink? 21 Q Why did you guess that the manager she was
22 A Yes. 22 referring to was Greg?
23 ( Did you believe that she had been close to 23 A He's a chief of staff,
24 Marcus Halcher? 24 (} That's the only reason why you guessed (hat she
25 A That's what T observed. 25 was referring to Greg?
93 95
—

1 Q And he was her direct supervisor; comrect? 1 A Yes.

2 MR. HARLAND: Objection. Calls for speculation. 2 Q Because he has the ultimste authority to do

3 THE WITNESS: Mot that I'm aware of. 3 something about Mr. Hatcher?

4 BY MS. SUBBOTIN: 4 A Yes.

5 Q He was a supervisor in her division; correct? 5 Q Then this next text, "But she says that the

6 A Yes, 6 manager didn't do anything."

7 Q And he was above her; comrect? 7 That's Claudia?

] A Yes, sir. 8 A Yes.

9 @ Sothis is Claudia again in Burbank; correct? 9 Q Did you have a conversation with Clsudia later
10 A Yes, 10 about who might be referred to in that stalement about a
11 Q Moving on to ¢10. This first text is from 11 manager that didn't do anything?

12 Claudia? 12 A No. We didn't talk about it anymore after this
13 A Yes, 13 exchange.
14 Q What's the reference to "When Ton was fired"? 14 Q Is this your text, “At first"?
15 Who's that? 15 A Yes
16 A Another employee. 16 (Q "Somehow it was reported and advised and he was
17 Q Who was Ton? 17 let go."
18 A That wasn't his name. 1 can't remember what 18 That's yours?
19 his name was. 19 A Yes
20 Q Is that you when you say “yes"? 20 Q And then it goes on, "Mimi Kebede" — let's go
21 A Yes. 21 io the next page because it was cut off. This is
22 Q Soat the time you wrote this, you understood 22 Stewart (12, also produced this morning,
23 who she was referring to; correct? 23 “Mimi Kebede saw this yesterday in the blog and
24 A Yes. 24 told me." Who is Mimi Kebede?
25 Q Who wrote "I just pray she is honest"? 25 A She is the union organizer, but at the time
B 94 96
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1 A Indirectly, ves. 1 have to look at it. I don't know.
2 Q Did you ever discipline her? 2 Q You don't know one way or the other?
N 3 A No. 3 A Ifthat is in that policy, I would have to have
4 Q Did you have any problemns working with her? 4 something 1o refresh my memory.
5 A No. 5 Q Would it be a violauon of the anti-harassment
6 Q Did you ever believe that she was not truthiful? 6 policy?
7 A Inwhat regard? 7 A Idon't recall sesing that in the harassment
8 Q Did you ever catch her in a situation where you 8 policy.
9 thought she wasn't being truthful? 9 Q Ifa staff member had a relationship — strike
10 A Yes, 10 that.
11 Q And what was that? 11 If a UHW employee had a relationship with a
12 A As part of onboarding, you have to go out and 12 member and got that member pregnant, would that be a
13 spend field time with the staff and do a report. And I 13 violaton of the ethics policy?
14 didn't think that she was spending as much time in the 14 MR. HARLAND: Objection. Calls for speculation and
15 field with the staff that was being reported. 15 legal conclusion.
16 Q Did you talk to her about that? 16 THE WITNESS: The ethics policy, no.
17 A ltalked to Triana aboult it. 17 BY MS. SUBBOTIN:
18 Q Did you talk to Miss Santilla about it? 18 Q Would it be a violation of the code of conduct?
19 A Idid not. 19 MR. HARLAND: Objection. Vague as to what you mean
20 Q Whynot? 20 hy "the code of conduct."
21 A Because Triana is her direct supervisor. So | 21 THE WITNESS: Yeah. Idon't know what the code of
22 talked to her supervisor about it. 22 conduct is.
23 Q But she was doing onboarding on behalf of you; 23 BY MS. SUBBOTIN:
24 right? She.was working under you? 24 Q Would it be a violation of the
25 A We were working together. 25 anti-fraternization policy?
105 107
! Q Did you get along with her okay? 1 A Twould have to refresh my memory about what's
2 A Yes, 2 1n that policy.
3 (Q Have you communicated with her since she left 3 Q Are you aware of any policy at UHW that would
4 UHW? 4 be violated by that scenario?
5 A Thave not. 5 A I'm nol aware that that language as bow you
6 Q _Areyou aware of any rumors.of Mr: Repan 6 stated it is in a UHW policy. I recall reading
7 sleeping around with staff or members?- 7 something that says relationships with iembers are not
8 A Yes. 8 recommended or strongly against it. But not like you
9 Q What have you beard in that regard? 9 can't not do it. But that UHW strongly — you shouldn't
10 A Ttwas mamored (hat he slept with a member when 10 doit.
11 hec was back in Ohio. 11 Q TI'mpoing to ask you a couple names of peopie.
12 Q Where did you hear that rumor? 12 You menticned Kathy Ochoa. What was her job at UHW?
13 A Around the office. 13 A She was the assistant 10 the president, I
14 @ From whom? 14 believe.
15 A I can't recall specifically. 15 Q When you say "president," you're tatking about
16 Q  If a staff member had a relationship with — 16 Dave; right? Dave Regan?
17 strike that, 17 A Dave Regan.
18 If a staff person had a relationship with a 18 Q When did she leave?
19 member, would that be a violation of the ethics policy? 19 A Ican'trecall the exact time.
20 A No. 20 Q Have you had any interactions with her since
21 Q Would it be a violation of the 21 she lefl UHW?
22 anti-fraterization policy? 22 A Yes
23 A Yeah. Like I asked you earlier, [ would have 23 (2 When have you interacted with hex?
24 {o look atit. Because I can't recall specifically. 1 24 A 1 want to say probably about a month ago.
25 don't have it to memory what that policy is. I would 25 Q And what — what brought that about?
N 106 108
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Page 17 Page 18
1 MS. LOPEZ: Objection, question is vague, you 1 assistant?
2 can answer if you understand it. 2 A, Process all the new hire documents, the
3 THEWITNESS: Can you repeat the question? 3 benefit forms. Testing for the job position that we
4 MS. SUBBOTIN: Sure. 4 have.
5 Q. Asamembership associate, were youpartof| 5 Q. What do you mean by testing?
6 the human resources department? 6 A. So certain job require you to come in, for
7 A. No. 7 lhe candidate to come in for testing.
8 Q. What was your next positlon after 8  For example, if you are applying for
5 membershlp assoclate? 9 administralive assistant you would have to test for
10  A. | wasthe membership associate lead. 10 Excel, Word, see that you pass those tests. Sol
11 Q. For how long? 11 would be the one administering it.
12 A. |don't remember the time frame. 12 Q. Who did you report to as HR asslstant?
13 Q. Canyou give me a ballpark? 13  A. Mary Sacramento.
14  A. Llessthan a year. 14 Q. How long did you have this posltion?
15 Q. And after that what was your position? 15  A. Couple of years, | don't remember the date,
16 A, TheHR assistant. 16 | know it was a couple of years.
17 Q. Do youremember when you becamean HR |17 Q. What was your next positlon?
18 assistant? 18  A. HR specialist.
19  A. Don't remember the exact date but [ know it 19 Q. So could you estimate for me when you were
20 was around two years after | was in the membership |20 -- that was a promotlon | take it?
21 department. After iwo years from being the 21 A, Yes,
22 membership associale and lead together. 22 Q. Can you estimate when that happened?
23 Q. Sosometime in 20107 23 A, 1would say lhree or four years.
24 A. 2009, 9 or 10, yeah. 24 Q. So2013to 2047
25 Q. Okay, thanks. What was your job as HR 25 A. Yeah
Page 19 Page 20
1 Q. Right? T Q. Arethere any other employees In the HR
2 A. Around that, yes. 2 department other than you and Mary Sacramento?
3 Q. DId you continue to report to Mary 3 A Yes therais.
4 Sacramento? 4 Q. Whoelse is consldered part of the HR
5 A. Yes, | did. 5 department?
6 Q. Who took your poslition as HR assistant? 6  A. Jennifer Green.
7 A. Like | said, | just changed the job title, 7 Q. What is her job title?
8 there is not, we didn't open that up. 8 A. She is also an HR specialist. But in the
9 Q. Was there adlifference between your jobas| 9 south, in LA.
10 HR asslistant versus HR specialist? 10 Q. How long has she been with UHW?
11 A. Yes, | was hourly, then became exempt. 11 MS. LOPEZ: Calls for speculation, you can
12 Q. Butinterms ol Job dutles or 12 answer if you know.
13 responsibilities, what 15 the difference between |13 THE WITNESS: | would estimate five years.
14 those two positions? 14  MS. SUBBOTIN: Q. Prior to becoming HR
15  A. Basically | have to do more of the 15 specialist, did you receive any HR training of any
16 technical part of the running reports, maintaining 16 kind, eithar through your work or outside of work?
17 our HR systemn, Salesforce system, updating it. 17 MS. LOPEZ: Objection, the question is vague as
18 Q. So that was a promotion? 18 to HR training. You can answer if you understand
19 A. Yes. 19 the guestion.
20 Q. Including an increase In pay? 20 THE WITNESS: Can you specify what you mean by
21 A. Yes, 21 ftraining?
22 Q. Isthatthe same positlon you hold now? |22  MS. SUBBOTIN: Q. Well, did you attend any
23 A. Yes. 23 courses or seminars or lectures, any -- or take any
24 Q. Do anyemployees report directly to you? |24 classes relating to HR practices prior to becoming
25 A, No. 25 an HR specialist in 2013, 20147
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Page 74
MS. SUBBOTIN: Q. So you would assume that

somebody would come to Greg Pullman with their
complaint?

A, D'would assume, yes.

Q. Was there ever any memo put out or any
e-mall sent informing people where to take thelr
complaints regarding harassment whlle Miss
Sacramento wes on leave?

A. No.

Q. On page 2 of this exhibit, SEUHW 127, the
end of the first paragraph states, “The union will
not retallate against you for flling a complaint and
wliil not tolerate or permit retaliation by staff or
other co-workers."

Do you have an understanding of what Is meant by
the term “retallate”?

A. Yes.

Q. What.is your understanding?

A. There is no backlash for reporting a
complaint.

Q. What do you mean by backlash?

A. You are not going -- how o put it? There
is no consaquence for reporting a complaint, there
is no, | can't think of a specific word forit. |
just know the word “retaliation," you know,

Sophi Hak
Page 73
1 Q. Including questions about the sexual 1
2 harassment pollcy? Have you ever had somebody come | 2
3 and ask you for clarification about this policy? 3
4 A. No. 4
5 Q. Never? 5
B  A. ldon't remember that. 6
7 Q. Okay. Do you understend this pollcy? 7
B MS. LOPEZ: The queslion is vague bul you can | 8
9 answer lo the exient you undarstand. \ 9
10 THE WITNESS: The general, yes. \ 10
11 MS. SUBBOTIN: Q. This policy asks somebady who i1
12 belioves they have been harassed to report the 12
13 complaint to the human resources director or lo 13
14 their superviser. 14
15 The human resources director is not around right 15
16 now, camrect? 16
17 A Yes. 17
18 Q. So Inthe absence of the human resource 18
19 director, to whom is an individualito report? If for 19
20 exampla, thelr supervisor was harassing them? 20
21 MS. LOPEZ: Calis for speculation. You can 21
22 answer if you know the answer. 22
23  THE WITNESS: | haven't had any exparience, but 23
24 @Greg Pullman is the one who is taking over Mary's 24
25 position. 25
B Paﬁ?‘ﬁ
1 Q. Are you aware of anyplace where that term, 1
2 retallatlon, is explalined In writing to employees? 2
3 A. No. 3
4 Q. Would you consider shunning somebody tobe | 4
5 retallatory behavior? 5
6 MS. LOPEZ: Question is vague, you can 6
7 understand if you understand it. 7
8 THE WITNESS: Can you ropeal the question? 8
9  MS.SUBBOTIN: Q. Would you consider shunning 2]
10 someone afier they reported a hostile work 10
11 environment to be retalialory behavior? 11
12 A. Yes. 12
13 Q. Would you consider swearing at someone who | 13
14 raises issues about reporting sexual harassmentto ‘14
15 be retallatory behavior? 15
16 A Yes. 16
17 Q. If you turn to the third page of Exhibit 5, 17
18 thls appears to be ancther anti-harassment policy 18
19 and the fourth page shows a slgnature by Ms. Sturge | 19
20 on March 23, 2017. 20
21 MS. LOPEZ: Can you identify the page since they 21
22 are stapled together, by Bates number? 22
23  MS. SUBBOTIN: Q. Sure. ! am referring to the 23
24 anti-harassment policy SEUHW 000017 and Q00016. 24
25  Was thers a change in the union's J 25
L

Page 76
anti-harassment policy over the years?

A. Yes.

Q. And what was that change?

A. Protected class.

Q. That s the only change that was made?

MS. LOPEZ: Calls for speculation, you can
answer if you know the answer.

THE WITNESS: | am assuming, yes.

MS. SUBBOTIN: Q. And you had to sign these
policies too, right?

A. Yes.

Q. And when you signed that you read and
understood them, correct?

A, Yes.

Q. Would you agree that as a member of the HR
department it's particularly important that you
understand the policles that people might come to
you with questions about?

A. Yes,

Q. We are going to take a five minute break.

(Brlef recess taken).

MS. SUBBOTIN: Q. |just had a follow-up
queslion about Exhibit 4 which is the document Bates
stamped SEUHW 0011786,

If a reference check was done with this

Page 73..76
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1 comment about a woman's butt made by a male
2 co-worker would be a violalion of that policy.

Page 101

Q. And you can answer "l don't know."

MS. LOPEZ: And the question is vague.

THE WITNESS: | don‘t know.

MS. SUBBOTIN: O. So you don't know whether

7 that would fall into the purview of|the
8 anti-harassment policy?

MS. LOPEZ: Again the question is vague, calls
{or speculation, il's totally without context. You
can answer if you know.

THE WITNESS: | don't know.

MS. SUBBOTIN: Q. Would you consider Lhat
repeatod leering at a woman would be inappropriate
behavior in the workplace? {

A. What do you mean by repeated leering? |
don't understand the question.

Q. Staring at a woman's body repeatedly, would
that be inappropriate conduct in the workplace?

A, | am not sure.

Q. Would putting a hand on a woman's thigh be
inappropriate conduct in the workplace?

A, Yes.
Q. Would that be a violation of UHW's
anti-harassment policy? '

25 a male co-worker to refer to his female co-worker as
A
Page 103 Page 16
Q. Has she been there longer than you?

Page 102

E

A. 1don't know.

Q. Would telling a co-worker that you wanted
to have sex with her, would that be a violation nf/L\
UHW's anti-harassment policy?

MS. LOPEZ: | am just going lo restate the
objection that | have made repeatedly with these
questions.

They are without context and they call for
speculation. You are asking the witness to testify
10 about an event that has not happened, an event in
11 the future without any context, with only specific
12 selected details.

13 So to the extent that you feel you can answer

14 the question, you are welcome to answer it.

15 MS. SUBBOTIN: Talk about speaking objections,
16 Counsel.

17 Q. Do you understand my question?

18 A. Whether that is inappropriate, yes, |

19 understand that it's inappropriate.

20 Q. Doyou believe it would be a vlolation of
\21 UHW's antl-harassment policy?

(o Qs I NI o I 4 I SO P A

22 MS. LOPEZ: Same objection.
23 THE WITNESS: i den't know.
24  MS. SUBBOTIN: Q. Would it be inappropriate for

"baby®™? 1
MS. LOPEZ: Same objection. 2 A Yes.
THE WITNESS: Can you repeat:the guestion again? 3 Q. Have you ever helped draft any policles
MS. SUBBOTIN: Q. Would it be inappropriate 4 while you have been at UHW?
conduct for a male co-worker to refér to his famale 5 A No.
co-worker as "baby"? 6 Q. Doyou know who drafted the antl-harassment
MS. LOPEZ: Same objection. 7 polley?
THE WITNESS: Really just depends on the - 8 A, Ne
yeah, it depends. 9 Q. Do you know who prepared the revision that
MS. SUBBOTIN: Q. Would it be inappropriate 10 was part of exhibit, I think It's 47 5. Excuse me.
conduct for a male co-worier to pressure a woman for 11 Do you know who prepared the revision to the
12 _dates repeatedly? 12 antl-harassment policy that we have marked as
A. That would be inappropriate. 13 Exhlbit 57
Q. Would that be a violatlon of UHW's policy 14 A. It was given to me by Mary Sacramento.
on harassment? 15 Q. Do you know who prepared the revislon?
A. | dort know. 16 A, |den'tknow.
Q. )f you had a question about interpreting a 17 Q. It's after noon, | am golng to be golng at
policy, who would you consult wjth In the workplace? | 18 {east another hour I would think. We can go off the
A. Mary Sacramento. 19 record.
Q. So she s the person who should be able to 20 (Brief recess taken)
answer your questions about policies? 21 (Wheraupon, Exhibit Number 8 was marked
A. 1go o her, yes, if | have questions. 22 for identification)
Q. Do you believe that she has a good grasp of 23 MS. SUBBOTIN: Q. Back on the record. We have
how to interpret UHW policles? 24 marked as Exhibit 8 SEUHW 000249, it's a one page
A. 1would think so, yes. 25 Appendix E, harassment slash discrimination J
Page 101..104
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Q. What did she tell you? 1 It?

A. Esther Hurtado made some claim or something |2  A. No.
but | don't remember exactly, she mentioned 3 Q. Dld you ever talk to Carlos Padllla about
something about Esther but | didn't really pay 4 it?
attention bacause it wasn't my thing to do. 5 A. No.

Q. Do you know whether Stan Lyles was ever & Q. During thls interview on December 17th you
disclplined or spoken to as a reisu!t of Esther 7 also fearned that Ms. Sturge had recelved a
Hurtado's complaint? ' § threatening phone call, do you remember that?

A, ldon't know, - 9 A Yes.

Q. Did you ever hear that he had been spoken |10 Q. And that somebody had calied her to say, "l
to about It? 11 am going to get you, bltch.”

A. [ did not hear anything. 12  DId you ever ask Greg Pullman what the union was

Q. DId you ever talk to Esther Hurtado about 13 golng to do to try and find oirt who that might be?
that incldent? 14 A, No.

A. No. 15 Q. Therels, also in that meeting there is a

Q. In the course of this December 17th 16 reference to the Oppenhelmer report. Do you know
interview that you were present at with Mr. Puflman |17 what the Oppenhelmer report was?
and Ms. Sturge, you learned that Miss Sturgewas |18 A. No.
clalming that Julle Loza had called her a whore. Do (19 Q. Were you aware that the unlon had hired an
you remember that? 20 outslde investigator to look Into Ms, Sturge's

A. Yes. . 21 accusation agalnst Marcus Hatcher?

Q. Did you ever go to Julle Loza and say did 22 A, No.
you do this? 23 0. Prior to the December 17th meeting were you
A. No. 24 aware that Ms. Sturge had heen recelving enonymous
Q. Did you ever talk to Louisa Padilla about 25 texts and messages, both herself and her frlend?
- Page 163 Page 164

A. No. 1 Q. Have you ever sogialized wlth Mary

MS. LOPEZ: It's 2:00 o'clock, Counsel. 2 Sacramento outslde the office?

MS. SUBBQOTIN: Thank you, | have a watch, 3 A. Yes.

MS. LOPEZ: Just want to make sure yol are 4 Q. [In what capacity have you socialized with
checking it. ‘ 5 her? Where, when?

MS. SUBBOTIN: Q. When did you first leam that 6 A. We go to lunch or when we have those
Marcus Hatcher had been lerminated? 7 leadership assembly, go out to eat.

A. When Mary informed me that we are cutting a 8 Q. Have you ever been to her house?
check for him. 9 A. Yes, [ just went to visit her because of

Q. Did she say why he was being terminated? 10 the baby.

A. No. 11 Q. Have you ever soclalized with Greg Pullman

Q. Did you ever hear from anyone why 12 outslde the office?

Mr. Hatcher was belng terminate'\d? 13 A. When we have function, the holiday parties,

A, No. ' 14 heis there.

Q. Were you ever on a phone call where that 15 Q. Have you been out fo a restaurant with him?
subject was discussed? i  A. No.

A. No. 17 Q. Ever been to his house?

Q. Nobody ever discussed the reason why Marcus | 18 A, No.

Hatcher was belng terminated with you? 19 Q. Has he ever been to yours?

A. No. . 20 A, No.

Q. Dld you ever ask anyone? 21 Q. Have any UHW members been o your house?

A. No. ! 22 A. No.

Q. Does UHW have an anonyrinous hotilne for 23 Q. Whols your closest work friend?
reporting complaints ? 24 A ldont-

A. ldon't know, I don't think so. 25

MS. LOPEZ: You can answer if you understand it. J

Page 161..164
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i THE WITNESS: | don't have work friends, just 1 REPORTER'S CERTIFICATE
2 co-workers. - 2
3  MS.SUBBOTIN: Q. Who is your closest 3 N
4 co-worker? 4
5 A. Mary Sacramento. 5 I, JEAN M. PERRARIO, Certlified Shorthand
a8 Q. Andli may have asked this before, has she ‘ & Reporter, in and for the Stace of California, do
7 been there longer than you? ) 7 hereby certify:
8 A Yos, she has. 8
q Q. ORay Go get your child. L] That the foregelng witneass was by me duly
10 A. Thank YOU. 10 Bworn, that the deposicieon was then taken before me
11 THE REPORTER: COURSGI,‘ dO YOU want a copy? 11 ac the time and place herein set forth; thac the
I
12 MS. LOPEZ: | dO, yes. 12 cestimony and proceedings were reported
13 {(Whereupon, the proceedings were 13 stencgraphically by me and lacer transcribed into
i4 adjourned at 2:05 p.m_) 14 cypewriting under my direccicn; thac the foregoing
15 '-OOO'- 15 ia a true record of the teatimony and proceedinga
16 15 taken at that time,
17 17
18 18 IN WITHESS WHEREOF, I have pubscribed my
19 ; ’19 name this 8ch day of February, 2019.
20 20
21 2 5&74_.\,{:1.,‘;
22 22
23 22 JEAN M, FERRARIO, CSR No. 5655
24 24
25 J 25
B
Page 167 Page 1
1 DECLARATION UNDEH PEHALTY OF PERJURY DEPOSITION ERRATA SREET
2 Case Name: Sturge v&. SEIU-UHW : Case Wame: Sturge vs. SEIU-UHH
3 Date of Deposition: 02/04/2018 Hame of Yitness: Sophi Hak
¢ dob No.: 10051431 \ 3 Date of Deposition: 02/04/2019
. ’ Job Ho,: 10051431
4  Reason Codes: 1. To clarlfy the record.
6 I, SOPHI HRK, hereby certify 2. To conform to the facts.
7 under pemalty of perjury under the{lawa of cthe Scace of 5 3. To correct tranecriprion errora.
8 that the foregoing is true and correct. 6 Page ___ Line Reason
£ Executed thie Elrday of 7 From Lo
10 , 2019, at ' B Page __ __ Line ______ Reason
11 9  From Lo
12 pa:} Page __ Line __ ___ Reason
13 {11 From to
12 bpage __ _ Line Reascn
14 SOFRI HAK 13 From o
15 14 Page _ _ Line ___ __ Reagon
16 NOTARIZATION (If Required) 15 From to
17  Stace of 16 Page ____  Line Reagan
18 County of 17 From to
18  Subscribed and sworn to (or affirmed] before me on 18 Fage = Line __ ___ Reason
20 thia _ __ day of , 20_, 9 From = v
21 by . proved to me on the 20 Page ___ Lime _____ Reason
22 baseilp of satisfactory evidence ro be the pexrson aoFem_ .t '—‘“—“‘—_—“—“———“A
: 22 Page _ __ Line Feason L‘\
23 who appeared before mae. ; 23 From o 4 '
24 Slgnature: : (Seal) 24 Page ____ Line Reason
25 \. 25 Prom to
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R

1 BY MS. SUBBOTIN: 1 confusion” to mean?
2 Q Did you ever pursue a relationship with any of 2 A That — me not having a reason.
3 your female coworkers? 3 Q Did you think that your termination was unfair?
4 MR. HARLAND: Same objection. 4 A Yes.
5 MS. SUBBOTIN: Same instruction? 5 Q Did you ever appeal it to the union?
6 MR. HARLAND: And same instruction. 6 A No.
7 BY MS. SUBBOTIN: 7 Q Whynot?
8 Q Did you ever tell anybody at UHW that you had B A Idon't have any appeal rights,
9 been terminated for — because of a false accusation 9 Q Did you ever protest in any way by a letter,
10 against you by a female coworker? 10 e-mail, text?
11 A No. 11 A No. Yes. Icalied the chief of staff, but T
12 Q Did you ever tell anybody anything about the 12 never got an answer back.
13 circumstances surrounding your termination by 13 Q 'When you say you called the chief of staff, who
14 Laocal 10007 14 are you referring to?
15 A Yes. 15 A Michael Baratz.
16 Q  Who did you tell? 16 Q@ Did you ever purchase any clothing for a female
17 A My attomey. 17 coworker while you were at Local 10007
18 Q I'm somy? 18 MR, HARLAND: Objection. It's not relevant.
19 A My attomey, Mr. Harland. 19 It invades his privacy, and it's another form of
20 Q Did you ever discuss the circumstances 20 harassment. And I'm not going to let him answer the
21 surrounding your termination with Ms. Sturge? 21 question. I'm instructing the witness not to answer.
22 A No. 22 BY MS. SUBBOTIN:
23 (@ Did you ever discuss them with Triana Silton? 23 Q  Just 50 we're clear, you're following all of
24 A No. 24 his instructions today; comrect?
25 Q DRiwvou tell'Ms. Sitton-that-you had been 25 A Yes.
61 63
1 fired? 1 Q Okay. Did someone at UHW reach out to you to
2 A Yes. 2 suggest that you apply for a job with UHW?
3 Q “When:did-yo0 tellher. that?. 3 A Yes,
4 A Like, within-a week,.:- q Q Who?
5 Q And at that point in time she had left 1000 and 5 A Ican't remember specific names. But I
6 gone (o UHW; correct? 6 remember several people in 2009 asked me if I wanted to
7 A Corect. 7 go wuork for UHW, They were recruiting for a massive
8 Q What did you iell her about your termination? 8 campaign, but I ean't remember any, like, specific
a A That it was weird, that I'm still processing 9 person.
10 it. 10 (@ Was Triana Siiton one of those people?
11 Q Anything else? 11 A Tdon't recall at this moment,
12 A And that 1 got a eall from Nick Builder. 12 Q Did she encourage you to apply for a job?
13 @ 'Who is Nick Builder? 13 A Idon'trecall. But several people were
14 A Someone we both used to work with, 14 ealling me to go to UHW.
15 Q At Local 1000? 15 Q To encourage you to apply?
16 A Yes. 16 A Yes
17 @ And what was the call fom Nick Builder about? 17 Q So you were essentially recruited to come to
18 A He calied to tell me that it may feel like the 18 UHW?
19 end of the world right now with all the confusion, but 19 MR. HARLAND: Objection. Calis for
20 Local 1000 did me a favor, and that I had too much 20 speculation, misstates his testimony.
21 talent to work there. 21 You can answer if you kntow how to,
22 Q  Who was Nick Builder? 22 THE WITNESS: I - so -- what do you mean?
23 A He was Triana's supervisor when she worked at 23 BY MS. SUBBOTIN:
24 Local 1000. So he was the statewide field director. 24 Q Would you consider that you were recruited 1o
25 3 And what did you understand the “all the 25 Jnin UHW? ’
62 644.
16 (Pages 61 to 64)
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1 Q Did you report the outcome of that 1 A Idon't recall,

/_l\ 2 investigation to HR? 2 (Exhibit 5 was marked for identification
T3 A Yes. 3 by the certified shorthand reporter.)

4 Q Did you take noies or crcate any written record 4 BY MS. SUBBOTIN:

5 of that investigation? 5 Q Exhibit 5 is SEUHW_004792 through 94.

6 A Yes. 6 Can you take a look at this and let me know

7 Q Did you provide that to HR? 7 when you're ready to answer some questions.

8 A Yes. 8 A Okay.

9 Q Was there any discipline that came out of that 9 Q Was this the first or the second time that you
10 investigation? 10 had been involved in a matter with Calvin Skinner?
11 A Yes. 11 A 1believe this to be the second time, I'm
12 Q And what was the discipline? 12 sorry. Which one are you referring to?

13 A Suspension. 13 Q Well, I believe that this is — these documents

14 Q Who was suspended? 14 all relate 10 one complaint. Am I right?

15 A Grisel. 15 A Idon't believe so, no.

16 Q Forhow long? 16 Q Okay. Did you prepare the written wamning?

17 A Tt was less than three days. 1 can't remember 17 A Yes,

18 the exact number. For three days or less. 18 Q Did you run it by Mr. Puliman before you

19 Q And when did that investipation take place? 19 presented it to Mr, Skinner?

20 A [ don't recall. 20 A Yes.

21 When you suspended:Ms: Rodriguez, was that a 21 Q And does this summarize all of the complaints

22 result of you-finding:she: 3 22 that you're aware of that were made against Calvin

23 A~ Yes. 23 Skinner?

24 Q "AWhich policy hadsheviolated}: 24 A In this particular instance, yes.

25 A _The relationship policy, 25 Q Okay. And there was another instance you

97 99

/—I K 1 Q Are you referring to the code of conduct? 1 tatked about?

2 A I'm referring to the relationship policy. 2 A There was at least two more.

3 Q We'll getto that in a minute. 3 Q Okay. Were they before or after this one?

4 Did you — did you also perform an 4 A One before, one after.

5 investipation of Calvin Skinner? 5 Q Did those — — strike that.

6 A Yes 6 The first page of this Exhibit 5 shows an

7 Q What was Mr. Skinner’s job title at the time 7 e-mail from Mr. Pullman to you dated December 16, 2017.

8 you investigated him? a Does that refresh your memory as to when you were

g A T'mnot sure which investigation you're 9 engaged in an investigation with — or rather tnvolving
10 referring to. 10 Mr. Skinner?

11 Q Did you investigate him more than once? 11 A Yes
12 A Yes. 12 Q And you performed that investigation; correct?
13 Q What was his job title in the first 13 A Yes
14 investigation? 14 Q You interviewed people?
15 A Union rep organizer. 15 A Yes.
16 Q Do you remember when you investigated him the 16 Q Did anyone participate in those interviews with
17 first time? 17 you?
18 A No 18 A 1don'i recall.
19 Q What was the first investigation about? 19 @ Did you decide what level of discipline to give
20 A Inappropriate comments. 20 Mr. Skinner?
21 Q What type of inappropriate comments? 21 A Yes, In consultetion with HR and the chief of
22 A He made, like, a comment about a body part, 22 staff,
23 Q Who reported it? 23 Q Did you sit down with Mr. Skinner and go over
24 A [don'trecall. 24 hig written warning with him?
25 Q And that was reported to you verbally? 25 A Yes.
f“\ 98 100
25 (Pages 97 to 100)
CENTEXT LEGAL SERVICES



CHOKRI BENSAID May 20, 2019
1 Q DidMr, Pullman ever ask: you what she might be 1 Q And so she complained that he had shut down the
2 referring to in terms of abusive behavior? 2 conversation?
3 A ‘No- 3 A That -- yeah. In her assessment he should have
4 Q Did anybody at UHW ever ask you-what this might q let it go 2 little longer.
5 mean? 5 Q Did she ever tell you that she had trouble
6 A No.- 6 standing up to Dave Regan?
7 Q Did Mr. Pullman ever share with you, either by 7 A No.
8 showing you or by describing, the anonymous messages 8 Q Did you ever have any frouble standing up to
9 that Ms. Sturge received after reporting Marcus 9 him if — on anything?
10 Harcher's assault? 10 A Tmean, yes. When these is a disagreement on
11 A No. 11 strategy, { tend ta concede to-him and not be as
12 Q Didhe ever tell you that she had received 12 assertive as I can be gometimes,
13 anonymolls messages? 13 MS. SUBBOTIN: Ineed to teke a break and use
14 A No. 14 the bathroom. Five minutes.
15 Q Did Triana Silton ever discuss with you the 15 THE REPORTER: Counsel?
16 fact that she wanted to leave UHW? 16 MR. HARLAND: Yes.
17 A No. 17 (Break laken.)
18 Q Did she ever say she was thinking of leaving 19 MR. HARLAND: Okay. The first thing, you
19 UHW? 19 mentioned about Eric Kizrziee and a reference to him in
20 A No. 20 the rogs. I know — [ went back. Icbecked. Idon't
21 Q Did she ever discuss with you any of ber 21 see any reference of Eric Kizziee in the rogs. You
22 concerns about the behavior of Dave Regan? 22 don't need to tell me now, but if — if he is in the
23 A No. 23 rogs, please let me know after this deposition.
24 Q Did she ever tell you that she thought he had 24 Second, Mr. Bensaid has something he wants to
25 acted inappropriately? 25 clear up about a question that you asked.
121 123
1 A No. 1 THE WITNESS: Yeah. You asked me about EEQO.
2 Q Did Greg Pullman — 2 BY MS. SUBBOTIN:
3 A Yes, yes. I'msorry. Yes. 3 Q Yes
q Q Okay. What did she say? 4 A The name I gave you is a ethics officer. So
5 A He was — Dave was running a conversation from 5 I'm not sure if I'm mixing up things here, ] just want
6 the front of the room, and she thought he handled that 6 to make sure I'm clear. She doesn't go by EEO officer.
7 conversation not in the best way possible, that he 7 She's our ethics officer.
8 shouid have et the debate go on a lirtle longer and not 8 Q You're tatking about Keisha Stewari?
5 cut it short. And she thought his intervention was 9 A Keisha Stewart, yes.
10 inappropriste in terms of the richness of the dialogue 10 Q Do you know who the. EEO officer is for the
11 and the quality of the discourse. 11 union?
12 Q What was the subject matter being discussed? 12 A No.
13 A Ithink we were talking about allocating soine 13 Q Anything else you want to clear up?
14 funds for campaigns and, you know, Davc told the room 14 A- No.
15 that, you kntow, basically we don't need this big of a 15 Q Thank you
16 room fo pass a budget but to make leadership decisions 1s A Thank you.
17 and that, you kmow, we shouldn't get hung up on 17 Q Were you present at the March 2, 2018, meeting
18 aliocation of —~ spend more time talking about 18 that was presided over by Dave Regan, and there was a
19 allocation of funds than talking about program. And [ 19 discussion of the new code of conduct?
20 remember Triana saying she felt like she thought he 20 A I'mnot sure if it was March 2nd, but [ was
21 shouid have let the dialogue go on a little longer. 21 present at a meeting as you described. I'm just not
22 Q So-— and the dialogue Wwas amongst staff or 22 sure if the date was March 2nd.
23 members or both? 23 Q Do you remember hearing (hat — well, strike
24 A Both. Anyone can go up to the mic and ask a 24 that.
25 question. 25 Did you hear Mr. Regan have an altercation with
122 124
31 (Pages 121 to 124)
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CHOKRI BENSAID May 20, 2019
1 Q When did you delete it? 1 moving the field program.
2 A didn%t. 2 Q That was true in August of 20177
3 Q When did it disappear from your phone? 3 A You said something about August 20177
q A 1lost my phone, 4 Q  Was that true in August of 2017, that you were
5 Q Did you ever back up that phone? 5 close, and you conspired about those matters with him?
6 A No. 6 A Yes,
7 Q Did Mr: Hateher-ever.show you-photographs of 7 Q Would you say that in August 2017, he was your
8 members.or staff naked or partially naked on his-phone? 8 best friend at the union? -
9 A No. 9 A No.
10 Q Did he ever tell you:he bad them? 10 Q Who was your best friend —
11 A No 11 A He was not working (or the union.
12 Q When was the last rime you communicated in any 12 Q ~— atthe union?
13 form with him? 13 A 1didn't have a best friend in the imion,
14 MR. HARLAND: Asked and answered, 14 Q TI'm talking about who you were closest to at
15 You can answer it again. 15 the unjon -
16 THE WITNESS: Say eight, nine months age. 16 A That would be Mindy then.
17 BY MS. SUBBOTIN: 17 Q Did Mr. Hatcher use profanity frequently?
18 Q@ And what was that communijcation about? 18 A What's frequently?
19 A We drove past each other, and we waved, 13 Q On aregular basis?
20 Q VWhere were you? 20 A No.
21 A I'was picking up my kids. 21 Q Did you ever hear him refer to a coworker as
22 Q Do you live near each other? 22 young lady?
23 A He lives near where my kids go to school. 23 A Tdon't recall.
24 Q Have you discussed this lawsuit with him? 24 Q Do you know whal his employment background was
25 A No 25 prior to coming to UHW?
133 135
1 Q Have you communicated in any way with him about 1 A Pansofit.
2 the lawsuit? 2 Q Do you know why he left Local 7217
3 A No. 3 A No.
4 Q Have you communicated with him in any way about 4 Q Did he ever tell you why he left Local 7217
5 Mindy Sturge since he [eft the union? 5 A No.
& A No. 6 Q Did you ever ask him?
7 Q And that includes the time you went to pick up 7 A No.
B his computer at his house. Did you discuss Mindy Sturge 8 Q Did he ever ask you why you left Local 1000?
9 at that time? 9 A  No.
10 A TNo. 10 Q Did you know that he had a Jaw enforcement
11 Q During the investigation of his assault, you 11 background?
12 told the union's investigator that Mr, Hatcher was one 12 A Yes.
13 of two people you were closest to al the union. Is that 13 Q What had he told you in that regard?
14 true? 14 A That he worked for corrections, | beljeve.
15 A Yes, 15 Q Where?
16 @ And the other one was Ms. Sturge? 16 A Ithink it was Las Vegas.
17 A Yes, 17 Q@ Didhe tell you what he did in corrections?
18 Q Who are you closest to at the union now? 18 A No.
19 A Triana. 18 Q@ Did he ever tell you that he had sued his
20 Q That's Ms. Silton? 20 ' former employcr?
21 A Yes. 21 A No.
22 Q During the investigation you referred to your 22 Q Nidyou-ever see-Mr. Hatcher-at a union.event
23 relationship with Mr. Hatcher as "co-conspirators.” 23 where he had haditeo much-to. drink? -
24 What did you mean by that? 26 K Yes.
25 A We conspire a lot about strategy and work and 25 Q -On'mare than oneioceasion?
134 136 J
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1 A Yes. 1 to get the union in trouble or words to that effect?
2 Q More than ten occasions? 2 A Tdon'trecall
3 A No. 3 Q What did you do in that situation?
q Q Did you ever see him engage in conduct towards 4 A Got dressed, came back downstairs, found
5 a woman member or staff that you felt was inappropriate? 5 Marcus, Mindy, and Claudia sitting somewhere by the
6 A No. 6 front desk by the reception.
7 Q Did you ever see him with his arms, around a 7 Q And when you say Claudia, you're talking about?
] meniber? 8 A Claudia Rodriguez.
9 A Yes 9 Q What is her position?
10 Q More than one occasion? 10 A She's an assistant director for Kaiser.
11 A Yes, 11 Q And what did you do when you came over to them?
12 Q _Ataunion evemt? 12 A I'walked over. Iasked Marcus if he was okay.
13 A  Yes. 13 He said he was fine. He just wanted to go home. I told
14 Q Did you ever — did be ever tell you that he 14 him he shouldn't drive.
15 had had a relationship with a UHW member? 15 Then he said, *Fine. Let me at least go get
16 A No. 16 something to eat."
17 Q Did he have a relationship with Victoria de la 17 I said, "You stay here, and T'll order you
18 Cruz? 18 food."
19 A |don't know. 19 Then he thought about it for a moment, and hen
20 Q Did you ever pick him up at her house? 20 he said, no, he still needed to go home. So I ordered
21 A No. 21 him an Uber.
22 Q Did you ever piek him up at a member's house? 22 Q Because you felt he shouldn't drive?
23 A No. 23 A Yes.
24 Q Did you ever pick him up at a staff member — a 24 Q Because he had had too much to drink?
25 staff employee's house? 25 A 1don't know. His condition was not to drive.
137 139
1 A No. 1 He looked intoxicated. 1 couldn't tel] you what he had
2 Q Tell me where you saw him where he had had too 2 1o drink.
3 much to drink, which events. 3 Q And did Mindy thank you for taking care of him?
4 A After — after the board meetings there's 4 A Idon't recall.
5 usually, you know, like, a party one of the nights, and 5 Q And he ended up taking an Uber home?
6 typically that's when I find him with a few drinks. 6 A Yes
7 Q Did you ever have to show him ta:his room? 7 Q Was that paid for by the union?
8 A Yes. B A No. It was paid for by Marcus Haicher.
9 __©Q_ More than one occasion?. 9 Q And you were staying at the hotel?
10 A Yes. 10 A  Yes.
11 Q Were there cceasions when he wasamable to find 11 Q Did he have a hotel room too?
12 his key.to hisroom? 12 A I'mnot sure.
13 A Yes. 13 MS. SUBBOTIN: Excuse me for a minute,
14 Q Did - do:you remember an.occasion when Mindy 14 MR. HARLAND: Can we go off the record?
15 Sturge came to you and said, "You need to take care of 15 MS. SUBBOTIN: Sure,
16 Marcus because he's had 100 nmueh to drink"? 16 (Break taken.)
17 A Yes. 17 MS. SUBBOTIN: Back on the record.
18 Q . And that he was acting inepproprately? 18 BY MS. SUBBOTIN:
19 A _Idon't.remember the dast part,but:I remember 19 Q Did you ever discuss with Marcus Hatcher
20 the first part. 20 wanting to have sex with a coworker?
21 Q And was that in Southern Califorgja? 21 A No.
22 A 1think it was:Burbank, ] 22 Q Did you ever hear him express a desire to have
23 Q Was that in spring.of 2017% _ 23 sex with one of your coworkers?
24 A Sounds about right. 'm not sure, though, 29 A No.
25 Q Did she tell you she was worried he was going 25 Q Even joking? '
- 138 140
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1 A No. 1 Q Did you ever see her crying at meetings after
2 Q Did he ask you for a reference? 2 the investigation was over?
3 A No. 3 A No.
q Q Do you know what he's been doing since he's 4 Q Did you — did anybody ever tell you they had
5 been fired? 5 seen her break down at a meeting?
6 A I'mnot sure. 6 A Mindy, T've asked her where she — she left
7 Q Have you heard anything about -- 7 early I think one time, and I asked her where she went,
8 A Theard consultant. B and she said she couldn't take the rest of the meeting.
9 Q Did you hear that he had been asked to 9 She walked away.
10 represent the staff in union negotiations? 10 Q Did she tell you anything else about the
11 A Yeah. Iheard that. 11 symptoms she was experiencing?
12 Q Who did you hear that from? 12 A Yeah,shedid.
13 A I'm not sure. 13 (Q What did she tell you?
14 Q Someone within the union? 14 A That she was having flashes; that she will go
15 A Hastobe. 15 from being okay and functional to, you kubw, days
16 Q Did anyone come to you after Mr. Hatcher was 16 where — where the events are — reliving the events in
17 fired and tell you that they felt he had been treated 17 her head will cause her to feel less than capable-of
18 unfairly? 18 being effective at work and, you know, not wanting to be
19 A Yes. 19 around certain’people, and:usually.complained of the
20 Q Who? 20 lack of contact, like why.am I not calling her orwhy am
21 A Several people. Primarily Kaiser stewards. 21 Tnot calling to.her, that Iwas the only person that
22 Q He was a popular -- 22 would objectively hear her and I was the only.person who
23 A Yes. 23 seemed to be on her side, and she needed to feel that
24 Q ~ unmion member -- excuse me — union staff? 24 more often.
25 A Particularly amongst the African American 25 Q Did you ever ask her to go out to dinner with
181 183
1 community. 1 her after this happened?
2 Q Did anyone, either within the wnion or 2 ‘A No.
3 membership, tell you that-they thought-Mindy Sturge had 3 Q Did you ever ask her to change her flight lo
1 ligd:about wlhat had huppened? q stay longer in LA.?
5 A Yes. 5 A WNo.
6 Q Whotold you that? 6 Q Did you consider what she did in reporting
7 A _ Several people. Usually the same people who 7 Mr. Hatcher's-conduet to be a brave-act?
8 say Marcus was treated unfhirly go on to say becanse B A Yes.
9 “they think Mindy's claim was unjustified, unwarranted, 9 Q Was it a particularly brave act because he was
10 Q Did anybody withirthe union say that to you? 10 a popular manager at UHW?
11 A 1don't retnember anyone:in particukar. But I 11 A No.
12 remember several people. 12 Q He was very popular; right?
13 Q Within the — staff members of the-union? 13 A Again, with the African American community he
14 A Including Mindy frankly, 14 was, yes,
15 Q Mindy.ssid — 15 Q When you say "Affrican American community," are
16 A Yeah 16 you referring (o staff and members?
17 Q — what? 17 A Yes.
18 A That several people were-telling her that and ls Q Did anyone tell you that his termination was
19 she was hearing people invthe. bathroom (atking about it. 19 race related?
20 Q Didsheeveritell you that people were treating 20 A Not directly, no.
21 her. badly afterward? 21 Q What aboul indirectly?
22 A Yes. 22 A No. Not thatI can recall, no.
23 Q Did she tell you that people had been calling 23 Q Did you belicve that race played any part in
24 ber names? 24 the investigation or his termination?
25 A No. 25 A No.
182 184
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1 it was sometime after May of 2018? 1 e-mail?
2 A Could have been around that time. 2 A Yes. Ibelieve so.
3 Q Did anyene'tell you that they thought Mindy_ 3 Q There's a reference to "the hard day we had on
4 Sturge was being dishonest? 4 Friday." Was that the day you were —~
5 A Yes. 5 A Sundayis the 12th. Friday is the 10ih.
6 Q Who? 6 Q So that’s areference to the day that
9 "A Marcus. 7 Mr. Hatcher was fired?
8 Q When did he say. that? 8 A Tbelieve so, yes.
9 A A long time ago. 9 Q And the same day you were given that
10 Q__ After theassault? 10 one-page -
11 A Yes. 11 A The expectation memo, and the same day we had a
12 Q__ Whilé he was stitkemployed? 12 conference call.
13 A And affer, ves. 13 Q And when you say "expectation memo,” youTe
14 Q Did he also tell you that he thought she was 14 referring to exhibit —
15 rying to undermine the union? 15 A It's this. Yeah. 12. )
16 A No. 16 Q - 12. What do you recall being said during
17 Q Were you on any conference calls when 17 this conversation that you had about Mr. Haicher’s ™
18 Mr. Hatcher's firing was announced? 18 termination, the conversation with leadership?
19 A Yes, 19 ME. HARLAND: Again, I'm objecting. That call
20 Q And what conference call were you on? What 20 was—
21 type of conference call was it? Was it for a specific 21 MS. SUBBOTIN: YouTe right. I apologize,
22 group of people? 22 Counsel. You're absolutely right. I'm sorry. I forgot
23 A [ think it was the senior leam, yes. 23 you were on Lhat phone conversation. You're also on
24 Q When was that? 24 this memo, though.
25 A 1believe it was November 10th. 25 ME. HARLAND: Yesh. This — as far as I can
193 195
1 Q And who was on that conference call? Just the 1 tell ~ you want o get in an argument about whether
2 senior people? 2 this is attomey-client privileged or not?
3 A Yes. 3 MS. SUBBOTIN: No.
4 Q Who spoke during that phone call? 4 MR. HARLAND: There's no sceking of any legal
5 A Greg Pullman, Dave, Mathan. 1 can't remember 5 information or legal advice from me. So that's why we
6 who else. [ remember (hose three saying something, 1 6 produced it to you.
7 can'l remember who else. 7 MS. SUBBOTIN: Okay.
B Q And what was said during that call, to the best 8 MR HARLAND: Idon't know if that was your
9 of your memory? 9 point or not.
10 MR. HARLAND: I'm going to chject because that 10 MS. SUBBOTIN: No. It does reference a bunch
11 was an attorney-client privileged call, and I'm going to 11 of discussions with people. So I'm assuming that refers
12 instruct the witmess not o answer. 12 to the earlier comversations.
13 (Exhibit 14 was marked for identification 13 BY MS. SUBBOTIN:
14 by the cerfified shorthand reporter.) 14 Q Did you have & discussion with Dave Regan
15 MS. SUBBOTIN: Exhibit 14 is & two-page 15 outside of counsel's presence about the termination of
16 redacted e-mail stream, SEUHW_402 to 403, 16 Mr. Hatcher?
17 BY MS. SUBBOTIN: 17 A Yes, When I met with him and Greg,
1B Q Have you seen this before? 18 Q So you also discussed Mr. Hatcher's termination
19 A I'mon the distribution list. So I'm assumning 19 in that conversation?
20 yes. 20 A He informed me that they just tetminated
21 Q Do you remember receiving it on November 12(h? 21 Marcus,
22 A [Idon't recall. 22 Q Okay. Have you had any other — did you have
23 Q There's a reference in the first paragraph -- 23 any other discussions with Mr. Regan other than the one
24 well, strike that. 24 on November 10th?
25 Are these the senior leadership team on this 25 A No.
194 196
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1 A Yes. 1 ERRATA SHEET
2 Q That's it. Thank you. 2 Printed Name Date
N 3 A Thank you. 3 Signature
4 MS. SUBBOTIN: Was that quick enough for you, 4  Pagefline Correction Reason
5 Bruce? 5
6 MR. HARLAND: I was just asking when yon 6
7 thought you were going to end. 7
8 MS. SUBBOTIN: We can go off the record. 8
9 MR. HARLAND: We can go off the record. ) .
10 THE REPORTER: Counsel, did you need a copy? 10
11 MR. HARLAND: Yes, I do, please. 11
12 (The deposition concluded at: 4:55 p.m.) 12
13 13
14 14
15 15
16 16
17 17 _
19 18
19 19
20 20
21 21
22 22
23 23
24 24
25 25
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1 DECLARATION UNDER PENALTY OF PERJURY 1 REPORTER'S CERTIFICATE
2 2
3 [, CHOKRI BENSAID, do hereby certify under 3
4 penalty of perjury that 1 have read the foregoing 4 1, CLAUDIA CASOTTI-STEVENSON, CSR No. 13617, a
5 transcript of my deposition taken on May 20, 2019; 5 Certified Shorthand Reporter in and for the State of
6 that I have made such corrections as appear noted 6 Califomnia, do hereby certify:
7 herein; that my testimony as conlained herein, as 7 That prior to being examined, the witness named
8 corrected, is true and correct, 8 in the foregoing proceedings declared under penalty of
g 9 periury to lestify to the muth, the whole trath, and
10 10 nothing hut the tnath;
11 DATED this day of , 2019, 11 That said proceedings were taken by me in
12 at , California, 12 shorthand at the ime and place herein named and
13 13 thereafter manseribed inlo typewriting under my
14 14 direction, said wanscript being a true and cormect
15 15 transcripidon of my shorthand notes.
16 16 1 further certify that [ have no interest in
17 the ouicome of this action.
17 CHOKRI BENSAID 19 IN WITNESS WHEREQF, I have subscribed my name
18 19 on this date: June 6, 2019
15 20
20 21
21 22
22 23
23 29
24 CLAUDILA CASOTTI-STEVENSON
25 25 CSRNQ. 13517
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From: Pamela Kleffer [mailto;seiy+autoraply@agents icims.com]

Sent: Monday, Novemnber 03, 2014 9:53 AM
To: Josle Fregoso
Subject: Candidate - Luis Rivas,Pedro Malave, Tamel McKinney,

Dear Josie,

They applied for a lead organizer position on Fight for 15, but they have decided not to hire right now.
Please review the attached resume(s) for the eandidate(s) listed below:

Luis Rivas

__ledr;fv‘!al ave )

Tamel McKinney ,

Take care.
Recruitment,

Attachments:

If" vou experience difficultics apening an allachinent, please select the opion to "Save” the file w your Deskiop and then open 1lie file
from there.

22443 Tamel McKinney 37808 Resume.doc

SEUHW_001350
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From: Josie Fregoso

Sent: Thursday, December 11, 2014 7:10 PM
To: Mary Sacramento

Subject: Re: Pedro Malva

| know what's wrong®

He has two more interview for AD and D but | asked him to meet withMyriam. Triana and | checked his
references they are good.

32BJis SEIV in NY

| will call HR tomorrow and let u know.

I will call u when | have numbers for u

Josie Fregoso-Luna

On Dec 11, 2014, at 7:05 PM, Mary 5acramento <msacramento@seiu-uhw.org> wrote:

Im normally never this picky in salary offer like the background

Left local in aug 2014 why? He was AD and now will take coord position and move to CA

Oid you guys talk abt it?
In general we match their salary if theyre coming from seiu..

Why do i feel like we need to double check on salary..

SEUHW_001383
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MINDY STURGE vs SEIU-UHW, ET AL.

Paul Harris on 07/22/2019 Pages 26..29
Page 26 Page 2B

1 THE WITHESS: Yice-president of organizing, as 1 A. Yes.

2 I recall. 2 Q. Who?

3 BY M5, SUBDOTIM: 3 A. Brian Schroeder.

4 Q. What did that job entail? 4 Q. What was Mr. Schroeder's job title at the time?
5 A. It wasn't a jab. 5 A. Talent mamagement director.

[ Q. What was it? [ Q. Where was he located?

7 A. It was an office she held. 7 A, Sacrarmento.

8 Q. What was her relation to Local 1000 in that 8 Q. AL the vime you did this investigation, was

9 role? 9 Mr. BenSaid based out of the Rancho Cucamondga office?

10 A. Ehe wag the vice-president for organizing. 10 A. Yes,

11 Q. What does thet mean? 11 Q. What prompted this investigatian?

12 A. It means she wag elected by the members to the | 12 A. A coplaint from an employee.

13 position of vice-president for organizing. 11 Q. #ho was the erployee?

14 Q. Did the vice-president of organizing have a 14 A. I dm't recall her name. 1t was a female
15 role in Iocal 10007 15 employee who had a secretarial job in the Rancho
16 A. Yes. 16 Qucamrmoga office.

17 Q. What was that role? 17 Q. Was it Harmrmy Powell?

13 A. To work with the field, to develop programs, to | 18 A. That scunds right.

13 build the strength of the unicm, to win victories for 19 Q. Was that a written complaint that you received?
20 working pecple. 20 A. I dan't recall.

21 Q. Have you ever had any inreractions with Tamika |21 Q. Was there a farmal grievance in connecticm with
22 Robinson? 22 that complaint?

21 MR. RARLAND: (bjection. Relevance. You're 22 A. I don't recall.

24 harassing the witness, 24 Q. If there had been a grievance, would that have
25 THE WITMESS: Yes. 25 been in writing?

Page 27 Page 27

1 BY M5. SUBBCTIN: 1 k. Yes.

2 Q. In what contexc? 2 Q. Fould thar bave been made by -- an Ms. Powell's
k| A. In the context of work. 3 behalf by a shop steward?

4 Q. Did she ever make any complaints to you about 1 A. I have mo idea.

5 coworkers? 5 Q. what was the complaint that this individual,

& MR. HARIAND: Cbjection. Relevance. 6 M5, Powell, made about Mr. BenSaid?

7 MS. WITHERSPO®: And to the extent that he was | 7 A. That he had invited her to come to his home

B providing legal advice to management or the leaders of 8 during a workday.

9 the upion, that would be privileged and T would instruct | § Q. Did she make any other camplaints abmut

10 him not to answer on those ropics. 10 Mr. BenSaid's conduct?

11 BY MS. SURRCTIN: 11 A, Yes.

12 Q. Did you ever provide her vith legal advice? 12 (. that were the other cavplaints she made about
13 k., Yes. 13 his conduct?

14 Q. Did you ever invesriqate Chokri BenSaid in 14 A. Actually, camplaints, no. That was the anly

15 comeccion with a claim of inappropriate conduct in the | 1S complaint she made aboutb his conduct.

16 warkplace? 15 Q. Did she hrimg up any other actions he had

17 A, Yes, 17 taken, vis-a-vis her?

19 Q. When did you do that? 18 A. Yes.

18 A, 1don't recall, 19 Q. What other actiems did ehe bring up?

20 Q. Mhat did you do to imvestigate him? 20 A, That he had asked her to deliver materials from
21 A, 1 spoke to pecple, I tock notes, I asked 21 the office to a horel room.

22 wquestions of Cholori and of the person who had cawplained | 22 Q. Did ehe bring up any other conduct?

23 about his conduct. 23 A. Mo. Mot that I recall.

24 ¢. Did anybody else participate in this 24 Q. Did you interview Ms. Powell?

25 investigatiom with you? 25 A, Yes.
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Page 30 Page 32
1 Q. Who else was present when you interviewed her? 1 Rernandez?
2 k. Mr. Schroeder. 2 A, No.
3 Q. Was this a face-to-face interview? 3 Q. Do you remember a woman named Brends Parley?
[ h. Yes. ] A. Yes,
5 Q. where did you conduct the interview? 5 Q. Did you speak to Ms, Farley about this matter?
[ A. At a hotel. [ A. I dan't recall.
7 Q. Was that near the Rancho Cucamrmya office? 7 Q. 5o the only two pecple you remenber speaking
[} A, Yes, B with are Harmary Powell and Chakri BenSaid?
9 Q. Did you record the interview? 9 A. Correct.
10 k. Mo 10 0. Harmmry Powell wag a member of the staff unicn
11 0. You took notes, though? 11 at the time. Correck?
12 A. I believe so. 12 A, Yes.
1 Q. Did Mr. Schroeder take notes? 13 Q. Did she have a representative present during
14 A. I dem't knowl, 14 your interview?
15 Q. Did M. Fowell bring wp amything relating toa |15 A. Not that I recall.
16 camera during thin interview? 16 Q. Hhat did you do after you interviewed
17 k. Mot that I recall. 17 Mr. BenSaid and Ms. Powell?
18 Q. ¥ho else did you speak with in comnection with |18 A. What did I do? I probably had lunch. ¥hat do
19 Ms. Powell's carplaint? 19 you mean, what did I do?
20 M5. WITHERSPON: Just object as to amy 20 Q. Did you reach any conclusions based on your
21 privileged communication that he had as chief counsel. 21 investigation?
22 I'd imstruct oot to answer with respect to those topies, |22 A. Yes.
23 THE WITMESS: Chekri is the anly other persem I |23 Q. What did you conclude?
24 remember. 1 MS. WITHERSPOM: I would object to the extent
25 BY MS. SURBOTIN: 25 that these are legal advice that he is providing ko the
Pape 31 Page 33
1 0. Was that a face-to-face interviews? 1 union and that was privileged, and instruct not to
2 A. I don't recall. 2 answer to that extent,
3 Q. Did you take notes? 3 THE WITHESS: Comcluded it was more likely than
4 A Of what? 4 ot that the misconduct had occurred.
5 Q. Your discussion with Hr. BenSaid. 5 BY MS. w
6 A. I dm't recollect at this point, & Q. The ? conduct wag what?
7 0. Do you recall talking to any other staff 7 A. zing behavior.
8 members in comnection with your invescigation? B Q._Did LL'Ir Schroeder agree with your conclusion?
3 A. 1 do not. 9 A Yes.|
10 Q. Do you remember the names of any of tha staff 10 Q Has Mr. BenSaid disciplined as a result of
11 members in the Rancho Cucamonga office? 11 _this?
12 A, Yes, 12 h. Yes.
13 Q. ¥ho do you remember being there at the time? 13 Q. Was he fired because of it?
14 N, Being there? 14 A. Yes.
15 Q. Yes, in the Rancho Cucamonga office at the time | 15 Q. _Did you tell Mr. BenSaid that you had coocluded
16 you were engaged in this investigatiom. 16 that it was more likely than not that he had harasged
17 h. Being assigned to wark there during the time of |17 Ms. Powell? |
18 thig imvestigation? 18 A I dn:'n'l: recall that.
19 Q. Yes. 13 Q. Did ml share the outcome of your imvestigation
20 A. Ted Bumett. 20 _with him?
21 Q. What was his role? 2 A. I dom't recall chat.
22 A. EHe's a field manager. 22 Q. Would that have been your practice, ta tell
23 Q. Amybedy else? 2 what [the result of the ;3 igati ?
1) A. Hot that T recall today. 24
25 Q. Do you remember a gentleman named Frank 25 Q. That|would have been good HR practice?
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Page 34 Page 36
1 M5. WITHERSPOON: Cbjecticn. Relevance. 1 A, No. No. Mo ane ever told me that.
2 THE WITNESS: I don't Jnow how to answer that 2 Q. If there had been a grievance made in
3 question. Chakri had been through interviews, he had . 1 comection with Ms. Powell's complaint, where wauld that
4 been asked questioms about very delicate matters, and 4 have been kept?
5 then he was terminated. I don't think he was confused, | 5 A. I dom't recall.
& MS, SUBRAQTIN: 2. 1 Q. Were there grievance files kept by Local 10002
7 (Plainriff's Exhibit 2 was marked for 7 A. Yes.
) identification.} B Q. And those were scparate from perscrmel £iles?
9 BY M5, SUBBOTIM: 3 A. I don't recall if they were scparate,
10 Q. BExhibit 2 is a ane-page letter em Local 1000's | 10 Q. Did you maintain any persannel files in your
11 stationery, dated September 10th, 2003, sent via UPS 11 mle as chief cousel for Local 16007
12 overnight to Mr. BenSaid, and it's over Paul E. Harris, 12 A, No.
13 the Third, 13 Q. Hho maintained those files?
14 That's your signature on this letrer? 14 A. The talent management.
15 A. It is. 15 Q. That would be Mr, Schroeder?
15 0. You remomber sending Mr. BenSaid this letcer? 16 A. He is a member of the department,
17 A, I domot, 17 Q. Ye vas the director of the department.
18 Q. Did you make che decisien that he should be 18 {orrect?
19 terminated? 13 A. Correct.
20 MS. WITHERSPON: Qbjection to the extenmt that | 20 Q. 5¢ it would have Leen scmebody, either
21 the testimomy would require commumnication, privileged 21 Mr. Schroeder or somebody under Mr. Schroeder?
22 comunicatiem, T would instruct not to answer. 22 A. I believe so,
23 THE WITHESS: HNo. 23 ¢. Those files would be maintained in Sacramento?
24 BY MS. SURBJTIN: 24 A, Yes.
25 Q. Do you know who did? 25 (. Do yoa koow if the motes you tock in connection
Pape 35 Png?ﬁ
1 A, Yes, 1 with this investigation were placed in Mr. BenSaid's
2 Q. Who? 2 persannel file?
k| MS_ WITHERSROM: ['d aobject as to privileged k| A, I have mo idea,
4 communicatiens and instruct not to answer. 4 ¢. Did anyone at UMW ever -- strike that.
5 M5, SUBBOTIM: Counsel, this ie a perscmmel S Botween the time that Mr. BenSaid was fired and
& decisicm, mot a legal advice., I'm asking him who made 6§ the time you ran inte him at this event that you
7 the decisian. 7 described earlier, did you have amy ooversations with
g M5, WITHERSPQCN; But if he's making legal 8 him at all?
3 advice with respect to legal terminations, then that 9 A. No.
10 would be legal advice, and he can probably clarify if 10 Q. Did you ever have cccasian to chserve him
11 that was part of his role as chief counsel. 11 imreracting with staff when he was at Local 10007
12 BY MS, SUBBOTTH: 12 A. Yes.
13 Q. %ell, my queation was, who made the decisjon to |13 Q. Did you ever see him do amything you felt was
14 terminate Mr. HenSaid? 14 inappropriate or say amything that you felt was
15 A. Yvorme Walker. 15  inappropriate?
18 Q. She vas the president of Local 10002 16 A Mo,
17 A. Correct. 17 Q. Did amyome other than Harmomy Powell ever make
18 Q. &She had an office in Sacramento? 18 a complaint of inappropriate conduct of Mr, BenSaid?
13 A. {Correct. 15 A. Mot to my recollectiom.
20 Q. Did Mr. BenSaid ever comtart you after he 20 0. Did amyome at UHW ever reach out to you Co ask
21 received this letter to discuss the decisicn? 21 about Mr. BenSaid's conduct while he was at Local 1000?
2 A. HNot that I recall. 22 k. HMNo.
23 Q. Did amyene ever tell you that he had reached 23 Q. Did you ever provide any references to amybody
24 out to somebody at Local 1000 to ask why he had been 24 who had worked ar Lecal 1000, for a future jcb?
25 flred? 25 A To amyane who had ever worked -- have I ever
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Page 38 Page 40

1 provided a reference for amyone ever that worked at 1 from ome union to the next?

2 local 1000? 2 A. Yes,

3 M5. SUBHOTIN: Yes. 3 0. Have you ever had amy training on sexual

4 ¥§. WITHERSEON: Cbject as to relevancy. 4 harassment law?

5 THE WITNESS: Can I get her question read back S A. Yes.

& here? [ MS. WITHERSPON: Objection. Relevance,

7 BY MS. SUBBOTIN: 7 BY M5, SUBBOTIN:

a3 Q. It was actually your questicn and 1 agreed to 8 Q. When bave you had that training?

9 it. 9 A. Every other year.
10 A. 5o the questiom is -- 10 Q. And it's your understanding that an employer
1 Q. Have you ever provided a reference for somebody | 11 bas a duty to prevent sexual harassment from occurring
12 who worked at Local 1000 in commecticn with them seeking | 12 in the workplace?

11 2 job at ancther employer? 13 M5. WITHERSPON: (bjection. Relevance as to
14 A Yes. 14 what this witness bas to say about the duties of the

15 Q. Are you familiar with an individual nated Eric |15 ewployer in this case,

16 Kissy? 16 THE WITHESS: That's correck.

17 k. Yes. 17 BY M5. SUBBOTIN:

18 0. ¥He worked for Local 10007 18 Q. Is it also your understanding that an employer
19 A. Yes. 19 must take all reasomable steps to prevent sexual
20 Q. tWhat was his job? 20 harassment from occurring in the workplace?
21 A, I don't recall. 21 A. Correct.
22 Q. W¥as he rerminated from Local 10002 22 Q. Is it your understanding that an employer
3 M5, WITHERSPOMM: (bject as to relevancy. 23 should dooment amy problems that they are having with
1| THE WITHESS: I dan't recall, 29 an employee with respect to inappropriate conduct in the
25 BY ¥S. SURBOTIN: 25 workplace?

Page 39 Page 41

1 Q. Has he ever accused of imappropriate conduct 1 MS. WITHERSPOM: Same cbjection as to

2 while he vas at Local 10007 2 relevance with this witness.

3 A. I dan't recall. 3 THE WITHESS: I wouldn't eay that. I would eay
4 0. Did you ever provide a reference for ampome 4 there's some behaviors that you don't need to dooument.
5 from Local 1000 who was going to UHW? 5 If you see samething sufficiently eqregious, no

6 A. FKo. 6 doomentation is necessary. But typically if scmeone

7 Q. Did Local 1000 have a policy regarding how 7 makes a complaint, you ghould keep a xecord of it.

8 references would be provided to their employees? B BY M5. SUBBOTIN:

9 A. Idon't know. And I want to clarify, vhem you | 9 Q. In the gsituation that imvolved Mr. BenSaid, was
10 asked me if I had ever given anyone a reference, there 10 that a situation you felt it wag very clear that his
11 was never amyone calling Local 1000 and the line got 11 imappropriate conduct merited termination?

12 transferred to me. Thio was me helping friends of mine |12 A, I've already said that.

11 or former colleagues of mine getting jcbs in the labor 13 Q. Yes?

1§ movement. 14 h. Yes,

15 Q. Have you done that more than once? 15 0. Leoking back at Exhibit 2, why ig it -- strike
16 A. Yes. 16 that.

17 Q. Is it your experiemwe -- how many years have 17 Did you draft this letter?

18 you been in the labor movement? 18 A. I believe so.

19 A. Since 199). 19 Q. Why is it that you didn't put in chis letter

20 Q. 5o in your mamy years, decades, in the lahor 20 the reason wiry, the specific reason why, Mr. BenSaid was
21 rpovement, ig it common to pick up the phane and give 21 being fired?

22 pecple references to help pecple move frem one uniom to | 22 A. T don't know. This letter is from 2009, I

23 the next? 23 can't tell you my state of mind in September 10, 2009.
H A, Mo, It's camun -- no, that's pot commom. 24 Q. But it's your tescimomy that you're oanfident
5 Q. You've given references to help people move 25 Mr. BenSaid anderatcod he was beinq terminated because
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Pagc 42 Page 44
1 of what had happened with Ms, PBowell? 1 STATE OF CALIFORNIA ;
-
2 A- Corxect. 1 COUNTY OF SONDMA |
. it part legation that he had 3
} . 0 .“as Tt of her al_ega 4 The witneas, PRUL HARRIS, in the foregoing
4 raised hia voice at her for being late? deponition appeared before me, Cindy J. Kalper a
5 A. I dm't recall that 5 Certified Shorchand Reporter ln and for che Scake of
’ ) California.
6 M3, SURBOTIN: Thank you. I'm dame. 6
Soid witnegs was then and chere at the time and
? THE WITHZSS: Great. 7 place previously ntared, by me placed under cath to tell
a MR. FRRLAND: I do bave a question. I'm saorry. the truth, the whole truth and nothing but the truth in
8 the teptimony given on the date of the within
g EXRMINATION BY MR. RARLAMND, ESQ. deposition.
10 EY MR. HRRLAND: ?
. The teptimony of the witness and all quenticna
1 Q. Just a few questicns. 10 and remarks requested by Counsel and reporred
12 You were asked some questions about the Harmemy thoreafter, under oy direction and control, cauned to be
i _ . i 11 transcribed into typewritten fOrm by means of
13 Powell conplaint, and I think you sald, Mr. Harris, that Computer-Aided Transcription.
were irmesti i i 3 imd hey | 12
13y i tigacing a.n allegarion that he ted I am a Certified Shorthand Reporter licenped by
15 o came to his home during the workday. 13 the State of Callfornia. 1 further certify that I am
. . , P not of couneel or atrorney for elther or any of che
16 Hy questian is, was it he ted her to 14 parties to the caoe named in the within caption, and
17 to his home shile work -- during that workday, you know, that 1 am act related to any party thereto.
. : 15
18 go to the hame during the vorkday, or did he ask her IN HITNESS WHEREOF, [ have hereunro affixed my
19 that during the workday? Do you understand the 16 opigpature this 3}st dw.sun.
17
20 distinction? 18 d}’?ﬂ@ /ﬁ’
2 A. Yes. He asked her to come to his hore vhile Cindy J. Kaiser, CSR
22 she iner and he N 19 fertified Shorthand Heporter E7647
was working was not. 20
23 0. Cay. :;
2 MR. HARIAND: Mo other questicms. Thanks. 13
25 MS. SUBROTIN: I just have ane follow-up :;
Page 43 Page 45
1 questico, 1 ERRATA SHEET
2
2 FURTHER. EXRMIMATION BY MS. SURBOTIN, ESQ. Page Line Corrections
3 BY M5, SUBBOTIN: b
4 Q. Was Mr. BenSaid Ms. Powell's supervisor? . R
5 A. I don't recall. 5 FPage Line Correction.
& Q. He was a manager, though? : Reasan:
7 A. Correct. Page Line Correction;
B Q. A she vas not? 8
Reason:
9 h. Correct, 3
10 CCURT REEORTER: Do you want a copy? 10 Page_ Lipe _ Correction:
1 MR. HARLAND: I do. 3 Reapon:
12 KS, WITHERSFOM: I do not need it, Page Line Correction:
1 {Hhereupen, the proceedings were concluded at | 12 .
CEE LT
14 10:56 a.m.) 1%
15 15 Page Line Correction:
16 Reagon:
16 17
17 Pane Line Correction:
18
18 Reanon:
18 19
20 20 Page Line Correction:
21 Reagon:
21 22
22 Page Line Correction:
21
2 Reason:
29 4
FL]
s Signature of Witness
www.huseby.com Huseby, Inc. Regional Centers 800-333-2082
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CONFIDENTIAL

Greg Pullman

Grissell wants to move to AZ.
T o oai6a pay CTTOM
H:m?_\..\. oL T o withLlisC

for first 3-6 months.

Chokri and Noemi want to fire
Ferdinand. I'm insisting they
give him a demote option since
he has been here for so long and
is a decent person.

EXHIBIT L
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Mary Sacramento

From: Triana Silton

Sent: Wednesday, August 19, 2015 8:34 PM
To: Bruce Harland; Mary Sacramento
Subject: Allegations of improper conduct

Faith Santilla raised issues regarding inappropriate conduct by Chokri this afternoon. They are, to the best of my
recollection, as follows:

1} inappropriate pictures on his phone of a contract specialist from No Cal {Issa? And on the bargaining team) when
Faith raised a question about it she said that Chokri said he could get the person sent back. This was suppasedly on
Chokri's personal phone. She also alleged that she had seen inappropriate pictures of Veronica Hernandez, another
Kaiser member on Chokri's phong;

2] Faith said that Chokri had used inappropriate and insulting language towards her on the drive from Bakersfigld to
Sacramento on June 2nd including language like slut, whore and bitch. She described in the context of Chokri expressing
jealousy and saying he thoughts she was sleeping with someone else;

3} Faith said she was supposed to have a meeting at the office with Chokri and Mary Corson on Friday August 7 th, She
says that Chokri told her that she needed to fill out her divorce paperwork instead of coming to the meeting and so he
changed the meeting location and Faith was not invited as a result and the meeting tock place without her.

These are the allegations from the conversation that prompted the need to reporl based on our sexual harassment
policy. Feel free to calt me for more details,

The conversatian taok place with Faith at 3 pm in her office.

Sent from my iPhane .

| EXHIBIT_M
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FAITH SANTILLA - COORDINATOR ODD Exit interview

o Why have you decided (did you decide) to leave UHW? Was a singlc evenl a
urning point in your decision?

[{ad 1o 1alk to Triana about it yesterday. | am leaving because of Chokri, it's
gotien extremely abusive in every way possible.

Few things that happened at work:

2 Fridays ago I was assigned 1o work with Mary Corson on a campaign and was
supposed to meet at the office by 1pm. He had texted me in (the moming. “can [
kidnap you afier the mceting. [ responded that [ have to work and work on my
next round of divorec papers. * he texted me * vou bitch you are supposed to
handle this” He thoughr thar was the deadline for me to submit it to the courl. NO
vou need to go the court house. “you necd to get that done and 1 am relieving you
from this meeting. He through accusations and said you do not need to be in this
meeting no 1 will meet with Mary offsile.

Couple of days later, I don't know what my status is on this campaign can [ work
witlh Mary. C? CB: your last day is Friday; vou pick a perfect time to resign. No
you don’t need to do the campaign.

Before that, around on July While he was on vacalion. We we're flving back to
Miami. a 1ext pop up, 2 inappropriate conversations with 2 other women. One of
them exchanging I fove you, Mi Amor. you gave me an infeetion? 1 wasa CS
right now her name is ISSA. [ didn’t know ar that tirne that she was a member.
She sent him a picture of herself with her underwcear. He admitted to me that he
was having inappropriate interaction her. There was a back and forth.

Veronica Hernandez naked pieturc. He said it was sent to him. Aeccording to
Chokri , Bruce Greg and Triana knew about it. And to keep it in case there will
be a sexual harassmient casc next time.

He callcd Issa in front of me. He said to her Uhic conversation was inappropriate
and we can just be colleagucs. I know they spoke the next day.

Before he called the other woman [ need to tell you something. She is pregnant.
Then 2 days after he said 1 only said it to see your reactions. I was very upset [
said why are pufting me through this. CB: I'll make sure she (CS) gets fired and
send her back to work. [ will call Kaiser.

Sacramento_000150



[ told him you need to maintain your boundaries.

Before that Triana asked me to work on the staff assistant campaign, I did not get
a call from Pat; Pat said I am not going. So | asked Choksi why, he said why |
would send you there if [ am not there.

On June 1 [ was assign to cover Bakersfield, June 2™ [ have to drive 1o
Bakersfield. He got upsct and accused me of hooking up with someone in
Bakers(teld. Chokri ended up going with me to Bakersfield. _On our wav 1o
Sacramento 4 hours of him velling at nie 2 1uming biteh etc.

It's just difficult to work here. He told me in March thar Renee Sebeny told him Lo
pick up on someone so they can have a threesome.

He also told me Mindy Sturge wanted 1o sfeep with him.

Arianna and somcone from the coalition trving to sleep with lim.
Lion having scx - Allyn sent it 1o him.

I know that Chokri would 1alk 1o Rence aboul Ailyn

He would call Allyn and complain about Me.

Hard 1o go to work and see the women that he elaims who wants Lo sleep with
him., Just hard to deal with at work. Hard 10 come to work Chokri would 1exl mv
husband. Just call me “biich. whore. some in publie™.

Double Tree Incident — was calling me whore

I would start working from home. flowers, he was watching me. Driven by her [
house, my ex house . just general comments. > she’s preltier than you™

['m afraid of Chokri. | just don’t think [ ean work here anymore. My boss didn’t

believe me. {'m not comforiable if [ am in the room with Arianna, Renee,
members he has pictures of.

What docs your new organization offer that eneouraged you Lo accept lheir offer?

[ won’t have anything.
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What do you value aboul UHW?

I believe in the work that we arc doing. | ve been in the labor movement for [5
years and ncver seen an organization who wanis to change a culture. It's
something that T am proud of.

Whal did vou dislike about UHW?

I think we have scrious problems in supporting pcoples work life balance,
There’s something with the way we do work where pcople feel like they arc
getting pushed out. [ think we need mental health help scriously.

Abby Reeve wanted Lo take her own life
I heard Jesus wanted 10 1ake his own life which tead 1o the heart attack.

The quality of supervision is imporiant (o most people at work, Fow was your
relationship with vour managert?

It used 10 be good. I (hink I fearned a lot from Triana. I am extremely thankfuf for
the opportunity und the chantes she gave me. The way she handled my attempt o
tatk 1o ber about Chokri was devastating to me. Other than that I learned a lot
{rom her.

What eculd your supervisor do o improve his or her management style and skill?

If onc of vour s1aff shares with vou that they are afraid of their partner [ think she
should take that scriously. \When she is stressed out theu the whole department is
i the bad mood. I{ she manages her moods then it will not transfer to staff.

What arc vour views aboul management and leadership, in general. in UHW?

[ think they are all visionary. | am thankful and impressed sith the way the
organization have changed and the dircetion we are goiug. I think it is extremety
SeNist,

Chokri told me who Marcus is slecping with in the organization I don’t kuow if

Chokri is Iving or telling me the truth. 2 members its Vicloria Dela Cruz (Kaiser)
and Debir.
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»  Whal did you like most about your job?

I really enjoy Working with Staft. [ like having different projects. I like how we
are given a chance to work across divisions.

« What did you dislike about your job?
1t says the obvious, Same reasons why [ am leaving

= Do vou feel you had the resources and support necessary 10 accomplish your job?
[ not, what was missing?

Through the most part. Except the when I did not feel supported by Triana on Lhe
Chokri.

» Whalt is your experience of staff merale and motivation in UHW?

Pretty low and bad siaff moralc in general. [ still don’t think we do a good job in
looking at numcrical goals differently. [t’s ntothat I don’t agrec with the goals.
But [ think the morale has something 1o do with the goals. People fook at the
numerical goals as numbers rather than teach pcople on how to look at their
numbers and have an analysis of what is going on in the facility. How to develop
a strategy based on the numbers

= Did you have clear goals and know whal was expecled of vou in your job?
Yes
= Did vou teel a part of the accomplishment of UHW mission and gnals?

Yes

» Describe vour experience of UHW s commitment to its members.

Deeply committed to look at members as whole people, I think the way we do
our work is different and spectal because we are trving to fix things that don’( just
exist in people’s job and try to fix issues thal affecl our member’s communities
and families.
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»  Whal would you recommend to help us create a better workplace?

I think helping people develop an analysis about the members. Instead of just people are
Just ask give me your numbers. Then we don’t ask any more questions beyond that.

Ryn does a really good job on that one. Coordinalors can fearn from that,

» Bescribe the qualities and characteristics of the person who is mast likely to
succeed In this arganization.

Single, NO kids, seif-motivated, willing to work long hours and someone who is
not a scary cat or someone who 1s nol afraid of confliet. Also someone who
doesn’t take things personally,

» Do you have any recommendations regarding rcward and recognition efforts
including cur compensation and benciits.

For people thal are performing well they don’t necessary need an award but give
them more responsibility over in a way (hat they arc actually leading their pecrs.

Give theni more opporiunities.

[f staff is a high performer. Create space so they can mentor their peers, Staff
generally do not want to see Lheir co works fail. Maximize somcone skiils for

another staff person.
o What would make vou consider working for this organization again in the future?
Nol sure yet..,

» Can you offer any other comments that will cnable us to undersiand why you are
leaving. how we can improve. and what we can do (o beeome a beticr
orgamzation?

[ think that's it.
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DECLARATION OF REGINA JOHNSON
1, REGINA JOHNSON, declare as follows:

l. 1 am a competent individual over the age of eighteen years. [ have

personal knowledge of the facts set forth herein, and if called as a witness, I could
and would testify cornpetently thereto.

2.  I've worked for CHW for 35 years in the position of clerk. I curently
work in medical records as a clerk IL.

3.  Inapproximately 2009-2010, Ms. Rollins showed me texts she had
received on her phone, including a picture of & man’s penis, 1 asked something to
the effect of “who is that,” and Ms. Rollirs explained to me that the piotur: was of
Stan Lyles, and that he worked with SEIU.

4. I recall secing two pictures from the same telephone number. One
picture was of the man’s pepis. In the other picture, the man held the camara down
Jow and facing upward, so that picture was taken of his penis, with his fac: also
visible.

5. A few weeks later, in the union cafeteria at CHW. | was walking with
Ms. Rollins and we saw Mr, Lyles. Ms. Rollins told me who he was. Once she

pointed him out, T recognized his face from the picture Ms. Rollins had shown me

that inchuded his penis and face.

6. Ms. Rollins told me around the same time that Mr. Lyles was making
passes at and/or tying to start a dating or sexual relationship with her and -hat she
had refused. .

1 declare under ijenalty of perjury under the law of the United States of
America and the State of California that the foregoing is true and comrect. Executed
this /8 day of /MHCLH 2014 at S8n Eenmmdino , Califomin.

éﬂﬁ% )
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DECLARATION OF REGIRNA JOHNSON
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Decposition of Stanley Alan Lyles Rollins vs. Community Hospital
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UNITED STATES DISTRICT COURT

CENTRAL DISTRICT OF CALIFORNIA

CERTIFIED
COPY

STARLA ROLLINS, AN INDIVIDUAL,

)

}

PLAINTIFF, )

) CASE NO.

Vs, YED CV 5:13-1312 R(OPX)

)

COMMUNITY HOSPITAL OF SAN )

BERNARDINO, A CALIFORNIA )

CORPORATION; SERVICE EMPLOYEES )

INTERNATIONAL UNION-UNITED )

HEALTHCARE WORKERS WEST )

(SEIU-UHW) , A CALIFORNIA UNION, )

AND DOES 1 THROUGH 70, INCLUSIVE )
)
)
)

DEFENDANTS .

DEPOSITION OF STANLEY ALAN LYLES
TUESDAY, MARCH 18, 2014

R. LEONARD, C.S5.R., INC.
CERTIFIED SHORTHAND REPORTERS

REPORTED BY: 4142 MEADOW RIDGE PLACE
ROBIN LEONARD ENCINO, CALIFORNIA 91436
CSR NO. 3334 (818) 995-2449

FILE NO.: 38378

R. Leonard CSR, [nc.
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Deposition of Slanley Alan Lyles

Roilins vs. Communily Hospilal
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Q DID YOU HAVE ANY -- DID YCOU EVER HAVE ANY
SEXUAL INTEREST IN MISS ROLLINS?

FiN NO.

Q DID YOU EVER HAVE ANY DATING OR ROMANTIC
INTEREST IN MISS ROLLINS?

A NO.

MR. JACOB: MARK AS EXHIBIT NO. 1 A DECLARATION OF

REGINA JOHNSON.

(WHEREUFON, THE ABOVE-MENTIONED DOCUMENT WAS
MARKED FCR IDENTIFICATION BY THE SHORTHAND REPORTER AND
ATTACHED HERETO) .

Q BY MR. JACOB: IF _YOU JUST TAKE A MOMENT TO

REVIEW THE DECLARATION.

MR. HARLAND: THERE'S NO QUESTION.

Q BY MR. JACOB: HAVE YOU HAD AN OPPORTUNITY TO
AT LEAST REVIEW THE DECLARATION?

A YES.

Q AND IS IT CORRECT THAT YOU DOW'T WANT TO CHANGE
ANY TESTIMONY THAT YOU'VE GIVEN THUS FAR TODAY?

A CORRECT.

Q DO YOU KNOW REGINA JOHNSON?

A NO.

Q HAVE YOU EVER -- WITHDRAWN.

HAVE YOU EVER MET ANYONE NAMED REGINA JOHNSON

AT CHW?

R. Leonard CSR, Inc.
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Decposition ol Stanley Alan Lyles Rollins vs. Community Flospital

1 STATE OF CALIFORNIA )
) 8s.
2 COUNTY OF LOS ANGELES )

S I, ROBIN LECONARD, A CERTIFIED SHORTHAND

6 REPORTER LICENSED BY THE STATE OF CALIFORNIA, CERTIFY:
7 THAT THE FOREGOING DEPOSITION OF STANLEY ALAN
8 LYLES WAS TAKEN BEFORE ME PURSUANT TO NOTICE

9 AT THE TIME AND PLACE THEREIN SET FORTH, AT WHICH TIME
10 THE WITNESS WAS PUT UNDER OATH BY ME;

11 THAT THE TESTIMONY OF THE WITNESS AND ALL

12 OBJECTIONS MADE AT THE TIME OF THE EXAMINATION WERE

13 RECORDED STENOGRAPHICALLY BY ME AND WERE THEREAFTER
14 TRANSCRIBED;

15 THAT THE FOREGOING IS A TRUE RECORD OF THE

16 TESTIMONY AND OF ALL OBJECTICNS AT THE TIME OF THE
17 EXAMINATION.
18 IN WITNESS THERECF, I HAVE SUBSCRIBED MY NAME
19 THIS 19TH DAY OF MARCH, 2014.
20
21
22

23

24

 J o Lo l‘

25 CSR NO. 3334
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Kyra Subbotin

From;
Sent:
To:
Subject:

Kyra Subbotin <kyras@Imi.net>

Woednesday, September 04, 2019 3:00 PM

bharland@unioncounsel.net; Caitlin E, Gray (CGray@unioncounsel.net); Roberta Perkins
Meet and confer - MS)

Counsel: This email is intended as a meet and confer attempt before | undertake the task of
responding to the motion for summary judgment and UHW’s 267 “undisputed facts”. Here are
just a few of the problems:

1. UHW’s Separate Statement violates CCP §437c¢(b)(1) in that it fails to set forth

“plainly and concisely” all material facts necessary to evaluate UHW’s arguments, let
alone determine that it is entitled to summary adjudication. Many of UHW’s “plain
and concise” statements of “fact” involve mini-paragraphs of background
information that is often not material to resolution of the issues raised by this
motion. Of course, this necessitates undue time by counsel and the Court as the
facts are sifted and the evidence reviewed on matters unrelated to the core issues

raised by the motion.

UHW has also failed to comply with C.R.C. 3.1350(f)(2) by failing to cite to the exhibit,
title, page and line number quoted. [see, e.g., Nos. 9, 31, 35, 55-56, 61-62, 71, 93,
100, etc] This undermines the purpose of a separate statement, which is to
“provide[] a convenient and expeditious vehicle permitting the trial court to hone in

on the truly disputed facts.” Collins v. Hertz Corp., 144 Cal. App. 4™ 64, 74 (2006).

. Certain “facts” are nothing more than observations as to what plaintiff “contends”,

“alleges”, or “claims”. [See, e.g., Fact Nos. 38,40] Allegations are not facts. This
type of proffer was criticized in two cases, Reeves v. Safeway Stores, Inc., 121 Cal.

App. 4™ 95 (2004){unanimous) and Nazir v, United Airlines, Inc., 178 Cal. App. 4" 243

{2009). In Reeves, the appellate court noted that what a witness gaid, or what she

acknowledged is not a material fact properly included in a separate statement. [See,

: EXHIBIT_O




e.g., “Facts” 3,7, and 8] Id., 121 Cal. App. 4™ at 105-106 {what plaintiff said about

events “is not, as such, a ‘material fact.””)

4. The motion violates the “rule of completeness” -- the precept that the moving party
must set forth all material evidence on point, not just evidence favorable to
it. Failure to do so may be treated as an attempt to mislead the Court as to the state
of the discovery record. See Rio Linda Unified School District v. Superior Court, 52
Cal. App. 4" 732, 740 (1997). The most obvious example: UHW chose to disclose

only portions of a report it initially considered highly confidential to present photos
from which it argues that plaintiff had an intimate relationship with defendant
Marcus Hatcher. But the report itself, prepared by UHW’s own investigator,

concluded that no such relationship existed -- a fact confirmed by UHW Director

Chokri Bensaid -- and further concluded that Hatcher had lied about the
relationship. Moreover, UHW continued to pretend that there was no sexual assault

by ignoring the finding in its own investigator’s report.

5. The California Legislature has decreed that “harassment cases are rarely appropriate
for disposition on summary judgment.” Cal. Govt. Code 12923. That's because they

involve issues “not determinable on paper.” Id.

6. The California Legislature has decreed that “a single incident of harassing conduct is
sufficient to create a triable issue regarding the existence of a hostile work
environment.” Cal. Govt. Code 12923 (b). And your argument regarding “stray
remarks” was also dismissed by the Legislature. See 12923(c), yet you made it

anyway.

| respectfully request that UHW withdraw its motion before plaintiff incurs the time and
expense of responding and before the Court has to expend the considerable time it will take to
sift through the voluminous papers. If UHW refuses, | will seek sanctions under CCP

128.5. UHW’s papers do not meet the requirements of CCP 128.7. Your legal contentions are
not warranted by existing law or the facts presented in the full record developed during
discovery



Kyra Subbotin, Esq.

Law Offices of Kyra Subbotin
2625 Alcatraz Avenue, No. 152
Berkeley, CA 94705

Phone: 510 923-0451

Fax: 510 923-0565

kyras@®Imi.net

Confidentiality Notice: The information contained in this electronic e-mail and any accompanying attachment{s} is intended only for
the use of the intended recipient(s} and may be confidential and/or privileged. If you are not an intended recipient, unauthorized
use, disclosure or copying is strictly prohibited, and may be unlawful. if you have received this communication in error, please
immediately notify the sender by return e-mail, and delete the criginal message and all copies from your system. Thank you.
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“THIS 1S BOTH THE PROMISE AND THE
POWER OF OUR UNITY. THE UNION IS
THE VEHICLE BY WHICH ORDINARY
PEOPLE CAN ACGOMPLISH
EXTRAORDINARY THINGS. WE DON'T

- SITONTHE STATUS QUO OR SETTLE

FOR BUSINESS AS USUAL."

—Lhokri Bensald
SEIU-UHW Kaiser Division Director

UHITEDG FOA

%@%@%

mchadburn Chokri is a predator._

Standing with him is to stand against
women. Talk about hostile working
environment. Extraordinary is right.

seiuuhw @mchadburn SEIU-UHW takes
harassment very seriously, and has a
thorough sexual harassment policy and
process, Have you or the person

© Q

andersen.olga, angela.tomato,
ericmonacelli, burtveracruz,
suzannejimenez, sundevilmom_805,
leah0611, greenlique and sisepuede26
like this

SEPTEMBER 9, 2016

Log in to like or comment.
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“THIS IS BOTH THE PROMISE AND THE
POWER OF OUR UNITY. THE UNIGN IS
THE VEHICLE BY WHICH CRDINARY
PEGPLE CAN ACCOMPLISH
EXTRAORDINARY THINGS. WE DON'T
SIT ON THE STATUS QUO OR SETTLE
FOR BUSINESS AS USUAL."

~Chokri Bensaild
SEIU-UHW Kaiser Division Director

UHNITED TIOLR

Hallicaislize

LY seiuuhw

seiuuhw @mchadburn SEIU-UHW takes
harassment very seriously, and has a
thorough sexual harassment policy and
process. Have you or the person
affected filed a complaint or spoken with
anyone in management or HR about this?

mchadburn @seiuuhw surely HR is

familiar as to the reasons Chokri had to

O Q

andersen.olga, angela.tomato,
ericmonacelli, burtveracruz,
suzannejimenez, sundevilmom_805,
[eah0611, greenligue and sisepuede26
like this

SERTEMBER 2, 2016

Log in to like or comment.
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“THIS 1S BOTH THE PROMISE AND THE

POWER OF GUR UNITY. THE UNION IS

THE VEHICLE BY WHICH ORDINARY
PEOPLE CAN ACCOMPLISH

. EXTRARDINARY THINGS. WE DON'T
. SIT ONTHE STATUS QUO DR SETTLE
e FOR BUSINESS AS USUAL”

—Chokri Bensaid
SEIWJ-UHW Kaiser Division Director

UNITES FoOR

#Hfeallicangfullice

@ seiuuhw

mchadburn @seiuuhw surely HR is

familiar as to the reasons Chokri had to

leave seiu 1000 and I'm confident Triana

Silton is aware of his abusive behavior. |

wish people weren't promoted to officers -
of an institution that is supposed to _
protect working families when they do .
vile things themselves. | think this policy

Alhmd vime s memmemds af ;b ST b bt

© Q

andersen.olga, angela.tomato,
ericmonacelli, burtveracruz,
suzannejimenez, sundevilmom_805,
leah0611, greenlique and sisepuede26
like this

SEPTEMBER 9, 2016

Log in to like or commernit.
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“THIS IS BOTH THE PROMISE AND THE
POWER OF OUR UNITY. THE UNION 1S
THE VEMICLE BY WHICH ORDINARY
PEOPLE CAN ACCOMPLISH
EXTRAORDINARY THINGS. WE DON'T
SIT ON THE STATUS QUO OR SETTLE
FOR BUSINESS AS USUAL”

—Chokri Bensaid
SEIU-UHW Kaiser Division Director

VHAITED FOR

&%@.\%

@ seiuuhw

wish people weren't promoted to officers
of an institution that is supposed to
protect working families when they do
vile things themselves, | think this policy
that you speak of is relying too heavily
on victims of abuse to come forward and

file complaints rather than the employer i
do their due diligence. :

© Q

andersen.olga, angela.tomata,
ericmonacelli, burtveracruz,
suzannejimenez, sundevilmom_805,
leah0611, greenlique and sisepuede26
like this

SEPTEMBER 8, 2016

Log in to like or comment.

SEUHW_(003573
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2015.01.20 Sexwal Harassment Tracking updated

CONFIDENTIAL

SEXURL HARRASSMENT ATTENDANCE {EVERY 2 YEARS
Name L lob Ttle Department ____ __|location 2009 2010 011 2012 013 2014 205|WOTES I
ALLEN, JOAN AS5T DIRECTOR RESEARCH Oakland Ix NEED
ANTHONY, RASHEDA QFER COCRD OPS/FIN-MEETINGS & TRAVEL |Qakland ix NEED
ARMENDARIZ, HORTENCIA |oirecToR KAISER-NORTH Qakland X % NEED
Ao 3 INDA COORDINATOR I} HOSPITAL Bakersfield | _ NEED  |NEED
ARORA, GURPREET ICOORDINATOR KMSER-NORTH San losc K NEED _ [tDA
o LRI T 1ADMIN COORD NURSING HOMES Oakland NEED  |NEED
BEAS AGUIRRE,NOEMI _  .COORDINATORY KAISER-NDRTH ~__[sacramente 1. x ___|NeED  [NEED -
BENSAID, CHOKR DIVISION DIRECTOR KAISER-SOUTH Los Angeley X Ix NEED |
BETANCOURT, EVELYN OPER COORD OPS/FIN-ADMINISTRATION Lot Angeles _ X NEED  |NEED
dohe Al COORDINATOR KAISER-NORTH Fresno : 1 NEED
COGROINATOR NI POLITICAL Sac . i NEED
ADMIN COORD HOMECARE Sacramento i NEED '
COORDINATOR Y __|NURSING HOMES Ostland NEED  |[NEED
EDGARD CIRECTOR OPE/FIN-ACCOUNTING Oakland X NEED  [NEED  [WEED -
CAPELL, JASON D. COORDINATOR 11 HOSPITAL Los Angeles x_ NEED  |NEED
CHAVEZ, SADOT COORDINATOR 1l ORGANIZING-GROWTH Los Angeles X X NEED  |NEED
CHAVEZ, VERONICA L ASST DIRECTOR KAISER-SOUTH Los Angeles  |x X B NEED  |NEED  |NEED  |1OA
UL LLLYAC N MARY COORDINATOR 1  Iraiser-sauth Lancasler NEED  |NEED  |NEED
. £an CODRDINATOR I HOSPITAL Qakland o NEED _ |WEED
DARBY, CLAIRE L COMM COORD COMMUNICATIONS Los Angeles p NEED
DELEON, CHRISTINAC., OPER COORD OPS/FIN-ADMINISTRATION {oakland e X NEED
DECKER, JACOB J. ASST DIRECTOR |OFS{FIN-DATA Oakland X % NEED |
DELGADD, BENIGND ASST DIRECTOR IHOMECARE Dakland X NEED  [NEED  |NEED
ESCAMILLA, MYRIAM DIVISION DIRECTOR PHOSPITAL |oakiand % X NEED
THAN COORDINATOR | iORG, DEVELORMENT DEPT Los Angeles . NEED
: COODRDINATOR I "HOSPITAL Sacramento NEED
FREGDSQ-LUNA, JOSEFA CODRDINATOR 11l {ORG. DEVELOPMENT DEPT Los Angeles |3 X X NEED
GELIBERTE, ELAINE ADMIN COORD 'KAISER-NORTH Oakland ¥ L NEED
GREEM. AL L CODRDINATOR I "NURSING HOMES Stocklon “ x NEED  [Loa
GRIMALDO, SHERLINA CONTROLLER LOPS/FIN-ACCOUNTING Oakland _ % NEED
GUALVEZ, CASS DWISION DIRECTOR 'ORGANIZING GROWTH Los Angeles | X % NEED  |LOA
GUARDADO, ANA CODRADINATOR | RKAISER-NORTH [Oakiand ¢ — NEED ]
GUERRERD, ERNESTO COORDINATOR I ORG. DEVELOPMENT DEPT Log Angelet & bl NEED
GUTIERREZ, NORMA DIRECTOR NURSING HOMES Oakland ; X NEED
GL E1NZ2, ROLANET COORDINATOR It HOMECARE sacamento | _ B -
HATCHER, MARCUS D. bIRECTOR ORG, DEVELOPMENT DEFT____ |Lot Angeles | b NEED T |NEED
HAUCK, FLANNERY € DIRECTOR HEALTHCARE OUTREACH Lot Angeles X X NEED
HERNANDEZ CORONA,JUANC. _|COCRDINATOR Ii KAISER-NORTH Cakland | - ke NEED
LERNARDRZ, WGUEYR  |CODRDINATOR)  |KAISER-NORTH  |Dakland |} NEED  |MEED T
HERRERA-BARRETT, NANCY A, |COORDINATOR Wl NURSING HOMES Oakland ! X X NEED
HICKMAN, ULY G, COQRDINATOR 1 ORG. DEVELOPMENT DEPT San Franciseg | X X . [neeo -
cul ASST DIRECTOR KAISER-NORTH Oakland NEED  |NEED  |NEED  |toa
ARIANNA DIRECTOR POUITICAL Lot Angeles X X NEED  |NEED
COORDINATOR KAISER-SOUTH Los Angeles | ] ] NEED
COORDINATORT POUTICAL Lot Angeles NEED |NEED |
COMM COORD COMMUNICATIONS Los Angeles 3 X NEED
RITTTER, LAVID W DIAECTOR POLITICAL Sacramente | NEED  |NEED _|NEED ..I|.
KIZZIEE, ERIC CODRBINATCR NI i HOSPITAL Los Angeles X ix NEED
1
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2015.01.20 Sexwa! Harassment Tracking updated

CONFIDENTIAL

LEYVA, SANDRA L RECTOR OPS/FIN-OPERATIONS OCEANSID ] NEED _ |NEED

LYLES, STANLEY 77 77 lviceeResipent 0 T T EXECUTIVE OFFICERS 7 lLos Angeles NEED  |NEED
MALAVE, PEDRO )., COORDINATOR | HOSPITAL Stacklon NEED
AR AL GRITELDA COORDINATCR It ORG, DEVELOPMENT DEPT Los Angelzs NEED  |NEED
WMARON, GREGORY DIRECTOR HOSPITAL Loz Angeles X X NEED
MARTIN, KIMBERLY COORDINATOR | KAISER-SOUTH Los Angelcs NEED
MATARIEWICZ, PAUL COORDINATCR It ORG. DEVELOPMENT DEPT Oxnard X NEED  |NEED  |NEED
e B DIRECTOR EXECUTIVE OFFICERS [oakland NEED  |NEED
MILLER, REBECCA ASST QIAECTOR POLITICAL Cakland . X NEED
OCHOA, KATHLEEN L DIRECTOR EXECUTIVE OFFICERS Loz Angeles X NEED  |NEED  |NEED

OGLESBY, WENDY DIRECTOR GPS/FIN-MEMBERSHIP {Dskland X X NEED  |LOA
- sgr COORDINATOR | HEALTHCARE OUTREACH Los Angeles NEED  |NEED
PHAN, HIEU ASST DIRECTOR OPSFIN-T Los Angeles % NEED  |NEED
R COORDINATOR I RESEARCH Los Angeles NEED
R COORDINATOR | HOMECARE [Fresno NEED

PULLMAN, GREGORY CHIEF OF STAFF EXECUTIVE OFFICERS {oakland X x NEED  |LOA
S LAV PRESIDENT EXECUTIVE OFFICERS |oakland NEED  |NEED  |NEED
LT CLALCIA Y AS5T DIRECTOR KAISER-SOUTH Los Angeles NEED  |NEED
L, IR GARILLA COORDINATOR | HOSPITAL Los Angeles NEED
RODRIGUEZ, MYLXA DIRECTOR HOMECARE Sacramento ¥ X NEED
SACRAMENTO, MARY 4, DIRECTOR OPS/FIN-DPERATIONS Oakland X X NEED
SANTILLA, FAITH . COORDINATOR 11 ORG. DEVELOPMENT DEPT Loz Angeles F % NEED
UK LATIRYN L COORDINATOR | HOSPITAL Los Angeles NEED
SEBENY, RENEE ASST DIRECTOR ORGANIZING-GROWTH Los Angeles X i NEED
SELZEA, NATHAN . DIRECTOR COMMUNICATIONS Dakland X NEED INEED  |NEED
SILTON, TRIANA DEPUTY CHIEF OF STAFF ORG, DEVELOPMENT DEPT Lot Angeles X NEED  [NEED  |NEED
STECK, SARAH K. COORDINATOR 1 ORG. DEVELOPMENT DEPT Los Angeles % NEED _ [NEED _ |MEED
STEWART, KEISHA M. DIRECTOR "ORG. DEVELOPMENT DEPT Los Angeles X NEED  [NEED  |NEED
IREEEXrTY) CODRDINATOR 1 'ORGANIZING-GROWTH Sac ) NEED  |NEED  |NEED
STURGE, MINDY M ASST DIRECTOR "HOSPITAL Oakland % i NEED  |NEED  |NEED
THOMAS, PATRICIA ~|ASST 7O PRESID URG. DEVELOPMENT DEPT Lot Angeles ¥ NEED  NEED
TRACEY. BENJAMEN DIVISION DIRECTOR HOMECARE St ) X X NEED
TROSSMAN, STEVEE, DIRECTOR OF EXTERNAL AFFAIRS | FXECUTIVE OFFICERS Los Angeles X NEED  |NEED  (NEED
WAL EL2La0h, LILLY DIRECTOR DRGANIZING-GROWTH Oakland NEED  |NEED  |NEED
VANEGAS, RDSA M, ASST DIRECTOR OFS{FIN-ACCOUNTING Dakland X X NEED
VANG, ANOUH CODRDINATOR Il ORGANIFING GROWTH Lot Angeles NEED  INEED

2
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REDACTED

From: Greg Pullman

Sent: Sunday, November 12, 2017 2:32 PM

To: Triana Silton; Chokri Bensaid; Cass Gualvez; Arianna Jimenez; Nathan Selzer; David Miller; Liza Leyva; Flannery
Hauck; Hortencia Armendariz

Cc: Dave Regan; Stanley Lyles; Bruce Harland

Subject: Follow Up

Hi everyone, | wanted to go over some immediate follow-up from the unfortunate events that lead up to
the hard day we had on Friday. First, this is the official statement we are making to staff and members
and allies when asked about Marcus:

After a thorough investigation, conducted by an outside, independent professional, we have
terminated the employment of Marcus Hatcher for violation of our fraternization and harassment

policies.
1 ask that you stick that statement.

Next, Dave and [ have been through a bunch of discussions with people about this and there is a range of
emotions from shock to anger to anxiety about the work ahead to sadness, devastation and loss. [ want
to ensure that we are respecting that these are all legitimate feelings for people to have and we have to

help them through it while getting them re-focused on the work.  If there is anyone, staff or leader, who

EXHIBIT_R
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you think would benefit from a call from me, Dave, Stan or Triana, please let us know right away. Also, !
ask that you keep me informed of any problems that you see emerging from staff or member reactions.

Finally, some are stepping back [rom the specifics of this matter to look at what more we can do to
prevent it in the future. There have been a number of good ideas about training and policy

changes. We will have that discussion at our next Steering Committee meeting and I encourage you to
think about ideas you have in that regard. In the meantirme, there is the E Board meeting and some year
end staff retreats coming up.  The combination of overnight gatherings and alcohol consumption is
posing challenges. I'm asking that everyone who is responsible for one of these events take these steps:

1) Someone in leadership should make this statement that incorporates the following concepts at the
beginning of each of these meetings:

{ wont to remind everyone thot this is o wark event, poid for with the dues money of UHW members. In the

evening, when we ore dane with our official meetings, it will still be o work event. That meons, while it {s

fine to relax, socialize and have fun- we expect everyone to continue to behave in a professional manner. If .
you drink, it should be in moderation and you need to maintain professional behavior. Nobody should view
this as an opportunity to get wasted, hook up or party into the wee hours of the morning. We expect ofl our
staff ta treat everyone you interact with here with total respect. We expect you to be on time in the morning
in a condition to fully engage. We want everyone to leave this event proud of the woy they conducted
themselves at oll times and knowing that it was cansistent with UHW's values.

2} Someone in leadership should be designated as “in charge" of any evening social event. That person
should not drink and they should be empowered to tell anyone, regardless of title, that they have had enough
to drink or are behaving inappropriately and need to go to bed.

3} Evening social gatherings should be shut down no later than 11:30pm. People who then want to go out to
biars or have parties in hotel rooms should be asked not to.

All this is subject to change after we discuss things further but 1 wanted to put some preventive measures in

place for gatherings that happen before we finish this process. Please acknowledge that you have read
this. Thank you.

SEUHW 000403
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DECLARATION OF JUSTINE FOUT

I, Justine Fout, declare as follows:

1. I make this declaration upon personal knowledge and if called upon to testify, I
would testify as set forth herein.

2. T am an employee of SEIU-UHW and have been employed since approximately
mid-2009. I have served in many different roles while working at SEIU-UHW. I now
serve as Political Capacity Organizer and help run the COPE program, which is an
education program for UHW members.

3. During my 10 years with UHW, | have worked directly with Mindy Sturge, and I
consider her a friend as well as a work colleague. I have had an opportunity to talk with
and observe her both before and after she was assaulted in 2017 by UHW Dixector Marcus
Hatcher.

4, Mindy’s demeanor changed significantly since the assault. Before it happened,
she was confident, outgoing, and totally committed to the work we do at UHW. After the
assault, I saw her become self-conscious and paranoid. She became fearfuld, lost her self-
confidence and felt betrayed by the organization.

5. In the immediate aftermath of the assault, Mindy disappeared on me: She would
not return phone calls and this went on for a couple of weeks. I finally left her messages
telling her that if she didn’t respond, I was coming over to her house to find out what was
going on. She came to my house and broke down, crying in my arms. She was so
distraught that I told her she needed therapy. I also told her she should take medication

to help her cope with what she was going through, but she was extremely reluctant to do

EXHIBIT O



s0. Based on my observations and my previous career as a drug and alcohol counselor, it
appeared to me that she was suffering from PTSD from the events surrounding the
assault.

6. Mindy called me several times a day in those first months. She was so hurt and
emotionally devasted by these events. At the time, Mindy could not sleep well, she was
not able to eat and was just depressed and in shock. Mindy is not a person who stuffs her
feelings and she was overwhelmed by the feelings that came from being physically violated
by this man, who was her boss, and yet angry at the abuse of trust. The process of Mindy’s
healing from the trauma has been long and hard. Mindy has been through so much as a
result of this because Mr. Hatcher told people they were in a consensual relationship many
people have blamed her for his termination and treated her badly. All these events are re-
traumatizing to Mindy and have taken a texrrible toll on her life.

7. During my employment, I had an opportunity to observe Marcus Hatcher's
behavior at union events. I saw him drunk at Eboard meetings, and he would be leaning
or hanging on women members in an inappropriate manner. It was very obvious. I also
saw Chokri Bensaid drinking or possibly high at union events. I also saw him talking with
one of my co-workers in Los Angeles in a way I thought was inappropriate. He sat too
close to her and talked with her too long, and she looked uncomfortable. I later talked
with her and she confirmed that she felt uncomfortable.

8. The way Dave Regan announced Mr. Hatcher’s termination made it appear that
he had been fired for violating the anti-fraternization policy, not that he had commiited an

assault on a co-worker. This fueled the lies that Marcus told about Mindy and him being



in a consensual relationship and more angst towards Mindy came as people believed she
got him fired.

9. I attended a sexual harassment training led by someone from CA CASA in 2018
in the Sacramento office. Greg Pullman our chief of staff was present at that training. At
some point during the training, the CA CASA trainer asked why everyone was so quiet. I
spoke out, telling her that everyone was scared and no one believes that a change will be
made until management learns to behave. The next day, I was called by Triana Silton,
who tried to reassure me that things really would change, but I pointed out that there was
ongoing inappropriate conduct and no one was doing anything about it. Triana tried to
organize me to get back on program around the organization changing and that it is all our
responsibility to call things out when it happens to make change. I told when the person
who got traumatized (Mindy) tried to call the President out on his presentation of the new
policy and then he screamed at her in public then the organization is still an unsafe place
{or staff.

10. On September 14, 2018, after UHW president Dave Regan had made what 1
considered to be sexist and inappropriate comments at the Leadership Assembly and
Eboard meetings, 1 sent an email to the members of the staff union (SWU 2599),
describing the offensive comments and suggesting that the staff union send a complaint
about Dave’s conduct. A true and correct copy of that email is attached as Ex. A. Whilel
got many email responses to that email from other staff members, nothing formal was
done by the staff union leadership. I believe that many of my co-workers are afraid of

speaking out because, of course, they could lose their jobs.



11. I believe that my email was shared with UHW management (Greg Pullman).
No one in management has talked to me about the email or the issues raised in it. It was
shared in the staff union meeting by the Noxth Vice President that Greg Pullman had
called the President of our staff union and told him that everyone who commented on my
email chain could be called to testify. This scare tactic shut everything down and nothing
was done by the staff union after that.

12. Since sending that email, I have been demoted from a “lead” position in my
department.

I declare under penalty of perjury under the laws of the state of California that the

foregoing is true and correct and that this declaration was signed in Fairfield, California.

o ]

Date




From: Justine Fout <justinefout@vahoo.com>
Date: September 14, 2018 at 4:42:49 PM PDT
To: Mindy <mmsturge@aol.com>

Subject: Fwd: Sexist remarks

Begin forwarded message:

From: Justine Fout <justinefout@yahoo.com>

Subject: Sexist remarks

Date: September 14, 2018 at 4:42:16 PM PDT

To: SWU 2599 General Membership <swu-2599-general-
membership@googlegroups.com>

Hi my Sisters and Brothers

| feel very upset and offended that our President is making sexist and derogatory comments about
Women's issues. | have 2 recent examples | am referring o.

At Leadership he said - ex. 1 We are so distracted by Stormy Daniels and Harassment we can’(
get anything done - women are over 50% of the population and workplace and personal
harassment is rampant in our country and in our own organization....I'm sorry this isnot a
distraction it is a real issue. We have a large majority of women staff and mostly women
members - this is not a distraction for us. So was the union wide trainings about harassment we
all went to a “distraction” from the work? WE all know this has been and eontinues to be an
issue here at UHW.

At the Eboard he said - ex. 2. The money for the Faimess project is not debatable (resolution to
be voted on) if you want to heat all the whining you should go work at the women's voters
organization. Besides what this means about our president’s views on our member leaders
concerns.... ['m sorry but (o compare a women's organization as a place where whining is so
prevalent...what does that say about us as women. What is our president trying to say about
women'’s leadership in organizations? The League of Women’s volers is one of the most
prominent voter edueation groups in the country.

| am tired of our president making sexist and demcaning comments to our members and staff. [
would like the staff union to send a complaint or cease and desist to Dave to stop these
offensive comments and comparisons about women and our issues/organization. Hello
Dave you represent an organization where the majority of our members are women.

Please respond to this request.

Justine Foul
Justinefoyt@yahoo.com
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Kathryn Schneider Sturge vs. SEIU-UHW
Page 1 Page 2
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3 --p00-- k] Page
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11 WORKERS HWEST, et al., ) 11 Exhibit 1 Hotlce of Depeaition 5
12 ) 12 Exhibic 2 Jcb Descriprion: Asaigcant Directsr 17
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lq ] 14 September 29, 2013
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16 16 Exhibit 5 Declaration of Ryn Schneider (3]
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Kathryn Schnelder Sturge vs. SEIU-UHW
Fage 57 Paga 58
1 A. On average, two days a week. 1 A, October of 2018,
2 Q. The rest of the time what are you dolng? 2 Q. Costofliving?
3 A. |have, as | stated before, from Mt. 3 A, Yes.
4 Shasta to Santa Cruz, so | will spend time in our 4 Q. When was the last time you had a raise
5 Sacramento office, our San Jose office and hospitals 5 that wasn't a cost of living ralse?
6 thet | oversee and sometimes the L.A. office. 6 A.  When | moved to Northem Califomia in
7 Q. And when you go to the hospltals that you | 7 April of 2017.
8 oversee, do you have a — do you sit down In the 8 Q. Was that a merit ralse?
9 hospltal and meet with people? 9 A. | don't know.
10 A. It depends. 10 Q. Your|ob title did not change?
11 Q. Do you have meetings when you are 11 A. No.
12 travellng? 12 Q. You have never worked directly under
13 A. What do you mean? 13 Marcus Hatcher, have you?
14 Q. Do you sit down and meet with people and | 14 A, No.
15 talk to them? 15 Q. You have seen him at e-board events
1B A. Yes. 16 though?
17 Q. And where do you hold those meetings? (17 A. Yes.
18 A. Meetings that | have at the office or 18 __Q. Several witnesses have testifled that thay
19 meetings that | have at the hospital? 19 have seen him under the influence of alcohol at unlon
20 Q. Atthe hospital or on the road. 20 _events.
21 A. Well, on the read if | am driving it is a 21 DId you ever see him llke thet?
22 phone call. In the hospital it is either walking 22 A, Yes.
23 through the facility or in the cafeteria or conference 23 Q. More than once?
24 room. 24 A. |don't know. Possibly.
25 Q. When did you get your last raise? 25 Q. When did you sea him under the Influence
Page 59 Page 60
1 of alcchol? 1 Q. Were you concerned about hls condition?
2 A. [ldon't —to the best of my knowledge, an 2 A. No.
3 executive board meeting in San Francisco. 1don't 3 Q. Do you recall any other times when you saw
4 recall if it was an executive board or leadership 4 him under the Infiuance of alcohol?
5 assembly, but one of tha two. 5 A. In Sacramento at another executive board
6 Q. Do you remember when? 6 mesting - 1 don't recall a year -- at a bar.
7 A. Clarify "when"? 7 Q. Was it a bar that was in connectlon with
8 Like the date or when -- 8 whatever the meeting was?
9 - Q. It you ean give me e date, thet would be 9 A. Yes.
10 great, or if you can't, just a general time frame. 10 Q. And there were other unlon people there?
11 A. Ifit was in San Francisco it was likely 1 A. Yes.
12 _at our leadership assembly which was in August. 12 Q. Other staff members?
13 Q. Was that the last laadership assembly he 13 A. Yes.
14 was at? 14 Q. Do you racall who was with him?
15 A. Thatl recall, yes. 15 A. Myself, Sarah Sleck, Blll Rhodes, Alex
16 Q. What do you remember seelng at that time? | 16 Aguilara.
17 A. "Sesing," clarify. 17 Thal's all | recall at this time.
18 Q. You sald you saw him under the influence |18 Q. And what kind of behavior was he
19 of alechol. 19 exhibiting at that meeting?
20 How did you know he was that way? 20 A. At the meeting?
21 A. He exhibited signs of being insbriated, 21 Q. No, when you saw him.
22 swaying, slurring words. 22 A. When | saw him whera?
23 Q. Was he with anyone at the time? 23 Q. Inthe Sacramento e-hoard meeting?
24 A. ldon'tracall. The bar area, so there 24 MR. HARLAND: Objection, misstates her
25 were a lot of people there. 25 testimony. They weran't at a meating. They were et a

Page 57..60
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Kathryn Schneider Sturge vs. SEIU-UHW
Paga 97 Page 98
1 describing thet one incldent end aeying ehe was ashamed? | 1 around?
2 A.  ldont recall. 2 A. Not at that time.
3 Q. What was her title at the time? 3 Q. And Estrella Is who?
4 A. Organizing director. 4 A. Can you clarify?
5 Q. Do you have an understanding as to who sha 5 Q. WhatIs her last name?
6 was referring to In that descriptlon? B A. Sanchez.
7 A. No. 7 Q. What was her positlon at the time she told
8 Q. Were you — do you remember a meeling in 8 you this?
9 November, meaning several months prior, whare Estralle g9 A. Executive committee member for UHW,

10 stood up end talked about Marcus Hatcher and sald she

10

Q. So was thls a comment sha sald to you at

11 _had wamed UHW about him? 11 an executive commlittee meeting?
12 A. Irecall the meeting, but that's not what 12 A. Yes.
13 _happened. 13 Q. Where was It?
14 Q. What did heppen? 14 Where was the meeting?

15 A. She sald it to me, not to the room. 15 A. The Executive Inn Suites in Oakland on the
16 Q. She did? 16 Embarcadero.

17 A.  Yas, directly to me. 17 Q. When was that?

18 Q. What did she say? 18 A. It was our executive commitlee meeting the
i9 A. Marcus Halcher grabbed her butt. 19 month after Marcus was terminated.
20 Q. Waa anybody else there when she said that 20 Q. DId she tell you when he had grabbed her
21 toyou? 21 buft?
22 A. Yas. 22 A. No.
23 Q. Who else waa there? 23 Q. Do you remember her saylng something to
24 A.  Alotof people. 24 the effect that | had told somebody about this before?
25 Q. Was there other people standing right 25 A. No. | dont recall that.

Page 99 Pagae 100

1 Can we take a break? 1 A. Following the executive commitlee meeting

2 {Break taken.) 2 | spoke of earlier the month after Marcus was fired, the

3 Q. The witness has announced that she has 3 same meeling where she told me he grabbed her butt,

4 three things she wants to clarify. 4 Q. Marcus?

5 A. | recall something | wanted to just make 5 A. Yes.

6 sureis onthe record. You had asked eardier, aside 6 Q. So how did you become Involved In the

7 from the investigations we had already spoken of that | 7 Investigation?

8 was involved in if there was anything else, and | recall 8 A. She told me directly of those two

9 that | was involved in an investigation with Estrelia 9 incidents.

10 Sanchez. 10 Q. Who is James Dade?

11 Q. And what's the second thing you want to 11 A, An executive board member.

12 clarlfy? 12 Q. And what had he done to her?

13 A.  The second thing is | do recall -- excuse 13 A. She told me that he chased her down the

14 me. | recall when Cass was talking about the person 14 hallway to her hotel room.

15 chasing down the hallway, | knew who that was because | | 15 Q. When did that incldent allegedly happen?
16 was involved in the investigation with Estrella. 16 A. ldon't recall

17 Q. What's the third thing? 17 Q. Was it before Marcus Hatcher was

18 A. [ know who was chasing down the hall, who 18 terminated?

19 that person she was talking about was. 19 A. Yes.

20 Q. That's the third thing? 20 Q. So you dld an investigation of this?

21 A. Yes. 21 A. Yes.

22 Q. And that person was? 22 Q. Because the unlon feels It needs to ensure
23 A. James Dads, D-a-d-o. 23 that members ablde by the sexual harassment pollcy?
29 Q. When was this investigation Involving 24 A. No.

25 Estrella? 25 Q. Why did you Investlgate it?

Page 97..100
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Kathryn Schnelder

Sturge vs. SEIU-UHW

Paga 117 Fage 118

1 that she conducted? 1 Do you know when ehe is referring to?

2 A Yes. 2 A. Yes, L\
3 Q. What kinds of trainings? 3 Q. What s that? 4 ;
4 A. Mostly management leadership devslopment 4 A.  We were at an executive board meeting, and

5 training. 5 she is referring to Friday night at the dance.

6 Q. Where she was presenting? 6 Q. Did you heve a conversetion with her then?

7 A, Yes. 7 A. Yes.

8 Q. And you were In the audlence, so to speak? 8 Q. And what wae the conversation about?

) A, |was coordinator, yes. 9 A. She — it wasn't a conversation, She was
10 Q. So you were there to learn from what sha 10 crying.

11 was saylng? 1" Q. And thla was In June of 20187

12 A. Yes, 12 A. Tothe best of my knowledge, yes.

13 Q. Sothe next page, 164, the dark textis 13 Q. And-
14 {rom Ms. Sturge, correct? 14 A. I have it on my phone.

15 A. Yes. 15 Q. The date of the meeting?

16 Q. And the lighter texts are yours? 16 A. The time stemp.

17 A. Yes. 17 Q. DId you have a discussion with her about

18 Q. Do you know when you sent these, when this | 18 what she was golng through?

19 exchange occurred? 19 A, Yes,
20 A. Yes. [twas after the June board meeting 20 Q. And what did she tell you?
21 of 2018. 21 A. That it has been hard, and she fesls like
22 Q. Dld you have a conversation — strike 22 sheis the scapegoat and being blamed, and it is really
23 that. 23 hard to face people at work.
24 There is a rafarence from Ms. Sturge, “Thenk you | 24 Q. Was anyone elee there when you were having
25 for last night.” 25 thls conversatlon with her? /L\

Page 119 Page 120

1 A. Yes. 1 Q. Did you equate what you had gone through

2 Q. Who else was thera? 2 wlith Erlk to what she had gone through?

3 A. 8arah Steck, Gnsell Rodriguez, Suzanne 3 A. No.

4 Jimenez and Flannery Hauck. 4 Q. Did you fael that at the time you hed gone

5 Q. And dld they all express support? 5 through what you went through with Erik that you hed not
6 A. Yes. 6 been listened to?

7 Q. This s your text below where you offered 7 _A Yas.

8 to meet her when you were in Sacramento? B Q. And you state you are Insplred by her

9 A. Yes, 9 couraga.

10 Q. You state in this text, "This shit Is 10 Woere you In fact Insplred by what sha had done?

11 hard, cruel, not falr and we can only get through it | 11 A. What do you maan "what she had done"?

12 together.” 12 Q. Well, let me ask It thls way, you stata in

13 What "shit" were you referring to? 13 your text, "I'm inspired by your courage Mindy."

14 A. To my knowledge this was when the Me Too | 14 What were you referring to?

15 movement was in its infancy, so | was referring to the 15 A. Herspeaking oul.

16 multitude of stories. 16 Q. When you say “speaking out," what are you

17 Q. Woere you Including her situation In the Me |17 referring to?

18 Too movement? 18 A. To my knowledge, because | didn't have a

19 A. Yes, 19 direct conversation about it, that she had spoksn out

20 Q. And below, after she thanks you, you 20 about the harassment she had experianced.

21 state, "After what | went through In my early years at | 21 Q. That takes a lot of courage, right?

22 _UHW | am both disgusted and relleved we're flnally |22 A, Yes, AN
23 talking about this." 23 Q. Do you think It takes a particularly lot

24 What are you referring to there? 24 of courage whan the person Involved Is a high-level

25 A. Erik Kizziee. 25 manager?
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Kathryn Schnelder

Sturge vs. SEIU-UHW

Page 129 Pega 130
1 request 1 thelr employer that they would be reiImbursed lost time?
2 MS. SUBBOTIN: Okay. [ will make a new 2 A, Yes,
3 request then, 3 Q. And then you were asked some questlons
4 Thank you. | am done. 4 about the Sacramento executive board meeting and a bar
5 (Discussion off the record.) 5 that you were at during that — and a bar that you
6 EXAMINATION BY MR. HARLAND 6 attended during that meeting. That was with you, Blll
7 MR. HARLAND: Q. |just have a couple of 7 Rhodes, Sarah Steck and | think Marcus.
8 questions, and | wan! o clear a couple of things up. 8 Do you remember that?
9 You were asked a question about executive board 9 A. Yes.
10 meslings and non-staff employee execulive board members | 10 Q. Was that during working hours?
11 who atiend those meetings. 11 A. No.
12 Do you recall that? 12 MR. HARLAND: | don't have anything
13 A. Yes. 13 further. Thank you.
14 Q. You were asked whether or not they were 14 {(Whereupon, Ihe deposition was
15 pald to attend those meetings. 15 adjoumed at 2:25 p.m.)
16 Do you recall that? 16 —-000-
17 A. Yes. 17
18 Q. And | think you sald it depends or you 18
19 weren't sure, 19
20 It a non-staff employee does recelve soms form 20
21 of compensation to attend the executlve board meeting, | 21
22 who would have pald that person? 22
23 A. It would be lost lime if they were on lhe 23
24 schedule. 24
25 Q. So it would be through the contract with 25
Page 131 Page 132
1 CERTIFICATE OF REPORTER 1 DECLARATION UNDER PENALTY OF PERJURY
2 2 Cage Name: Scurge va SEIU-UHW
3 1, DENWISE A. FDRD, a Certified Shorthand 3 Date of Depomition: 08/29/2019
4 Reporter, hereby certify thar the witness in the 4 Job Ho.: 10059208
5 foregoing deposition wae by me duly eworn Lo tell che 5
6 tyuth, the whole truth, and nothing but the truch in the 5 I, KATHRYN SCHNEIDER, hereby certify
7  within-entitled cause: 7 under pepalty of perjury under the laws of the State of
B That said depopition was taken down in g that the foregolng is true and correct.
9 shorthand by me, a disinterested person, at the time and 3 Execured this day of
10 place rtherein stated, and that the testimony of the sald 10 2018, at
11 witness was thereafter reduced ro typewriting, by 1
12 computer, under my directlon and supervision; 12
11 I further cercify that I am not of counsel or 13
14 attorney for either or any of the parties to the sald
15 depoagition, nor in any way interested in the event of 1-1 KATHRYI SCINEIDER
16 this cause, and that I am not related to any of the 18
17 pacties thereto. 16 HOTARIZATION (Tf Regquired)
18 17 State of
19 DATED: September 10, 2018. 1@ County of
20 18  Subseribed and eworn to (or affirmed] before me on
21 20 ehia =  day of ___ 20,
az B-’A'Q.L Fpr—qQ 21 by f proved to me on the
22 22 basis of matisfactery evidence to be tbe peracn
23 DENISE A. FORD, CSR Ho. 7525 2) who appeared before me.
24 24 Siguature: {Seal}
25 25
Page 129.,132

www.aptusCR.com



EXHIBIT V



To: Chokri Bensaid
Fr: GregPullman
Da: 11/10/17

Re: Expectations

On two separate occasions since you have worked at SEIU-UHW in a leadership
position, you have become involved in intimate relationships with employees of the
organization. In both cases, those relationships became distractions to the mission
of the union and opened up the possibility of damage to our team and liability to the
organization.

After the first instance, we had a discussion and | explained to you that you could
not have that tvpe of refationship with employees of the union and be in the position
of leadership you are in. You apreed and made the commitment that it would not
happen again. Itdid happen again, and you failed to bring it to my attention until

after it was surfaced by another person.

You have been entrusted with a very visible, high responsibility, leadership role in

our organization. Your behavior and character is inextricable in the eyes of many

members, staff, employers and others from that of the organization. Itisimportant

that you are seen as a serious, responsible, ethical and fair leader of the

organization. ;

Intimate relationships with employees or members of the organization undermine
your ability to do that. They result in emotion, conflict and gossip that distracts
from the critically important work we are doing on behalf of healthcare workers,
They create an impression that employees can expect positive or negative outcomes
based on relationships that are outside the professional sphere. They reduce
confidence in the ethics, fairness and commitment to cquity within the organization.
They limit the organization’s ability to deploy staff resources in the most strategic
manner. They expose the union to unacceptable legal liability. They undermine
trust and cohesion within our team.

I want to make the following expectations explicitly clear:

1) Iexpect you to refrain from engaging in any type of romantic, sexual or
intimate relationship with any employee or member of the organization.

2) [expect you to take affirmative steps to ensure you are not giving the
impression that you are open to any kind of relationship described above and
to act in a professional responsible manner at all times when you are in a
leadership position in the organization.

3) Iexpect you to share with me, immediately, any Japse in judgment by
yourself or any other employee that compromises the values, culture or legal
standing of the organization.

SEUHW_001397
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Failure to meet these expectations will result in the termination of your
employment at SEIU-UHW.

Signature Dhte/

Ilmmm Ml 4 W ol
N
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' 10:46 PM

Wowll!
10:46 PM

" Did you read it all
. 10:47 PM )

| did not vwill go on blph

11:07 PM

Blog

11:14 PM
- Jul7,2018

Enter message =
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— Jul 7,2018 ~— e

Sept 2877

7:48 AM

| just saw her at Eboard right
7S0AM

" Girls she was at the training

e SN _____?56AM
" I 'think they cannot fire her
because she is suing UHW.
Can Marcus go to jail?
o o 8:04 AM

Lol. I thought it said she was
fired. 1 think he could. Battery.

Wow.
8:07 AM

Was that when y'all was in
Seattle

QN7T ARA

Enter message (=
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TR et 2L

What about Dave tho

o gO8AM

~ Ni se were in Seattle In
August. What about Dave

810 AM

He was mentioned too for

misconduct??
811 AM

- She wants compensation.
811 AM

$SSS

8:12 AM

" Yes- this is really alarming. Of
course millions probably. That
is why she keeps acting up

8:12 AM

" Yes a lot of money.

O.17 AAKA

’Enter message =
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" So she can buy a house in

- Hawaii!!
Look | feel for heras a
“woman but | would say
that she loved to be always
“hanging around with the male
leadership |

8:16 AM

Right. No one should be
assaulted but remember how
protected she was of him at
that one meeting and how

close they were
8:19 AM

" Yes in Burbank! When Ton

Enter message =
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) Yes in BurbankI When Ton

‘was fired |
S R . 8:20 AM
Yes
8:20 AM
a just pray sheis honest

820AM

Ma\Lbe she had a Dlan aII
along to use this fool with

huge ego and saw the
opportunity

8:21 AM

Maybe?.

822AM

You they cannot ﬁre her. She
also mentions a manager
“that didn't do anything. I'm

Enter message =
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" You they cannot fire her. She
“also mentions a manager
that didn't do anything. I'm
-wondering who she told

- 823 AM

Greg probably

" But she says that the
manager didn't do anything

8:29 AM

At first.....some how it was
reported and investigated and

he was let go
8:30 AM _

- Mimi Kebede saw this
yesterday in the blog and told
__me. | have to read the Starla

Enter message (&
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SEIU UNITED HEALTHCARE WORKERS - WEST .
560 Thomas L. Berkeley Way, Oakland, CA 94612-1602
Phone: (610) 251-1250; Fax (510) 208-0127

ANTI-HARASSMENT POLICY

(Page 10f2)

The Union is committed to providing a work environment free of harassment.
Union policy prohibits sexual harassment, and harassment based on pregnancy,
childbirth or related medieal conditions, race, religion, color, gender, gender
identity, national origin or ancestry, physical or mental disability, medieal
condition, marital status, age, sexual orientation or any other basis proteeted by
federal, state, or local law or ordinance or regulation. All such harassment is
unlawful. The Union’s anti-harassment policy applies to all persons involved in the
opcration of the Union and prohibits harassment by any employee of the Union, as
well as clients, vendors or other persons with whom the Union does business.

Harassment can include, but is not limited to the following behavior:

a. Verbal conduct such as epithets, derogatory jokes or comments, slurs
or unwanted sexual advances, invitations or comments;

b.  Visual conduct such as derogatory and/or scxually-oriented posters,
photography, cartoons, drawings or gesturcs;

c. Physical conduct such as assault, unwanted touching, blocking normal
movement or interfering with work because of sex, race or any othcr
protected basis;

d.  Thrcats and demands to submit to sexual requests as a condition of
continued employment, or to avoid somc other loss, and offers of
employment benefits, in return for sexual favors; and

c. Retaliation for having reported or thrcatened to report harassment.

If you believe that you have been harassed, report your complaint to the Human
Resources Dircctor, or to your supervisor as soon as possible after the incident.
Your complaint should include as much detail as possible, including details of the
incident or incidents, names of the individuals involved and names of any
witncsses. All Harassment complaints will be referred to the President. The Union
will immediately undertake an effective, thorough and objcctive investigation of
the harassment allegations in as confidential a manner as is possible under the
circumstances prescnted by the complaint,

ANTIHARASSMERT POLICY_Remised doc
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SEIU UNITED HEALTHCARE WORKERS - WEST
560 Thomas L. Berkeley Way, Oakland, CA 94612-1602
Phone: (510} 251-1250; Fax {510) 208-0127

ANTI-HARASSMENT POLICY

(Page 2 0f2)

If the Union determines that harassment has occurred, effective remedial action
will be taken in accordance with the circumstances involved. Any employee
determined by the Union to be responsible for harassment will be subjeet to
appropriate disciplinary action, up to and including termination. The President will
advise all parties concerned of the results of the investigation. The Union will not
retaliate against you for filing a complaint and will not tolerate or permit retaliation
by staff or other co-workers.

The Union encourages all employees to report any incidents of harassment
forbidden by this policy immediately so that complains can be quickly and fairly
resolved. You also should be aware that the Federal Equal Employment and
Opportunity Commission and the California Department of Fair Employment and
Housing investigate and prosecute complaints of harassment in employment. If you
think you have been harassed or that you have been retaliated against for resisting
or complaining, you may file a complaint with the appropriate agency.

I (D»-\ﬂ—' Eﬂt*x , acknowledge that I received, read,
understand and fully agree to comply with the Anti-Harassment Policy.

Signed: (Q_(?-/

L
Dated: ‘?/{ zﬁﬂ ~

*QOriginal to Personnel File

ANTI-HARASSMENT POLCY_Revisod doc

CONFIDENTIAL
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The SEIJ Stern Leaves Behind

Welcome!

Welcome to Sternburger with Fries, the
tastiest blog about SEIU, NUHW, the
struggle in California and the hilarious
characters involved in this mess!

Please check out this site and enjoy

7t we have to share, and share what :

s . KNOW.

Email me at:
tastystermburger@egmail.com

If its a tasty enough morsel, you just

Friday, July 6, 2018

Former SEIU-UHW Staffer Names Dave
Regan in Lawsuit over Sexual
Harassment, Discrimination
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A former SEIU-UHW staffer has
filed a civil lawsuit against SEIU-

| [ttty N UHW alleging discrimination,
WE—"%" in &p battery, harassment, defamation,
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and gender violence. The suit,
“filed in Alameda County Superior
Court in May 2018, names both the
union and Marcus Hatcher, a
former top union official, as
defendants.
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Readers may remember Hatcher.

Last November, he was fired from his job after reportedly having romantic
affairs with multipte members of the union’s Executive Board. At the time, he
was the Director of SEIU-UHW’s Kaiser Division and a member of the union’s
Executive Board and Executive Committee

During the same week, a second SEIU-UHW staffer, Mindy Sturge, also lost
her job. 5turge had worked at the union for ten years, was a “Coordinator 3,"
and was supervised by Hatcher, according to the lawsuit.

Sturge, who filed the lawsuit, alleges that SEIU-UHW and its top nfx2sdbrs
violated California law by “fostering a discriminatory workplace” that




might find it up on this blog! subjected women staffers and union members to sexual harassment.

Here’s an excerpt from the lawsuit:

“SEIU-UHW fostered a discriminatory workplace... Specifically,

N . Sturge, other women employees, and union members were the
sarch This Blog subject of inappropriate remarks that address their looks, their
Search - bodies, and their availability/interest in relationships. Sturge

was also subject to offensive touching, and she and others were
discussed in inappropriate texts and comments heard by or
related to Sturge. This conduct was engaged in by senior SEIU-
Blog Archive UHW managers and directors, including but expressly not
. limited to Hatcher and [Dave] Regan. This conduct, which was

v 2018 (49) unwelcome, regular, and pervasive, continued throughout

» November (3) Sturge’s employment and was personally experienced or

P Octaber (4) witnessed by Sturge and directly affected her work

> September (3) environment. Sturge {and others) reported some of this

> August (6) inappropriate conduct to SEIU-UHW management when it

v iy I{,ﬁw Smve Recan: 1 cant oot v | occurred, but SEIU-UHW took no action to prevent or address
SEIUUHIW e Dave Regan: 1 cant get 1o ¢ this conduct until after Sturge was assaulted by Hatcher in

r”
SEIU-UHW's Dave Regan Drops Baliot September 2017.

Initiative in A..,
Former SEIU-UHW Staffer Names Dave i Why might SEIU-UHW have failed to hold staffers accountable for sexual

Regan in Lawsui... misconduct?
> June (5)
> Mav (4) The lawsuit seems
» Aptil (5) to offer an answer.
B March (6) Under SEIU-UHW's
B February (6) policies, all
> January (4) harassment
7017 (58) complaints are
» 2016 (69) delivered to Regan.
> 2015 (84)
> 2014 (88) What apout the
> 2013 (165) allegatt_:)n of
> 2012 (180) battery?
» 2011 (191) According to the
> 2070 (245) lawsuit, Sturge was
> 2009 (45) allegedly battered

Dave In his office

by Hatcher during a
work meeting on September 28, 2017. “As a direct and proximate result of
Hatcher's actions,” says the lawsuit, “Sturge suffered a head injury and
About Me bruising for which she sought medical attention.”
B SternBuigen

“Sturge was subjected to a hostile work environment created by
Hatcher’s inappropriate behavior toward women, as well as
other inappropriate behavior by co-workers, including other
managers with whom Sturge worked. This behavior included
unwanted flirting, pressure to engage in personal relationships,
and remarks that were demeaning toward Sturge and other
women...

Legal Statement:
Sternburgerwithfries.blogspot.com is a
labor union related gossip site which
publishes rumors, speculation,
assumptions, opinions and conjecture
in addition to accurately reported

facts. Information on this site may or “Despite her reports of this behavior {(and other reports of prior

not be true and unethical behavior by Hatcher and other SEIU-UHW employees),
.Pa{'lburgewﬂthfﬁes.blogspot.com SEIU-UHW took no action to discipline Hatcher or others who
niakes o warranty as to the validity of created a hostile work environment, nor did SEIU-UHW
any claims. If you think there is false undertake an investigation of Hatcher’s behavior until Sturge
info on this site, email me and we can had been assaulted by him. SEIU-UHW had a pattern of
see what we can do, otherwise, just accepting such behavior and even went so far as to hire mate214

enjoy! staff members who had previously been fired from other unions




View my compiete profile

for assaulting and/or harassing women, all of which SEIU-UHW
knew or should have known at the time of hiring. One such
member was hired to work directly with S5turge and engaged in
unwanted and inappropriate behavior with Sturge and women
co-workers."”

After Hatcher's firing, Regan and other SEIU-UHW officials reportedly held a
meeting of top union staffers and members of the Executive Committee to
discuss sexual misconduct and “the overall culture” inside SEIU-UHW,

The lawsuit alleges that Regan verbally abused and then shunned Sturge
following such a meeting. The lawsuit alleges:

“Most recently, Regan verbally abused Sturge in front of co-
workers (including other managers) after Sturge expressed
concern about Regan’s comments during a meeting that
addressed inappropriate workplace conduct. Regan also shunned
Sturge after she reported Hatcher’s assault.”

JAt some point after this incident, Sturge was fired.

Next, Sturge claims, both Hatcher and SEIU-UHW made false and defamatory
statements “that impugned her integrity and her morals."” She alleges that
Hatcher mounted a campaign of false statements -- some posted on Facebook
-- attacking Sturge by saying, for example, she had lied about the assault by
Hatcher.

Sturge also alleges SEIU-UHW lied to other staff by saying she'd violated the
union’s non-fraternization policy by “engaging in a relationship with another
union manager.” According to the lawsuit, “The unprivileged statements
made about Sturge were false and defamatory, and were made without any
reasonable belief in their truth.”

After she was fired, Sturge filed a complaint with the California Department
of Fair Employment and Housing, which issued a right-to-sue letter in April
2018.

Here’s a copy of the lawsuit.

Sturge vs SEIU United Healthcare Workers West: May 17, 2018 by
tastysternburger on Scribd

p-215



Posted by SternBurger at 4:37 PM
Labels: Dave Regan, Marcus Hatcher, Mindy Sturge, SEIU-UHW
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Welcome!

Welcome to Stemburger with Fries, the
tastiest blog about SEIU, NUHW, the
struggle in California and the hilarious
_characters involved in this mess!

Please check out this site and enjoy

773t we have to share, and share what

.« Know.

Email me at:
tastystemburger@gmail.com

If its a tasty enough morsel, you just

Wednesday, November 22, 2017

. SEIU-UHW Member: ‘'I'm dlsgusted This
is what happened to me.”

Tasty got the following e-mail from a
longtime rank-and-file leader and shop
steward at SEIU-UHW, who says s/he
recently walked away from all involvement
in the union because of its huge internal
problems.

! am an avid reader and fan of your
blog. | just knew { had to drop you
afine after I read the Marcus
Halcher firing post.

{ once upon a time was a fabor

leader within SEIU-UHW and held
various leadership positions as a steward and... over [many
years]. | frecenlly] walked away from all labor involvement. |
resigned due fo the behaviors you have spoliighted. | spoke out
in my area for a long lime about the unethical, racist, sexist, and
outright disgusting behaviors that were openly acceplable within
the Union. | was targeled at work and home for speaking out. |
have been so disgusted by my Union's lack of feadership and
shady financial dealings that for the 1st time in years of
employment | became a fee payer in objection. Many of my
coworkers felt the same, and also became beck objeclors.

i have a paper trail with lots of lasty treats showing the
harassment | went through for speaking the truth and calfing out
bad leaders. {car door keyed, followed/chased home, harassed
on the unit muitiple times by organizers, home egged, police
reports, elc) Sadly, | know I am not the only member who was
targeted and harassed for not blindly following and openly
questioning corrupt, inepl, and unethical labor “jeaders”, and
whal they do with our hard earned money. Also, please know that
this destructive and greedy leadership mentality within the Union,
is not just contained within UHW. This is a cullure also existipg210
within our good ole Coalition of KP Unions, as well as the half
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Legal Statement:
burgerwithfries.blogspot.com is a
.0 union related gossip site which
publishes rumors, speculation,
assumptions, opinions and conjecture
in addition to accurately reported
facts. Information on this site may or

assed (and quite frankly embarrassing) Labor Management
Parinership. | have witnessed and experienced many things in
working directly with these people. It is 100% why | walked away
and will never support any of these enlities again. Your blogs are
wonderful and hitting ALL the truth points!

! just would like to say, THANK YOU THANK YOU and THANK
YOU for posting the truth and exposing for front-line members
and others what really goes on at the purple paface! A lot of us
have known for many years just how real and very serious these
actions by leadership have been. There are so many people that
have been terronzed and victimized by these people over the
years. | can only hope that this validation brings some hope for
accountability, change, and healing for those harmed by those
who abused their litfes and power. | knew many within the Union
thal tumed a biind eye and deaf ear to the well known predatory
and discriminatory actlions of leadership in order to protect their
cush, overpaid jobs. Shame on all of them!!

Goodbve and good riddance lo egomaniacs like Marcus Hatcher

and Mindy Sturge and any others invoived! Hope this is the slard
of a domino effect and more firings are in the works. It's long
overdue to expose the truths abou! just how widespread the
greed, self entillement, and frat boy pay to play mentalities that
exist and are very much happening in SEIU UHW. - the overpaid
salaries and benefits for these people that members pay for, and
have shoved down our throals as the exemplary great Gods of
the Union we should all he honored and expected to worship....
(inserl total sarcasm ;)

You are a voice for members like myself who can't openly say
these things for fear of more retaliation and terror for speaking
out.

In reading this member's account, you get a taste of the toxic culture that
President Dave Regan has brewed inside SEIU-UHW... including sexual
misconduct by top officials, overpaid and unaccountable union officials, and a
culture that targets internal critics with harassment, bullying and even physical
aftacks.

Tasty is reminded of many earlier posts about Regan's "old school ways,"
SEIU-UHW staffers' shout-downs designed to intimidate its own members,
“World War [II" strategies, attacks against labor legend Dolores Huerta, death
threats targeting the union’s own members, and Regan's infamous physical
assault against a process server in 2016.

If SEIU's top officials sincerely want to reform their union and make it
democratic and accountable to workers, they need to fix these problems. Now!

Posted by SternBurger at 4:58 Pm
Labels: Coalition of Kaiser Permanente Unions, Dave Regan, Dolores Huerta, marcus Hatcher, Mindy
Sturge, partnership, SEIU-UHW
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